








The Global Gender Gap Index benchmarks the 
current state and evolution of gender parity across 
four key dimensions (Economic Participation and 
Opportunity, Educational Attainment, Health and 
Survival, and Political Empowerment). It is the 
longest-standing index which tracks progress 
towards closing these gaps over time since its 
inception in 2006. 

This year, the Global Gender Gap Index benchmarks 
146 countries, providing a basis for robust cross-
country analysis. Of these, a subset of 102 countries 
have been represented in every edition of the index 
since 2006, further providing a large constant 
sample for time series analysis. The Global Gender 
Gap Index measures scores on a 0 to 100 scale and 
scores can be interpreted as the distance covered 
towards parity (i.e. the percentage of the gender 
gap that has been closed). The cross-country 
comparisons aim to support the identification of the 
most effective policies to close gender gaps.

Key findings include the index results in 2022, trend 
analysis of the trajectory towards parity, and data 
deep dives through new metrics partnerships and 
contextual data.

Global results and time to parity

In 2022, the global gender gap has been closed by 
68.1%. At the current rate of progress, it will take 
132 years to reach full parity. This represents a 
slight four-year improvement compared to the 2021 
estimate (136 years to parity). However, it does 
not compensate for the generational loss which 
occurred between 2020 and 2021: according to 
trends leading up to 2020, the gender gap was set 
to close within 100 years.

•	 Across the 146 countries covered by the 2022 
index, the Health and Survival gender gap has 
closed by 95.8%, Educational Attainment by 
94.4%, Economic Participation and Opportunity 
by 60.3% and Political Empowerment by 22%. 

•	 Although no country has yet achieved full gender 
parity, the top 10 economies have closed at least 
80% of their gender gaps, with Iceland (90.8%) 
leading the global ranking. Iceland remains the 
only economy to have closed more than 90% 
of its gender gap. Other Scandinavian countries 
such as Finland (86%, 2nd), Norway (84.5%, 
3rd) and Sweden (82.2%, 5th) feature in the top 
5, with additional European countries such as 
Ireland (80.4%) and Germany (80.1%) in 9th and 

10th positions, respectively. Sub-Saharan African 
countries Rwanda (81.1%, 6th) and Namibia 
(80.7%, 8th), along with one Latin American 
country, Nicaragua (81%, 7th), and one country 
from East Asia and the Pacific, New Zealand 
(84.1%, 4th), also take positions in the top 10. 
Nicaragua and Germany are the new entrants in 
the top 10 in 2022, while Lithuania (79.9%,11th) 
and Switzerland (79.5%, 13th) drop out this year.

•	 Based on the evolution of the global average 
scores for each subindex over the past 16 
editions for the constant sample of 102 
countries, at the current rates of progress, 
it will take 155 years to close the Political 
Empowerment gender gap, 151 years for the 
Economic Participation and Opportunity gender 
gap, and 22 years for the Educational Attainment 
gender gap. The time to close the Health and 
Survival gender gap remains undefined as its 
progress to parity has stalled. 

•	 Comparing this year’s results against last 
year’s by examining the 145 countries covered 
in both the 2021 and 2022 editions shows 
that the overall gender parity score rose from 
67.9% to 68.1%. The Economic Participation 
and Opportunity subindex also increased from 
58.7% to 60.3%, as did the Health and Survival 
subindex from 95.7% to 95.8%. The Educational 
Attainment subindex fell from 95.2% to 94.4% 
while Political Empowerment remained the same, 
at 22%.

•	 An analysis of subindex evolution over time – 
based on the constant sample of 102 countries 
included in the index since 2006 – reveals that 
gender parity overall and for three of the four 
subindexes has made progress since the first 
edition. During the sixteen-year period since the 
report’s inception, each subindex has shown 
different trends. Economic Participation and 
Opportunity had one period of increasing parity 
between 2006 and 2013, and one long period 
of negative evolution after 2013 until 2017. The 
Educational Attainment subindex also improved 
steadily towards parity, with step-changes 
in 2008 and 2015. The Health and Survival 
subindex has varied only slightly over time, 
reaching its lowest point in 2018 and recovering 
marginally since then, though short of its 2006 
level. The Political Empowerment subindex 
registered significant advances towards parity 
between 2006 and 2016, fluctuating until 2021, 
after which it stalled below its 2019 peak.

Key Findings
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Regional results and time to parity

North America leads all regions, having closed 
76.9% of its gender gap. It is closely followed by 
Europe, which has closed 76.6% of its gap. In third 
place is Latin America and the Caribbean, having 
bridged 72.6% of its gender gap. Central Asia, 
along with East Asia and the Pacific, are towards the 
middle, at 69.1% and 69%, respectively, progress 
towards parity. In sixth spot, Sub-Saharan Africa 
stands at 67.9%. Further down in the ranking and 
trailing over four percentage points behind Sub-
Saharan Africa, is the Middle East and North Africa, 
which has closed 63.4% of its gender gap. Lastly, 
South Asia reports the lowest performance, having 
closed 62.4% of its gender gap in 2022.

•	 North America is the most advanced region in 
terms of closing the gender gap. The population-
weighted average score for the region is 76.9%, 
which reduces the number of years it will take 
to close the gap from 62 to 59 years. 
The improvements are due to a slight increase 
since last year in the gender gap score of the 
United States of America as well as a stable 
score in Canada.

•	 Europe has the second-highest level of gender 
parity, currently standing at 76.6%. Based on 
the constant set of 102 countries covered since 
2006, the region has a 60-year wait to close 
the gap. Iceland, Finland and Norway hold the 
topmost ranks in the world and in the region.

•	 Latin America and the Caribbean ranks third 
of all regions, after North America and Europe. 
The region has bridged 72.6% of its gender gap. 
Based on the current pace of progress, Latin 
America and the Caribbean will close the gap 
in 67 years. However, within the region, only 
six of the 22 countries indexed in this edition 
improved their gender gap score by at least one 
percentage point since last year. 

•	 In Central Asia, overall progress in closing the 
gender gap is unchanged from the last edition, at 
69.1%. At this pace, it would take 152 years to 
close the regional gender gap. In 2022, Central 
Asia reports the fourth-highest regional score 
out of the eight regions, just after North America, 
Europe, and Latin America and the Caribbean.

•	 East Asia and the Pacific has closed 69% of 
its gender gap, marginally increasing its regional 
performance over the 2021 edition, with 13 
of 19 countries improving their score. At this 
pace, the region will need 168 years to close the 
gender gap. However, within the region, there are 
important differences in countries’ progress.

•	 Sub-Saharan Africa has the sixth-highest 
regional score and has bridged 67.9% of its 
gender gap. It ranks ahead of Middle East and 

North Africa, and South Asia. The region registers 
its highest gender gap score in 16 years. At the 
present rate it would take 98 years to close the 
gender gap in the region.  

•	 With an average population-weighted score of 
63.4%, Middle East and North Africa has the 
second-largest gender gap yet to close, after South 
Asia. The region’s progress remains similar to the 
last edition, which gives Middle East and North 
Africa a timeframe to close the gap of 115 years. 

•	 Among the eight regions covered in the report, 
South Asia ranks the lowest, with only 62.3% 
of the gender gap closed in 2022. This lack of 
progress since the last edition extends the wait 
to close the gender gap to 197 years, due to a 
broad stagnation in gender parity scores across 
most countries in the region. Bangladesh and 
Nepal lead regional performance with over 69% 
of their gender gaps closed.

Gender gaps in the workforce: 
an emerging crisis

Gender gaps in the workforce are driven and 
affected by many factors, including long-standing 
structural barriers, socioeconomic and technological 
transformation, as well as economic shocks. 
More women have been moving into paid work 
and, increasingly, leadership positions, yet globally 
societal expectations, employer policies, the legal 
environment and the availability of care continue to 
play an important role in the choice of educational 
tracks and career trajectories. The decade of 
austerity that followed the 2008 Global Financial 
Crisis constrained sectors that provide the core of 
social infrastructure, affecting outcomes for families 
and primary caregivers – often women - during the 
pandemic. Geopolitical conflict and climate change 
both impact women disproportionately. In addition, 
the projected deepening of the current cost-of-
living crisis is also likely to impact women more 
severely than men, as women continue to earn and 
accumulate wealth at lower levels.  

Given the high risk of an enveloping crisis, the report 
explores the state of gender gaps in the workforce 
through complementary data available in the Economy 
Profiles and new metrics developed in collaboration 
with LinkedIn, Coursera, Hologic and WTW:

•	 Gender gaps in labour-market recovery: 
A time-series analysis of gender parity in labour-
force participation for a constant sample of 102 
countries included in the Global Gender Gap 
Index shows that global gender parity for labour-
force participation had been slowly declining 
since 2009. However, the trend was exacerbated 
in 2020, when gender parity scores decreased 
precipitously over two consecutive editions. 
As a result, in 2022, gender parity in the labour 
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force stands at 62.9%, the lowest level registered 
since the index was first compiled. Among 
workers who remained in the labour force, 
unemployment rates increased and has remained 
consistently higher for women.

•	 Gender gaps in care work: The disproportionately 
negative labour market impact of the pandemic 
can be explained partly through the sectoral 
composition of the shock and partly through 
the amount of care work that fell on women as 
childcare facilities and schools were closed – 
a pattern of caregiving responsibility that was 
already pronounced before the pandemic. 
Based on an analysis of 2019 data from 33 
countries, representing 54% of the global working-
age population, men’s share of time spent in 
unpaid work as a proportion spent in total work 
was 19%, while for women this was 55%. With 
rising childcare costs, there is a high risk that an 
asymmetric demand to provide unpaid care work 
will continue to be imposed on women.

•	 Gender gaps in leadership by industry: The 
share of women hired into leadership roles has 
seen a steady increase, from 33.3% in 2016 to 
36.9% in 2022. Complementing Global Gender 
Gap Index statistics, high-frequency data from 
LinkedIn for 22 countries provides a snapshot of 
women’s representation in leadership in 2022: 
only select industries have levels near gender 
parity in leadership, such as Non-Governmental 
and Membership Organizations (47%), Education 
(46%), and Personal Services and Wellbeing 
(45%). At the other end of the range are Energy 
(20%), Manufacturing (19%) and Infrastructure 
(16%). While the share of women in leadership 
has been increasing over time, women have 
not been hired at equal rates across industries. 
On average, more women have been hired into 
leadership in industries where women were 
already highly represented. 

•	 Gender gaps in political representation: 
More women in political leadership tends to 
create a powerful role model effect as well as 
decisions that represent broader parts of the 
population. Data from the Global Gender Gap 
Index shows the progression of women in 
leadership in public office. Of all female heads 
of state globally, the longest serving ones have 
presided over Germany for 16.1 years, Iceland 
for 16 years, Dominica for 14.9 years and Ireland 
for 14 years. The global average share of women 
in ministerial positions nearly doubled between 
2006 and 2022, increasing from 9.9% to 16.1%. 
Similarly, the global average share of women in 
parliament rose from 14.9% to 22.9%. 

•	 Gender gaps in wealth accumulation: 
Skewed labour-market outcomes have an 
outsized impact on female wealth accumulation 
when calculated over a lifetime. In addition, 

unequal access and control over wealth-building 
resources – such as banking, investment, 
inheritance and property – can contribute to 
the wealth divide. According to an analysis 
carried out in collaboration with WTW looking 
at wealth equity for 39 countries, women 
are at a disadvantage with regards to wealth 
accumulation over the span of their working 
life. The most salient factors contributing to this 
gender-based wealth inequity are gender pay 
gaps, unequal career progression trajectories, 
gender gaps in financial literacy, and life events. 
For frontline operational roles, the overall gender 
wealth gap amounts to 11%; for professional 
and technical type roles, the gender wealth gap 
nearly triples to 31%; and for senior expert and 
leadership roles it expands further to 38%. 

•	 Gender gaps in lifelong learning and 
skills prioritization: Women continue to be 
overrepresented in Education and Health and 
Welfare degree subjects compared to men, and 
underrepresented in STEM fields. The gender gap 
is most prevalent in two fields. Taking into account 
graduates from all fields, the percentage of women 
graduates in Information and Communication 
Technologies (ICT) is 1.7%, compared to 8.2% of 
men graduates. In Engineering and Manufacturing 
the same figures are 24.6% for men and 6.6% 
for women. While gender segmentation in degree 
choices continue in traditional education, high-
frequency data from Coursera in this year’s report 
finds that more women than ever are skilling, re-
skilling and upskilling online. Furthermore, gender 
gaps are substantially smaller in online enrolment 
than in traditional education. In ICT, for example, 
gender parity increased in online training between 
2019 and 2021. However, enrolment behaviour 
shows that men and women’s skilling preferences 
continue to respond to traditional patterns, creating 
skilling gender gaps for both men and women. 

•	 Gender gaps in stress levels: Based on data by 
Hologic, the report finds that between 2021 and 
2022, reported stress was 4% higher in women 
than in men. This adds to a growing global health 
burden of mental and emotional disorders, which 
is disproportionately affecting women’s health 
and well-being. 

The report’s detailed Economy Profiles and online 
Data Explorer tool – available on the report website 
(https://www.weforum.org/reports/global-gender-
gap-report-2022) – allow users to understand how 
close each country is to gender equality across each 
of the four subindexes and provide a snapshot of 
each country’s legal and social framework to date. 
The Global Gender Gap Report continues to aim 
to create a continuous assessment of gender 
disparities, support the case for closing gender gaps, 
encourage further research on policies and practices 
that are effective at promoting change, and promote 
public-private collaboration to close gender gaps.
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Notes

“n/a” indicates that the country was not covered in previous editions.

* New to index in 2022

Central Asia Middle East
and North Africa

East Asia 
and the Pacific

Latin America 
and the Caribbean

North America South Asia Sub-Saharan
Africa

Europe

Rank Country
Score

Score 
change 

0–1 2021
1 Iceland 0.908 +0.016

2 Finland 0.860 -0.001

3 Norway 0.845 -0.004

4 New Zealand 0.841 +0.001

5 Sweden 0.822 0.000

6 Rwanda 0.811 +0.006

7 Nicaragua 0.810 +0.015

8 Namibia 0.807 -0.002

9 Ireland 0.804 +0.005

10 Germany 0.801 +0.005

11 Lithuania 0.799 -0.004

12 Costa Rica 0.796 +0.010

13 Switzerland 0.795 -0.003

14 Belgium 0.793 +0.004

15 France 0.791 +0.007

16 Moldova 0.788 +0.02

17 Spain 0.788 0.000

18 Albania 0.787 +0.017

19 Philippines 0.783 -0.001

20 South Africa 0.782 +0.001

21 Austria 0.781 +0.004

22 United Kingdom 0.780 +0.005

23 Serbia 0.779 -0.001

24 Burundi 0.777 +0.008

25 Canada 0.772 0.000

26 Latvia 0.771 -0.007

27 United States 0.769 +0.006

28 Netherlands 0.767 +0.005

29 Portugal 0.766 -0.009

30 Barbados 0.765 -0.004

31 Mexico 0.764 +0.007

32 Denmark 0.764 -0.004

33 Argentina 0.756 +0.005

34 Mozambique 0.752 -0.006

35 Guyana 0.752 +0.024

36 Belarus 0.750 -0.008

37 Peru 0.749 +0.028

38 Jamaica 0.749 +0.007

39 Slovenia 0.744 +0.003

40 Panama 0.743 +0.006

41 Ecuador 0.743 +0.003

42 Bulgaria 0.740 -0.006

43 Australia 0.738 +0.006

44 Suriname 0.737 +0.008

45 Cape Verde 0.736 +0.020

46 Luxembourg 0.736 +0.011

47 Chile 0.736 +0.020

48 Madagascar 0.735 +0.010

49 Singapore 0.734 +0.007

50 Zimbabwe 0.734 +0.002

51 Bolivia 0.734 +0.011

52 Estonia 0.733 +0.001

53 Lao PDR 0.733 -0.017

54 Montenegro 0.732 0.000

55 Georgia 0.731 -0.001

56 Timor-Leste 0.730 +0.01

57 Kenya 0.729 +0.037

58 Eswatini 0.728 -0.001

59 El Salvador 0.727 -0.011

60 Israel 0.727 +0.003

61 Uganda 0.724 +0.007

62 Zambia 0.723 -0.002

63 Italy 0.720 -0.001

64 Tanzania 0.719 +0.012

65 Kazakhstan 0.719 +0.009

66 Botswana 0.719 +0.003

67 Slovak Republic 0.717 +0.005

68 United Arab Emirates 0.716 +0.001

69 North Macedonia 0.716 +0.001

70 Mongolia 0.715 -0.001

71 Bangladesh 0.714 -0.005

72 Uruguay 0.711 +0.008

73 Bosnia and Herzegovina 0.710 -0.003

Rank Country
Score

Score 
change 

0–1 2021
74 Ethiopia 0.710 +0.019

75 Colombia 0.710 -0.015

76 Czech Republic 0.710 -0.001

77 Poland 0.709 -0.004

78 Liberia 0.709 +0.016

79 Thailand 0.709 -0.001

80 Paraguay 0.707 +0.006

81 Ukraine 0.707 -0.007

82 Honduras 0.705 -0.011

83 Viet Nam 0.705 +0.004

84 Dominican Republic 0.703 +0.004

85 Malta 0.703 0.000

86 Kyrgyz Republic 0.700 +0.019

87 Lesotho 0.700 +0.002

88 Hungary 0.699 +0.010

89 Armenia 0.698 +0.025

90 Romania 0.698 -0.002

91 Togo 0.697 +0.014

92 Indonesia 0.697 +0.009

93 Cyprus 0.696 -0.011

94 Brazil 0.696 +0.001

95 Belize 0.695 -0.004

96 Nepal 0.692 +0.01

97 Cameroon 0.692 0.000

98 Cambodia 0.690 +0.006

99 Korea, Republic of 0.689 +0.002

100 Greece 0.689 0.000

101 Azerbaijan 0.687 -0.001

102 China 0.682 0.000

103 Malaysia 0.681 +0.005

104 Brunei Darussalam 0.680 +0.002

105 Mauritius 0.679 0.000

106 Myanmar 0.677 -0.004

107 Fiji 0.676 +0.002

108 Ghana 0.672 +0.007

109 Sierra Leone 0.672 +0.017

110 Sri Lanka 0.670 0.000

111 Vanuatu 0.670 +0.045

112 Senegal 0.668 -0.015

113 Guatemala 0.664 +0.009

114 Tajikistan 0.663 +0.013

115 Burkina Faso 0.659 +0.008

116 Japan 0.650 -0.006

117 Maldives 0.648 +0.006

118 Guinea 0.647 -0.013

119 Lebanon 0.644 +0.006

120 Tunisia 0.643 -0.006

121 Gambia, The 0.641 -0.004

122 Jordan 0.639 +0.001

123 Nigeria 0.639 +0.012

124 Turkey 0.639 +0.001

125 Angola 0.638 -0.019

126 Bhutan 0.637 -0.002

127 Saudi Arabia 0.636 +0.033

128 Niger 0.635 +0.006

129 Egypt 0.635 -0.004

130 Kuwait 0.632 +0.011

131 Bahrain 0.632 0.000

132 Malawi 0.632 -0.039

133 Côte d'Ivoire 0.632 -0.005

134 Comoros* 0.631 0.000

135 India 0.629 +0.003

136 Morocco 0.624 +0.012

137 Qatar 0.617 -0.007

138 Benin 0.612 -0.041

139 Oman 0.609 0.000

140 Algeria 0.602 -0.030

141 Mali 0.601 +0.010

142 Chad 0.579 -0.014

143 Iran, Islamic Republic of 0.576 -0.005

144 Congo, Democratic Rep. 0.575 -0.001

145 Pakistan 0.564 +0.008

146 Afghanistan 0.435 -0.009

The Global Gender Gap Index 2022 rankingsTA B L E  1 . 1
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Performance by subindex1.3

This section discusses the global gender gap scores 
across the four main components (subindexes) of 
the index: Economic Participation and Opportunity, 
Educational Attainment, Health and Survival, and 
Political Empowerment. In doing so, it aims to 
shed light on which factors are contributing most 
prominently to the global gender gap. 

Summarized in Figure 1.2, this year’s results show 
that across the 146 countries covered by the 2022 
index, the Health and Survival gender gap has 
closed by 95.8%, Educational Attainment by 94.4%, 

Economic Participation and Opportunity by 60.3% 
and Political Empowerment by 22%. 

Comparing this year’s results against last year’s by 
examining only the set of 145 countries covered in 
both the 2021 and 2022 editions shows that the 
Economic Participation and Opportunity subindex 
increased from 58.7% to 60.3%, and the Health and 
Survival subindex rose from 95.7% to 95.8%. The 
Educational Attainment subindex fell from 95.2% to 
94.4% while Political Empowerment remained the 
same, at 22%.

Economic Participation and 
Opportunity subindex

Health and Survival subindex

Political Empowerment subindex

68.1%

94.4%

22.0%

Percentage points

Source

World Economic Forum, Global Gender Gap Index, 2022.

Note

Population-weighted averages based on the sample of 146 economies included
in the index in 2022. 

The state of gender gaps, by subindexF I G U R E  1 . 2
Percentage of the gender gap closed to date, 2022

The country score distributions across each 
subindex offer a more detailed picture of the 
biggest challenges to gender parity in 2022.  
Figure 1.3 marks the distribution of individual 
country scores attained at both overall and 
subindex levels, as well as the population-
weighted average score for each subindex. 

Overall, this year’s results show that countries’ 
performances are widely dispersed across the overall 
Gender Gap Index. Most countries are clustered 
around the 2022 average score (0.681), with two 
clear outliers: Afghanistan (146th, 0.435), which trails 
behind every country on almost every subindex, and 
Iceland (1st, 0.908), which leads this year’s ranking. 
At a subindex level, the two dimensions with the least 
variation since 2006, Educational Attainment and 
Health and Survival, are also where country scores are 
the most highly concentrated.

The Economic Participation and Opportunity 
subindex has the second-widest dispersion. 
The subindex shows increased deviation from last 
year between economies, with the lowest standing 

at 18% (Afghanistan) and the highest at 88% (Lao 
PDR), suggesting that global economic parity is 
highly unequal between economies. Higher-income 
economies score at 0.69 on average, while upper-
middle-income economies score 0.68 and low-income 
economies register 0.66. The lowest-performing 
economies are lower-middle income, at 0.63.

Within the indicators that compose this subindex, 
performance is also varied. When it comes to income 
equality, in 2022 parity increased in part because 
women earn slightly more on average (+2%) than in 
2021, but also because men earn less (-1.8%) on 
average than in 2021. Twenty-eight countries have 
closed less than 50% of the gender gap on this 
indicator, with the lowest levels of parity reported 
in Iran (16%), Afghanistan (18%) and Algeria (18%). 
Overall, Sub-Saharan African and Middle East and 
North Africa have the lowest levels of income parity, 
at approximately 23% and 24%, respectively.

 
When it comes to wage equality for similar work, 
only five countries achieved scores higher than 0.800 

Global Gender Gap Report   11



on this indicator: Albania (0.845), Burundi (0.840), 
Algeria (0.812), Iceland (0.812) and Singapore 
(0.805). Furthermore, no region attained higher levels 
of wage parity than North America (0.760).  

In 2022, 129 countries reported a reduction of 
women’s labour-force participation relative to men's, 
which negatively impacted their scores. Three 
countries saw no changes (Burundi, Rwanda and 
Sierra Leone) and 14 reported increased parity in 
workforce participation – the highest of which was 
Saudi Arabia, with a 0.097 increase in its gender 
parity score. 

However, between 2021 and 2022 the share of 
women in professional and technical roles as well as 
in senior, legislative and managerial roles increased 
slightly (6.7 percentage points and 5.4 percentage 
points, respectively). Pakistan is the country where 
women have the smallest share of senior, managerial 
and legislative roles (4.5%), compared to Jamaica, 
where women represent 56.6% of workers in that 
category, or Togo, which has the highest share of 
women in senior roles, at 70.1%. Women were less 
than 18% of professional and technical workers 
in Chad, compared to 41% in Rwanda or 70% in 
Belarus.

The Educational Attainment subindex shows most 
scores near parity but with increasing dispersion 
between countries towards the bottom of the range. 
On this dimension, country performances varied 
between rates ranging from 48% to 100%.  On 
this subindex, 29 countries reported full gender 
parity. Among them are 17 high-income economies, 
three lower-middle-income economies, and nine 
upper-middle-income economies.  On average, 
high-income and middle-income economies have 
an Educational Attainment parity score of 99%, 
compared to 95% of lower-middle income and 81% 
of low-income economies. 

Forty-seven countries reported parity in literacy, and 
only 19 countries have a literacy gender gap of 25% 
or more. Gender parity in primary education is more 
prevalent across countries. Not only did 64 countries 
report full parity, but nearly 75% of countries included 
in this year’s edition achieved a score of 0.900 or 
higher in primary education enrolment. Chad (0.785), 
Guinea (0.852), Niger (0.878) and Mali (0.899) are 
among the countries that failed to meet this threshold. 
However, at a global level, even as overall levels 
of education increased, there must be more focus 
on equitable schooling opportunities. In secondary 
education enrolment, 16 countries reported gender 
gaps larger than 10 percentage points – 13 of them 
in Sub-Saharan Africa, two in South Asia (Pakistan 
and Afghanistan), and one in East Asia and the 
Pacific (China). In tertiary education, 29 countries 
have closed less than 90% of the gender gap in 
enrolment – and these countries are concentrated in 
Sub-Saharan Africa, South Asia and East Asia and the 
Pacific.  Of this year’s sample, the only region where 
performances have moved further toward parity is 
Latin America and the Caribbean.

The Health and Survival subindex demonstrates 
the most egalitarian overall performance, with the 
least amount of dispersion and the smallest reported 
global gender gap. In this dimension, most countries 
are positioned near parity, with attainment levels 
between 93% and 98%. Across the entire index, 141 
countries across all regions have closed at least 95% 
of their Health gender gaps, although no countries 
register parity in 2022. The five countries with gender 
gaps larger than 5% are Qatar, Pakistan, Azerbaijan, 
China and India. 

Finally, the Political Empowerment subindex shows 
no overall progress against last year, with virtually no 
change in the three indicators that constitute it. 
This subindex also manifests the largest remaining 
gender gap of all subindexes with a global average 
score of 0.22, as well as the widest range of 
dispersion among countries. The lowest measure of 
progress on this subindex is 0%, Vanuatu, and the 
highest is 87%, Iceland.  

In addition to Iceland, only 11 countries have closed 
more than 50% of their gap on this subindex: 
Finland (0.68), Norway (0.66), New Zealand (0.66), 
Nicaragua (0.63), Costa Rica (0.56), Rwanda 
(0.56), Germany (0.55), Bangladesh (0.55), Sweden 
(0.51), Ireland (0.50) and South Africa (0.50). The 
countries that have more than 95% of the gap to 
close are Vanuatu (100%), Kuwait (97.8%), Brunei 
(96.9%), Qatar (96.7%), Iran (96%) and Nigeria 
(95.9%). Approximately 39% of countries in the index 
performed above the subindex average (0.22), the 
same proportion as in 2021, implying a significant 
skew of the distribution towards the lower end of the 
subindex. However, the difference between the top 
score of 2022 and 2021 is +0.11, which causes a 
bigger divergence between scores.
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Progress Over Time1.4

By calculating how much the gap has been 
reduced each year since the report’s first edition in 
2006, using a constant sample of 102 countries, 
it is possible to project how many years it will 
take to close each of the gender gaps in each of 
the dimensions tracked: economic participation 
and opportunity, education, health and political 
empowerment. The sixteen-year trajectory of global 
gender gaps is charted accordingly in Figure 1.4. 

Overall, gender parity has improved across three 
subindexes since the first edition. The 2022 results 
translate to an overall gain of 3.8 percentage 
points since the first edition of the report in 2006. 
If progress towards gender parity proceeds at the 
same pace observed between the 2006 and 2022 
editions, the overall global gender gap is projected 
to close in 132 years. While the latest projection 
lowers the estimate reported in the 2021 edition, the 
positive change in economic participation is offset by 
stalling or deterioration in the other three subindexes.  

The global Political Empowerment gender gap this 
year is still 77.6% – about 8.1 percentage points 
smaller than the first measure reported in 2006, 
but not the lowest in the history of the index. 

The Political Empowerment subindex registered 
significant advance towards parity between 2006 
and 2016, fluctuating until 2021, after which it stalled 
below its 2019 peak. At this rate, it will take 155 
years to close the Political Empowerment gap.  

The second-longest challenge to global gender 
parity is Economic Participation and Opportunity. 
Based on the constant sample of 102 countries 
included in each edition since 2006, the gap that 
remains to be closed on this subindex is 40%. 
Compared to 2006, the gap has been reduced 
by 4.3 percentage points. The subindex had one 
long period of increasing parity between 2006 and 
2013, and one period of negative evolution after 
2013 until 2017, before recovering and reaching its 
highest level to date in 2022. In 2022, at the current 
rate of progress this gap will close in 151 years, 
representing multiple generations to parity.

The Educational Attainment gender gap in 2022 
stands 4.7 percentage points away from full gender 
parity and is the area closest to achieving parity, in 
just 22 years.  The subindex has improved steadily 
towards parity, with step-changes in 2008 and 2015. 
However, between 2021 and 2022, the distance 

Range of scores, Global Gender Gap Index and subindexes, 2022F I G U R E  1 . 3

Source

World Economic Forum, Global Gender Gap Index, 2022.

Note

Gender parity scores corresponding to the 146 economies included in the 2022 edition.
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Evolution of the Global Gender Gap Index and subindxes over timeF I G U R E  1 . 4
Evolution in scores, 2006-2022

Years to close
the gap

132

between the highest and lowest gender gap score 
increased, reflecting widening disparities within this 
subindex.

In 2022, Health and Survival is still 4.3 percentage 
points below parity, and the time to close the gap 
will remain undefined unless efforts are increased 
or accelerated. The Health and Survival subindex 
has varied only slightly over time, reaching its lowest 
point in 2018 and recovering marginally since then, 
however still falling short of its 2006 level. 
While countries continue to register high overall 
scores compared to other subindexes, the gender 
gap has not been closed.
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The Global Gender Gap Index 2022, results by subindexTA B L E  1 . 2

Rank Country Score (0–1)

1 Lao PDR 0.883

2 Burundi 0.855

3 Barbados 0.832

4 Belarus 0.818

5 Sweden 0.812

6 Kenya 0.811

7 Botswana 0.810

8 Liberia 0.804

9 Latvia 0.803

10 Zambia 0.803

11 Iceland 0.803

12 Slovenia 0.802

13 Togo 0.798

14 Jamaica 0.798

15 Thailand 0.795

16 Philippines 0.794

17 Madagascar 0.793

18 Finland 0.789

19 Eswatini 0.789

20 Namibia 0.785

21 Lithuania 0.781

22 United States 0.778

23 Albania 0.774

24 Zimbabwe 0.766

25 Moldova 0.766

26 Mongolia 0.765

27 Norway 0.765

28 Singapore 0.765

29 Kazakhstan 0.756

30 Cape Verde 0.752

31 Viet Nam 0.751

32 Panama 0.750

33 Rwanda 0.747

34 Estonia 0.747

35 Ireland 0.746

36 Azerbaijan 0.744

37 China 0.741

38 Australia 0.741

39 New Zealand 0.738

40 France 0.737

41 Portugal 0.737

42 Bulgaria 0.737

43 Canada 0.736

44 United Kingdom 0.733

45 Montenegro 0.733

46 Suriname 0.731

47 Switzerland 0.729

48 Belize 0.727

49 Brunei Darussalam 0.726

50 Nigeria 0.724

51 Luxembourg 0.724

52 Belgium 0.723

53 Guyana 0.722

54 Denmark 0.722

55 Timor-Leste 0.721

56 Sierra Leone 0.718

57 Burkina Faso 0.718

58 Uruguay 0.717

59 Vanuatu 0.712

60 Guinea 0.712

61 Cambodia 0.710

62 Ukraine 0.710

63 Romania 0.710

64 Spain 0.709

65 Tanzania 0.705

66 Cameroon 0.704

67 Hungary 0.703

68 Kyrgyz Republic 0.702

69 Israel 0.701

70 Slovak Republic 0.699

71 Ecuador 0.699

72 Georgia 0.697

73 Uganda 0.696

Rank Country Score (0–1)

1 Argentina 1.000

1 Belgium 1.000

1 Brazil 1.000

1 Canada 1.000

1 Colombia 1.000

1 Czech Republic 1.000

1 Estonia 1.000

1 Finland 1.000

1 France 1.000

1 Honduras 1.000

1 Ireland 1.000

1 Israel 1.000

1 Jamaica 1.000

1 Japan 1.000

1 Lesotho 1.000

1 Malta 1.000

1 Nicaragua 1.000

1 Netherlands 1.000

1 New Zealand 1.000

1 Sweden 1.000

1 Uruguay 1.000

22 Botswana 1.000

23 Dominican Republic 1.000

24 Slovak Republic 1.000

25 Latvia 1.000

26 Slovenia 1.000

27 Kazakhstan 1.000

28 Armenia 1.000

29 Georgia 1.000

30 Namibia 0.999

31 Costa Rica 0.999

32 Luxembourg 0.999

33 United Kingdom 0.999

34 Albania 0.999

35 Panama 0.998

36 Spain 0.998

37 Serbia 0.998

38 Paraguay 0.998

39 Romania 0.998

40 Denmark 0.998

41 South Africa 0.998

42 Hungary 0.998

43 Montenegro 0.998

44 Fiji 0.997

45 Belize 0.997

46 Philippines 0.997

47 Kuwait 0.997

48 Brunei Darussalam 0.997

49 United Arab Emirates 0.997

50 Kyrgyz Republic 0.996

51 United States 0.996

52 Moldova 0.996

53 Ukraine 0.995

54 Bahrain 0.995

55 Azerbaijan 0.995

56 Malaysia 0.995

57 Guyana 0.995

58 Bulgaria 0.995

59 Italy 0.995

60 Mexico 0.994

61 Austria 0.994

62 Chile 0.994

63 Mongolia 0.994

64 El Salvador 0.993

65 Singapore 0.993

66 Jordan 0.993

67 Barbados 0.993

68 Iceland 0.993

69 Suriname 0.992

70 Poland 0.992

71 Ecuador 0.991

72 Mauritius 0.991

73 Vanuatu 0.991

Rank Country Score (0–1)

74 Poland 0.695

75 Germany 0.695

76 Cyprus 0.690

77 Serbia 0.689

78 Paraguay 0.682

79 Netherlands 0.675

80 Indonesia 0.674

81 Austria 0.673

82 Niger 0.672

83 Greece 0.672

84 Armenia 0.669

85 Brazil 0.669

86 Peru 0.663

87 Dominican Republic 0.662

88 Malaysia 0.656

89 Malta 0.655

90 Mozambique 0.654

91 Lesotho 0.650

92 South Africa 0.649

93 Colombia 0.649

94 Costa Rica 0.645

95 Czech Republic 0.645

96 Honduras 0.643

97 Bolivia 0.642

98 Nepal 0.641

99 Angola 0.637

100 Nicaragua 0.637

101 Myanmar 0.637

102 Argentina 0.635

103 El Salvador 0.628

104 Malawi 0.620

105 Chile 0.616

106 North Macedonia 0.613

107 Tajikistan 0.609

108 Ghana 0.608

109 Gambia, The 0.604

110 Italy 0.603

111 Mauritius 0.601

112 Ethiopia 0.600

113 Mexico 0.597

114 Benin 0.596

115 Korea, Republic of 0.592

116 Bosnia and Herzegovina 0.589

117 Guatemala 0.589

118 Fiji 0.586

119 Côte d'Ivoire 0.570

120 Congo, Democratic Rep. 0.565

121 Japan 0.564

122 Sri Lanka 0.556

123 Kuwait 0.542

124 Chad 0.539

125 Jordan 0.537

126 Bhutan 0.537

127 Maldives 0.531

128 Saudi Arabia 0.524

129 Comoros* 0.523

130 Mali 0.521

131 Bahrain 0.507

132 United Arab Emirates 0.503

133 Qatar 0.499

134 Turkey 0.493

135 Lebanon 0.492

136 Senegal 0.483

137 Oman 0.482

138 Algeria 0.466

139 Morocco 0.447

140 Tunisia 0.445

141 Bangladesh 0.427

142 Egypt 0.403

143 India 0.350

144 Iran, Islamic Republic of 0.343

145 Pakistan 0.331

146 Afghanistan 0.176

Rank Country Score (0–1)

74 Cyprus 0.991

75 Portugal 0.990

76 North Macedonia 0.990

77 Belarus 0.990

78 Zimbabwe 0.989

79 Norway 0.989

80 Sri Lanka 0.988

81 Germany 0.988

82 Switzerland 0.988

83 Qatar 0.987

84 Greece 0.986

85 Lithuania 0.986

86 Eswatini 0.985

87 Australia 0.985

88 Viet Nam 0.985

89 Maldives 0.984

90 Lebanon 0.983

91 Bolivia 0.980

92 Thailand 0.979

93 Saudi Arabia 0.979

94 Madagascar 0.978

95 Timor-Leste 0.977

96 Myanmar 0.977

97 Korea, Republic of 0.976

98 Guatemala 0.976

99 Cape Verde 0.975

100 Bosnia and Herzegovina 0.974

101 Turkey 0.973

102 Indonesia 0.972

103 Egypt 0.971

104 Ghana 0.968

105 Cambodia 0.966

106 Iran, Islamic Republic of 0.963

107 India 0.961

108 Rwanda 0.960

109 Lao PDR 0.958

110 Tanzania 0.957

111 Bhutan 0.955

112 Peru 0.954

113 Oman 0.950

114 Morocco 0.945

115 Tunisia 0.943

116 Comoros* 0.943

117 Tajikistan 0.942

118 Kenya 0.939

119 Zambia 0.938

120 China 0.936

121 Burundi 0.927

122 Uganda 0.924

123 Bangladesh 0.923

124 Sierra Leone 0.921

125 Nepal 0.916

126 Algeria 0.915

127 Senegal 0.901

128 Côte d'Ivoire 0.890

129 Cameroon 0.887

130 Mozambique 0.882

131 Burkina Faso 0.876

132 Gambia, The 0.873

133 Ethiopia 0.854

134 Nigeria 0.826

135 Pakistan 0.825

136 Togo 0.817

137 Liberia 0.815

138 Benin 0.790

139 Malawi 0.764

140 Mali 0.757

141 Niger 0.750

142 Angola 0.693

143 Guinea 0.687

144 Congo, Democratic Rep. 0.661

145 Chad 0.603

146 Afghanistan 0.482

Economic Participation and Opportunity Educational Attainment

* New countries in 2022

Central Asia Middle East
and North Africa

East Asia 
and the Pacific

Latin America 
and the Caribbean

North America South Asia Sub-Saharan
Africa

Europe







Source

World Economic Forum, Global Gender Gap Index, 2022.

Regional performance 2022, by subindexF I G U R E  1 . 6

Note

Population-weighted averages for the 146 economies featured in the Global Gender Gap Index 
2022. The percentages are indicative of the gender gap that has been closed. 
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Note

Population-weighted averages for the 102 economies featured in all editions of the Global 
Gender Gap Index, from 2006–2022. The fourteenth edition of the Global Gender Gap Index, 
titled The Global Gender Gap Report 2020, was released in December 2019. There is no 
corresponding edition for 2019.

Evolution in scores, 2006–2022

Regional gender gapsF I G U R E  1 . 7
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On the Economic Participation and Opportunity 
subindex, Central Asia has achieved 68.2% parity, 
making it the fourth-most advanced region on this 
specific dimension, behind North America, East Asia 
and the Pacific and Europe. The overall subindex 
results do not differ largely from last year’s edition; 
however, in this year’s edition the region presented 
a wide dispersal of gender parity scores. Belarus 
(81.8%), Moldova (76.6%) and Kazakhstan (75.6%) 
lead the rankings for the region, while Armenia (66.9%), 
Tajikistan (60.9%) and Turkey (49.3%) are at the 
bottom. At the indicator level, Central Asia reported 
significant developments in economic parity. The first is 
an increase in the share of women in senior positions 
(legislators, senior officials and managers) for five of 
the 10 countries, including Kyrgyzstan, Kazakhstan 
and Armenia. Furthermore, eight of the 10 countries 
have achieved parity in the share of women in technical 
roles, with Turkey having made steady progress of 12 
percentage points on this indicator. There is, however, 
a growing gender gap in the labour-force participation 
rate across all Central Asian economies with the 
exception of Tajikistan. Additionally, the gender gap in 
estimated earned income also grew in five countries: 
Belarus, Georgia, Kyrgyzstan, Turkey and Moldova.

Central Asia stands near gender parity, at 98.8%, on 
the Educational Attainment subindex. Central Asian 
countries are relatively advanced in closing the gender 
gap across all indicators of the subindex: literacy 
rate and enrolment in primary, secondary and tertiary 
levels of education. In fact, eight of the 10 countries 
have closed 99% or more of the gender gap on this 
subindex: Kazakhstan (100%), Armenia (100%) and 
Georgia (100%) are the region’s top three performers 
for Educational Attainment. Tajikistan (94.2%), where 
gender gaps remain to be closed on enrolment in 
secondary education and tertiary education, trails 
other countries.

In 2022, there is little movement across the 
indicators constituting the Health and Survival 
subindex: sex ratio at birth and healthy life 
expectancy. There has been marginal improvement 
in the sex ratio at birth for Armenia and Kazakhstan. 
However, in Armenia as well as Azerbaijan, the 
sex ratio at birth remains comparably lower than 
in countries of the region that have achieved parity 
in this indicator, namely Kyrgyzstan, Moldova and 
Turkey. Gender parity in this subindex reached 
97.4%, and the top-performing countries are 
Kyrgyzstan (98%), Moldova (98%), Georgia (97.8%) 
and Ukraine (97.8%). 

The widest gender gap for all regions is on the 
Political Empowerment subindex, and Central Asia 
is no exception. It has only closed 11.8% of its 
gender gap on this dimension, having made little 
progress since last year. Countries in the region 
that have a relatively higher rate of gender parity 
are Moldova (41.2%), Georgia (24.8%) and Belarus 
(21.6%), while Kyrgyzstan (12.4%), Turkey (12.3%) 
and Azerbaijan (6.9%) are below the regional 
average. However, Moldova and Armenia have 
made significant strides in increasing the share of 
women in parliamentary positions. Moldova and 

Georgia also have incrementally increased the share 
of women’s leadership as head of state between 
1972 and 2022, but five of the 10 countries in the 
region have not elected or appointed a woman to 
that role during this 50-year period.

East Asia and The Pacific

East Asia and the Pacific has closed 69% of its 
overall gender gap, marginally increasing the 
regional performance from the 2021 edition, with 
13 of 19 countries improving their gender gap 
score. At this pace, the region will need 168 years 
to close the gender gap. However, within the 
region, there are important differences in countries’ 
progress. The countries registering the highest 
level of gender parity in the region are New Zealand 
(84.1%), Philippines (78.3%) and Australia (73.8%), 
while Fiji (67.6%), Vanuatu (67%) and Japan (65%) 
have more progress to make. Vanuatu (67%, +4.5 
percentage points) and Timor-Leste (73%, +1 
percentage points) are the most-improved countries 
in this region since 2021. This region has the fifth-
highest regional score of the eight regions in the 
index – higher than Sub-Saharan Africa, Middle 
East and North Africa, and South Asia.

At the subindex level, East Asia and the Pacific is 
the second-most advanced region on Economic 
Participation and Opportunity, after North America. 
The region has closed 72.2% of its gender gap, an 
improvement of 2.6 percentage points over the 2021 
edition. Within the subindex, there is significant intra-
regional disparity: Lao PDR (88.3%), Thailand (79.5%) 
and Philippines (79.4%) rank the highest, while Korea 
(59.2%), Fiji (58.6%) and Japan (56.4%) rank lowest. 

Further, over half of the countries in the region, 
10 out of the 19, improved their gender parity 
scores on Economic Participation and Opportunity. 
They include Australia (+4.1 percentage points), 
China (+4 percentage points), Indonesia (+2.8 
percentage points) and Malaysia (+1.8 percentage 
points), which, due to their population size, have 
contributed to an improved regional score. 
One of the indicators in which there is notable 
regional progress is estimated earned income. 
The region has also seen an increase in the 
share of women in senior positions (legislators, 
senior officials and managers) in 10 of the 19 
countries, including Vanuatu, Mongolia, Cambodia, 
Thailand and Australia. However, the labour-force 
participation rate of women decreased for all 19 
countries between 2020 and 2021. In addition, 
wage equality for similar work was also perceived to 
be lower than in 2021 in seven countries, including 
Mongolia, China and Cambodia.

On the Educational Attainment subindex, 95.4% 
of the gender gap is closed. Japan, New Zealand 
and Fiji lead on this subindex whereas Cambodia, 
Lao PDR and China lag behind. Gender gaps are 
narrow across most indicators, as well over half of 
the countries in the region have closed more than 
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from last year. The share of women as professional 
and technical workers remains at parity and the 
perception of wage equality increased compared to 
last year. In addition, estimated earned income for 
women increased in 2022, but declined for men, 
improving parity. After the legislative election of 
2020, women also increased their share of seats in 
parliament as well as the years parliament has been 
headed by a woman. 

Viet Nam (83rd) improves its placing by four ranks, 
supported by mild improvements in three of the four 
subindexes. On Political Empowerment, Viet Nam 
saw a 3.6 percentage points increase in the share of 
women in parliament, although men continue to hold 
100% of ministerial roles. On Health and Survival, sex 
ratio at birth increased from 0.894 to 0.902, while 
healthy life expectancy remained the same. 

On Educational Attainment, the literacy rate increased 
by +0.005, which, in the absence of data for 
compulsory education enrolment, raised the subindex 
score slightly. Viet Nam posted negative changes on 
Economic Participation and Opportunity. 
Indicators at this level reveal that lower workforce 
participation and lower parity in workforce 
participation have both contributed to poorer gender 
outcomes. While parity in technical and professional 
workers has been maintained, the share of women 
in legislator, senior and manager roles decreased 
approximately 1 percentage point. Finally, estimated 
earned income also fell, in higher proportion for 
women (-20.7%) than for men (-18.3%).
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Gender gaps in 
the workforce: 
an emerging crisis

2

The 2022 index results point to a sustained stalling 
of gender parity alongside the continued knock-on 
effects of the pandemic and broader disruptions to 
the labour market. Gender gaps in the workforce are 
driven and affected by many factors, including long-
standing structural barriers, socioeconomic and 
technological transformation, as well as economic 
shocks. More women have been moving into paid 
work and, increasingly, leadership positions, yet 
globally societal expectations, employer policies, 
the legal environment and the availability of care 
continue to play an important role in the choice 
of educational tracks and career trajectories. 
The decade of austerity that followed the 2008 
Global Financial Crisis constrained sectors that 
provide the core of social infrastructure, affecting 

outcomes for families and primary caregivers – 
often women – during the pandemic. Geopolitical 
conflict and climate change both impact women 
disproportionately. In addition, the projected 
deepening of the current cost-of-living crisis is also 
likely to impact women who continue to earn and 
accumulate wealth at lower levels. 

To illuminate important aspects of underlying 
and emerging trends impacting gender parity 
trajectories, and given the high risk of an enveloping 
crisis, this chapter explores the state of gender 
gaps in the workforce, through complementary data 
available in the Economy Profiles and new metrics 
developed in collaboration with LinkedIn, Coursera, 
Hologic and WTW.

Employment losses due to the COVID-19 pandemic 
have been significantly worse for women than for 
men, unlike other recessions in recent history which 
have tended to affect male workers relatively more 
than female workers.1

At the peak of the pandemic in Q2 of 2020, men’s 
working hours declined by 18.8% while women’s 
working hours declined by 18.1%. However, since 
then women have suffered a significantly higher loss 
of working hours than men have globally, as shown 
in Figure 2.1.

Gender gaps in the labour-force recovery2.1
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ILO, Monitor on the World of Work, Ninth Edition.

Note

This indicator represents the percentage of hours lost compared to the baseline (the latest 
pre-crisis quarter, i.e. the 4th quarter of 2019, seasonally adjusted), adjusting for population
aged 15-64.

Working hours lost globally, 2020-2022, by genderF I G U R E  2 . 1
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A time-series analysis of gender parity in labour-force 
participation for a constant sample of 102 countries 
included in every edition since the inception of 
the Gender Gap Index shows that global gender 
parity for labour-force participation had been slowly 
declining since 2009. The trend however was 
exacerbated in 2020, when gender parity scores 
decreased precipitously over two consecutive 
editions. As a result, in 2022, gender parity stands at 
62.9%, the lowest score registered since the Index 
was first compiled (Figure 2.2).

At a regional level, gender parity in labour-force 
participation had been evolving on different 
trajectories since 2013, before dropping markedly 
in 2021. As can be observed from Figure 2.3, a 
negative trend is clearer in South Asia as well as 
Middle East and North Africa, where gender parity 
in labour-force participation has been declining 
at a faster pace than in other regions since 2013. 
In contrast, Sub-Saharan Africa, North America 

and Europe has seen gender parity in labour-force 
participation moderately improving, or steadily 
holding, since 2012. 

With the exception of Latin America and the 
Caribbean and Sub-Saharan Africa, every region 
had a lower gender parity score in 2022 than in 
2012. Central Asia, South Asia, and Middle East 
and North Africa registered their lowest gender 
parity scores in 16 years.

Overall, the pandemic has reversed progress 
on gender parity in labour-force participation, 
registering the lowest parity score since the index 
began. This gendered labour-market scarring risks 
becoming long term. Furthermore, the reduction of 
women’s labour-force participation has important 
consequences for other dimensions of employment 
and in the distribution of unpaid work, which affect 
how women access opportunities in the economic 
domain, as well as other spheres of life. 
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Calculations on the basis of global averages for 102 countries included in the constant sample 
since 2006.

Change in gender parity for labour-force participation rate, from 2006F I G U R E  2 . 3
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Labour-force participation gender gap, 2006-2022F I G U R E  2 . 2
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Gender gaps in leadership, by industry2.4

The broader labour-force participation data 
encompasses wider sectoral trends. The Global 
Gender Gap Index data measures the share of 
women and men who occupy professional and 
technical roles as well as senior official and manager 
roles. Women’s share of senior and leadership roles 
has seen a steady global increase over the past five 
years (2017-2022). In 2022, global gender parity for 
this category reached 42.7%, the highest gender 
parity score yet.

Complementing these statistics, high-frequency data 
from LinkedIn for 155 countries explores women’s 
representation in leadership, providing a snapshot of 
gender parity in business leadership in 2022. Overall, 
the global share of women in leadership roles as 
illustrated in this data is 31%, although shares vary 
by industry. In 2022, only select industries have 
levels near gender parity in leadership, such as 
Non-Governmental and Membership Organizations 
(47%), Education (46%), and Personal Services 
and Wellbeing (45%). At the other end of the 
range are Energy (20%), Manufacturing (19%) and 
Infrastructure (16%). The industry breakdown is 
shown in Figure 2.7.

However, the share of women in leadership has 
been increasing over time. As presented in Figure 
2.8, women have been hired into leadership roles 
in increasing numbers since 2016. While the share 
of women hired into leadership was 33.3% in 2016 
in this set of countries, it increased to 36.9% in 
2022. Progress stalled during the pandemic, with 
the annual share of women hired into leadership 
positions holding at 35% between 2019 and 2020 
but then increasing to 36% in 2021.

There is significant variation across industries in the 
rates of hiring women into leadership. On average, 
more women were hired into leadership in industries 
where women were already highly represented. 
Similarly, more men were higher into leadership 
positions in industries over-represented by men. 
Among the industries that hired the highest share 
of women into leadership positions in 2021 are 
Non-governmental and Membership Organizations 
(54%), Education (49%), Government and Public 
Sector (46%), Personal Services and Wellbeing 
(46%), Healthcare and Care Services (46%), and 
Media and Communications (46%). The first five 
are industries in which women's representation is 
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F I G U R E  2 . 6 Business founding rate, by gender
2016-2021

Note

Founding rate measures the number of LinkedIn members who added a new founder position to 
their profile in a year, as a share of members of that gender in the same year. The result is indexed 
to the 2016 rate. 

remained steady at 6%, as did the share of seed 
investment (also at 6%), over the course of the first 
year of the pandemic.
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Gender gaps in tertiary education, lifelong learning 
and skills prioritization

2.7

In the last five years, women worldwide have 
been enrolling in and graduating from tertiary 
education degrees at increasing rates. In addition, 
the distribution of learners by field in 2019 showed 
that tertiary education continued to be segregated 
by gender. For example, between 2013 and 
2019, the gender gap in ICT and Engineering and 
Manufacturing remained mostly intact. Women’s 
participation in Health and Welfare fields decreased, 
in contrast to Education.

As illustrated in Figure 2.12, the fields where women 
continue to be overrepresented compared to men 
include Education and Health and Welfare. In 
contrast, women are underrepresented in STEM 
fields, and the gender gap is most prevalent in two 
fields: Information and Communication Technologies 
and Engineering and Manufacturing.

The digitalization of the global economy, further 
accelerated by the pandemic, has allowed distance 
learning solutions to multiply and provide a range 
of options for basic, higher and lifelong education. 
However, only economies with the infrastructure, 
internet access, computer literacy and time 
availability have been able to support the transition 
of a broad learner base into online courses.15 

Nonetheless, online learning is more widespread 
since the start of the pandemic, particularly among 
adult learners seeking to complete, complement 
or supplement training.16 Women increased their 
participation in this space significantly, according to 
high frequency data from Coursera. 

As illustrated in Figures 2.13.A-D, gender gaps are 
substantially smaller in online enrolment than in 
traditional tertiary education for selected countries, 
when comparing online Coursera enrollment with 
traditional tertiary education data from the OECD. 
However, in both online and traditional formats, 
men continue to be overrepresented in fields 
typically characterized as “male-dominated”, with 
two STEM fields reporting the highest gender gaps: 
Information and Communication Technologies (ICT) 
and Engineering, Manufacturing, and Construction. 
However, in economies like India and Saudi Arabia, 
the ICT STEM gap is wider in online education than 
in traditional education.

The data further reveals that gender parity increased 
in online training in ICT in several economies 
between 2019 and 2021 (Figures 2.13.c and 
2.13.d). Online ICT enrolments for women increased 
from 9.2% of total enrolments to 16.1% in Saudi 

F I G U R E  2 . 1 2 Share of graduates, by field and gender, OECD average

Source

OECD Stat.

Note

Fields are taken from UNESCO's International Standard Classification of Education.
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Gap, Coursera ahead
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between 2019 and 2021 (Figures 2.13.a and 
2.13.b), with two exceptions. In Japan, the female 
share remained stable at 2.2% but the male share 
decreased from 3.5 to 2.9%. In Latvia, the female 
share fell from 2.1 to 1.5% while the male share 
dipped from 4.5 to 2.6%. In Saudi Arabia, the 
converse was true – female share of enrolments 
rose in higher proportion than the male share, from 

1.9 to 2.2% compared to 6.1 to 6.3% for men.

However, even as women in many countries have 
begun to match men’s participation in online 
learning since the pandemic, a significant gender 
gap remains in the distribution of enrolment 
preferences across skills. While both men and 
women upskill in valuable areas of competency – 
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Gender gaps in online training
Q1 2021- Q2 2021

F I G U R E  2 . 1 4

A. Level 2 of the Global Skills Taxonomy

Source
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such as Problem Solving, Resource Management 
and Marketing – for the future job market, they 
nonetheless emerge with gendered learning 
profiles. Broadly speaking, men are more likely to 
invest in Digital and Innovation skills and women 
are more likely to choose to upskill in Working 
with People and Self-Management skills (Figure 
2.14a). The picture comes into sharper focus at 

the more granular level 3 of Coursera’s Global 
Skills Taxonomy: women are substantially more 
likely to upskill in Resilience, Stress Tolerance, and 
Flexibility, and men are twice as likely to choose to 
upskill in Technology Use, Technology Design, and 
Mathematical Thinking (Figure 2.14b).
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A. Attitudinal skills

Source

LinkedIn Economic Graph.

Source

Leadership roles included in the sample are Director, VP, CXO, Partner. The sample includes 
data from 155 countries. Top skills for LinkedIn users holding positions of Director and higher. 
Skill importance is weighted based on how frequently a skill appears in an entity, divided by how 
often the skill appears in other entities. Relative importance is weighted based their importance 
score, divided over the sum of importance across all skills. 

Enrolment data from Coursera suggests that 
increasing diversity of instructors may engage 
more women learners. Women learners enroll more 
than men in courses taught by women instructors: 
49% of enrollments from women learners were in 
courses with women instructors, compared to 38% 
for men learners. 

There are also gender gaps when it comes to 
reported skills among those in leadership roles. 
LinkedIn data for skills displayed by those in 

leadership roles such as Director, VP, CXO and 
Partner in the 155 countries included in the data 
sample shows that, on average, both men and 
women attribute the highest relative importance 
to industry-specific skills by an almost equal 
measure. However, women tend to back up their 
industry knowledge with business skills, to which 
they attribute higher relative importance than 
men. Men tend to rely more on technology skills 
and disruptive technology skills than women to 
demonstrate leadership (Figure 2.15b). Lastly, 
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Prevalence of stress, by year and employment status (%) F I G U R E  2 . 1 6

Note

The 2020 survey was carried out in 116 countries & territories representing over 93% of the world’s 
population over the age of 15 years.

A. 2020

B. 2021

Gender gaps in stress levels2.8

Between 1990 and 2019, the global prevalence 
of mental, anxiety and depressive disorders in 
women increased in higher proportion than it 
did for men, which is having a disproportionately 

larger impact on girls as young as 15-19. In 2019, 
mental disorders became the seventh-leading 
cause of disability-adjusted life-years, which has 
increased the proportion and gender disparity in 
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the global disease burden derived from mental 
conditions.17

Data from Hologic documented the levels of 
negative emotions – stress, sadness, worry and 
anger – that men and women were experiencing 
in 2020 and 2021 as a proportion of their overall 
health. The data shows that between 2020 and 
2021, overall levels of stress, sadness, worry and 
anger increased by 1% among women, and were 
4% higher in women than in men. 

Data in Figure 2.16 shows that in 2021, high levels 
of stress were reported by men and women who 

were unemployed. Between 2020 and 2021 stress 
increased for most women regardless of employment 
status: self-employed women (+4 percentage-
points), women in part-time employment not seeking 
full-time employment (+4 percentage-points), as 
well as women who are out of the workforce and 
unemployed (+3 percentage points). The one 
category in which stress among women decreased 
was among those employed part-time and seeking 
full-time work. Conversely, that was the only 
category of men whose stress increased between 
2020 and 2021. For men in all other categories of 
employment, stress decreased in 2021. 

Closing gender gaps remains a critical driver 
of national prosperity. Countries that invest in 
all of their human capital and make it easier for 
their populations to balance work and family life 
tend to be more prosperous. We find a positive 
relationship between gender parity and per capita 
income when comparing the Global Gender Gap 
Index and GDP per capita (see Figure 2.17). 

While the relationship does not show causality, 
regardless of current income level, countries 
should invest in closing gender gaps in access, 
resources and opportunities. With an increasingly 
uncertain economic outlook, unleashing the 
creativity and dynamism of a country’s entire 
human capital is critical to overcoming the current 
crises and accelerating a recovery.

Gender gaps and income2.9
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Section A: Computation 
and Composition of 
the Global Gender Gap 
Index
The methodology of the index has remained stable 
since its original conception in 2006, providing 
a basis for robust cross-country and time-series 
analysis. This year’s edition introduces a minor 
but required update to an indicator under the 
Educational Attainment subindex. The change is 
explored in detail in Section B. 

Three underlying concepts 
There are three basic concepts underlying the 
Global Gender Gap Index, forming the basis of 
how indicators were chosen, how the data is 
treated and how the scale can be used. 
First, the index focuses on measuring gaps rather 
than levels. Second, it captures gaps in outcome 
variables rather than gaps in input variables. 
Third, it ranks countries according to gender 
equality rather than women’s empowerment.

Gaps vs. levels 
The index is designed to measure gender-based 
gaps in access to resources and opportunities 
in countries, rather than the actual levels of 
the available resources and opportunities in 
those countries. We do this to disassociate the 
Global Gender Gap Index from countries’ levels 
of development. In other words, the index is 
constructed to rank countries on their gender 
gaps not on their development level. For example, 
advanced economies, generally speaking, are able 
to offer more education and health opportunities 
to all members of society, although this is quite 
independent of the gender-related gaps that 
may exist within those higher levels of health 
or education. The Global Gender Gap Index 
rewards countries for smaller gaps in access to 
these resources, regardless of the overall level 
of resources. Thus, in the case of education, for 
example, the index penalizes or rewards countries 
based on the size of the gap between male and 
female enrolment rates, but not for the overall levels 
of education in the country. 

Outcomes versus inputs 
The second basic concept underlying the Global 
Gender Gap Index is that it evaluates countries 
based on outcomes rather than inputs or means. 
Our aim is to provide a snapshot of where men and 
women stand with regard to some fundamental 
outcome indicators related to basic rights such 
as health, education, economic participation and 
political empowerment. Indicators related to country 
specific policies, rights, culture or customs – factors 
that we consider “input” or “means” indicators – 
are not included in the index but are discussed 
further in the analytic sections of this chapter, as 
well as featured in the report’s Country Profiles. 
For example, the index includes an indicator 
comparing the gap between men and women in 
high-skilled jobs such as legislators, senior officials 
and managers (an outcome indicator) but does not 
include data on the length of maternity leave (a policy 
indicator). This approach has contributed significantly 
to the index’s distinctiveness over the years and, 
we believe, continues to provide the most objective 
basis for discussing underlying contextual factors.1 

Gender equality vs. women’s empowerment 
The third distinguishing feature of the Global Gender 
Gap Index is that it ranks countries according to their 
proximity to gender equality rather than to women’s 
empowerment. Our aim is to focus on whether 
the gap between women and men in the chosen 
indicators has declined, rather than whether women 
are winning the so-called “battle of the sexes”. 
Hence, the index rewards countries that reach the 
point where outcomes for women equal those for 
men, but it neither rewards nor penalizes cases in 
which women are outperforming men in particular 
indicators in some countries. Thus, a country that 
has higher enrolment for girls rather than boys in 
secondary school will score equal to a country where 
boys’ and girls’ enrolment is the same. 

The four subindexes 
The Global Gender Gap Index examines the gap 
between men and women across four fundamental 
categories (subindexes): Economic Participation 
and Opportunity, Educational Attainment, Health 
and Survival, and Political Empowerment. Table 
B1 displays all four of these subindexes and the 
14 indicators that compose them, along with the 
sources of data used for each.

Appendix B 

Data and methodology
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Subindex Indicator Source

Economic Participation 

and Opportunity
Labour-force participation rate International Labour Organization (ILO), ILOSTAT database, modelled estimates

Economic Participation 

and Opportunity
Wage equality for similar work World Economic Forum, Executive Opinion Survey (EOS)

Economic Participation 

and Opportunity
Estimated earned income

International Labour Organization (ILO), ILOSTAT database (accessed March 

2022); International Monetary Fund (IMF), World Economic Outlook (October 

2020); World Bank, World Development Indicators database (accessed March 

2022) 

Economic Participation 

and Opportunity
Legislators, senior officials and managers

International Labour Organization (ILO), ILOSTAT  database (accessed March 

2022)

Economic Participation 

and Opportunity
Professional and technical workers

International Labour Organization (ILO), ILOSTAT  database (accessed March 

2022)

Educational Attainment Literacy rate

UNESCO, UIS.Stat Education statistics data portal. When not available, data is 

sourced from United Nations Development Programme, Human Development 

Reports, most recent year available between 2012 and 2022.

Educational Attainment Enrolment in primary education UNESCO, UIS.Stat Education statistics data portal

Educational Attainment Enrolment in secondary education UNESCO, UIS.Stat Education statistics data portal

Educational Attainment Enrolment in tertiary education UNESCO, UIS.Stat Education statistics data portal

Health and Survival Sex ratio at birth World Bank, World Development Indicators database

Health and Survival Healthy life expectancy World Health Organization (WHO), Global Health Observatory database

Political Empowerment Women in parliament Inter-parliamentary Union

Political Empowerment Women in ministerial positions Inter-parliamentary Union

Political Empowerment Years with female/male head of state (last 50) World Economic Forum’s calculations

Structure of the Global Gender Gap IndexTA B L E  B . 1

Source

World Economic Forum, Global Gender Gap Index 2022.
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Ratio Standard deviation Standard deviation
per 1% point change

Weight

Labour-force participation rate, % (females-to-males ratio) 0.160 0.063 0.199

Wage equality for similar work (survey), 1-7 scale (females-to-males ratio) 0.103 0.097 0.310

Estimated earned income, PPP, int.$ (females-to-males ratio) 0.144 0.069 0.221

Legislators, senior officials and managers, % (females-to-males ratio) 0.214 0.047 0.149

Professional and technical workers, % (females-to-males ratio) 0.262 0.038 0.121

Economic Participation and Opportunity

Ratio Standard deviation Standard deviation
per 1% point change

Weight

Literacy rate, % (females-to-males ratio) 0.145 0.069 0.191

Enrolment in primary education, % (females-to-males ratio) 0.060 0.167 0.459

Enrolment in secondary education, % (females-to-males ratio) 0.120 0.083 0.230

Enrolment in tertiary education, % (females-to-males ratio) 0.228 0.044 0.121

Educational Attainment

Ratio Standard deviation Standard deviation
per 1% point change

Weight

Women in parliament, % (females-to-males ratio) 0.166 0.06 0.31

Women in ministerial positions, % (females-to-males ratio) 0.208 0.048 0.247

Years with female head of state (last 50), Share of tenure years (females-to-males ratio) 0.116 0.086 0.443

Political Empowerment

Ratio Standard deviation Standard deviation
per 1% point change

Weight

Sex ratio at birth, % (females-to-males ratio) 0.010 0.998 0.693

Healthy life expectancy, years (females-to-males ratio) 0.023 0.441 0.307

Health and Survival

Notes

Population-weighted averages, including the 102 economies featured 
throughout all the 2006-2022 editions of the Global Gender Gap Index.

Calculation of weights within each subindexTA B L E  B . 2

have a very high sex ratio and the spread of the data 
is small, the larger weight will penalize more heavily 
those countries that deviate from this value. Table B2 
displays the values of the weights used.8

Step 4. Calculation of final scores: For all 
subindexes, the highest possible score is 1 (gender 
parity) and the lowest possible score is 0 (imparity).9 
A simple average of each subindex score is used 
to calculate the overall Global Gender Gap Index 
score – a final value that, like subindex scores, 

ranges between 1 (parity) and 0 (imparity). 
The parity and imparity benchmarks have remained 
fixed through report editions to allow for the 
comparison and relative ranking of countries10 in a 
given year, and across time. This allows readers to 
track individual country progress. Furthermore, the 
option of roughly interpreting the final index scores 
as a percentage value that reveals how a country 
has reduced its gender gap should help make the 
index more intuitively appealing to readers.11
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Section B: Update of the 
enrolment in secondary 
education indicator
The last fifteen editions (2006-2021) of the Global 
Gender Gap Report have used the ‘Net Enrolment 
Ratio in secondary education’ (NER) indicator 
in the calculation of the Educational Attainment 
subindex score of the index. The ratio of female-
to-male NER provided an indicator for economies’ 
gender gaps in access to secondary education 
for the population in the official age group for 
secondary education.12

In 2015, resulting from a UNESCO-UIS review 
of global reporting indicators, the Education 
2030 Framework for Action was adopted by 
184 countries to monitor inclusive and equitable 
education.13 The framework features targets 
for sex-disaggregated metrics and gender 
parity indices (GPI) on enrolment, transition and 
completion rates, as well as learning outcomes. 
This process led to subsequent changes to core 
SDG 4 indicators,14 including the discontinuation 
of NER. 

The Global Gender Gap Index has responded to 
the change in UNESCO indicators by adopting 
Gross Enrolment Ratio (GER)15 in secondary 
education after a thorough examination of 
another alternative age-bound indicator: Total Net 
Enrolment Rate (NERT),which is disaggregated by 
lower and upper secondary education. 

Previously, the report assessed substitutions based 
on conceptual proximity, empirical proximity and 
indicator quality and availability. Due to the reduced 
coverage of official and recent data points under 
NERT, this year’s edition had no option but to adopt 
GER to support data validity and comparability 
across its time series. However the report 
stresses the absolute necessity of continued 
and consecutive participation in schooling as a 
condition determinant to the attainment of age-
bound gender parity outcomes.

The results showed that the gender gap in 
secondary enrolment widens by 0.8% when based 
on gross enrolment rate instead of net enrolment 
rate. Using gross enrolment improves the scores of 
7 economies: Togo, Mali, Azerbaijan, Kyrgyzstan, 
Pakistan, Niger and Moldova, in order of 
magnitude. Conversely, the substitution simulated 
in this way decreases the scores of 37 economies, 
namely Australia, Morocco, Germany, Lao PDR, 
Norway, Greece, Austria, Lithuania, Poland, United 
Arab Emirates, Russian Federation, Sierra Leone, 
Bolivia, Turkey, Portugal, Malawi, Peru, Cyprus, 
Oman, Ghana, Belarus, Egypt, Iran, Afghanistan, 
Saudi Arabia, Switzerland, Guatemala, Singapore, 
Iceland, Latvia, Italy, El Salvador, United States of 
America, Côte d'Ivoire, Republic of Korea, Malta 
and Bulgaria.

Section C: Indicator 
definitions and sources

Indicators composing the Global 
Gender Gap Index

Labour-force participation rate, % 
Proportion of a country’s working-age (15+) female 
population that engages actively in the labour 
market, either by working or looking for work. (i.e. 
ratio of the number of women participating in the 
labour force to total labour force). Labour-force 
data does not take into account workers employed 
abroad. It includes ILO estimates for missing data.

Period: 2021. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Wage equality for similar work, 1–7 (best) 
Response to the survey question, “In your country, 
for similar work, to what extent are wages for 
women equal to those of men?” (1 = not at all, 
significantly below those of men; 7 = fully, equal to 
those of men).

Period: Moving average 2020-2021 or most recent 
year available. 
Source: World Economic Forum, Executive Opinion 
Survey (EOS).

Estimated earned income, int’l $1,000s
The estimated female earned income is a proxy 
for how much command women have over a 
country’s economic resources. For each country, 
it is computed using female and male shares of 
the economically active population, the ratio of the 
female to male wages (both indicators are sourced 
from the ILO), gross domestic product valued 
at constant 2017 international dollars (IMF), and 
female and male shares of population (World Bank). 
The methodology used to compute this indicator 
is adapted from the methodology developed by 
the United Nations Development Programme’s 
Human Development Report Office for computing 
the Gender Development Index (UNDP, 2020, 
pages 6-7). Female and male wage measures 
used in the computation of the gender wage ratio 
correspond to the mean nominal monthly earnings 
of female and male employees, respectively. In 
the absence of wage data, a gender wage ratio of 
0.75 is used in the computation of the wage bill. 
ILO’s measure of earning corresponds to the mean 
of monthly earnings of all employees in nominal 
terms. The earnings of employees relate to the 
gross remuneration in cash and in kind paid to 
employees, as a rule at regular intervals, for time 
worked or work done together with remuneration 
for time not worked, such as annual vacation, 
other type of paid leave or holidays. Earnings 



exclude employers’ contributions in respect 
of their employees paid to social security and 
pension schemes and also the benefits received 
by employees under these schemes. Earnings also 
exclude severance and termination pay. Statistics 
of earnings relate to the gross remuneration of 
employees, i.e. the total before any deductions are 
made by the employer. The measurement period 
of this indicator corresponds to that of the wage 
data. In the Country Profiles, the values reported 
are the estimated average annual earned income 
per capita in constant 2017 international dollars for 
women and men, respectively, and the ratio of the 
two values.

Period: 2020 or most recent year available. 
Source: International Labour Organization (ILO), 
ILOSTAT; International Monetary Fund (IMF), 
World Economic Outlook; World Bank, World 
Development Indicators.

Legislators, senior officials and managers, %
Ratio of women to men employed in senior roles, 
defined by the International Labour Organization 
as those who plan, direct, coordinate and evaluate 
the overall activities of enterprises, governments 
and other organizations, or of organizational units 
within them, and formulate and review their policies, 
laws, rules and regulations. It corresponds to Major 
Group 1 of the International Standard Classification 
of Occupations (ISCO-08).16

Period: 2021 or most recent year available. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Professional and technical workers, %
Ratio of women to men employed in professional 
and technical roles, defined by the International 
Labour Organization as those who increase the 
existing stock of knowledge, apply scientific or 
artistic concepts and theories or those who perform 
technical and related tasks that require advanced 
knowledge and skill. It corresponds to the sum of 
Major Groups 2 and 3 of the International Standard 
Classification of Occupations (ISCO-08).

Period: 2021 or most recent year available. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Literacy rate, %
Percentage of the adult population (women and 
men over 15 years of age) with the ability to 
both read and write and make simple arithmetic 
calculations. For advanced economies for which 
data was unavailable in the last 10 years, the 
authors assumed based on older data that the 
gender gap on literacy rate is closed.

Period: 2018 or most recent year available. 
Source: UNESCO, UIS.Stat education statistics data 
portal; when not available, data is sourced from the 

United Nations Development Programme Human 
Development Reports, most recent data available.

Enrolment in primary education, %
Percentage of girls and boys in the official primary 
school age range (Net Enrolment rate in Primary 
education) who are enrolled in primary education 
(International Standard Classification of Education 
[ISCED] 1).17

Period: 2019 or most recent year available. 
Source: UNESCO, UIS.Stat education statistics 
data portal.

Enrolment in secondary education, %
Based on Gross Enrolment Ratio (GER). 
Measures the percentage of girls and boys 
enrolled in secondary education, regardless of 
age, expressed as a percentage of the official 
school-age population corresponding to secondary 
education. A high GER generally indicates a high 
degree of participation, whether the pupils belong 
to the official age group or not. A GER value 
approaching or exceeding 100% indicates that a 
country is, in principle, able to accommodate all of 
its school-age population, but it does not indicate 
the proportion already enrolled. The achievement 
of a GER of 100% is therefore a necessary but not 
sufficient condition for enrolling all eligible children 
in school.

Period: 2019 or most recent year available. 
Source: UNESCO, UIS. Stat education statistics 
data portal.

Enrolment in tertiary education, %
Total enrolment in tertiary education (gross rate), 
regardless of age, expressed as a percentage of 
the most recent five-year age cohort that has left 
secondary school. Tertiary education consists of 
ISCED levels 5 to 8, and gross enrolment data 
should be examined within the context of a country 
structure regarding military service as well as 
propensity of students to seek education abroad.

Period: 2019 or most recent year available. 
Source: UNESCO, UIS. Stat education statistics 
data portal.

Sex ratio at birth, %
Sex ratio at birth refers to male births per female 
births. The data are five-year averages.

Period: 2020 or most recent year available. 
Source: World Bank, World Development 
Indicators.

Healthy life expectancy, years 
Average number of years that a person of each 
gender can expect to live in full health, calculated 
by taking into account years lived in less than full 
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Firms with female majority ownership, % 
Percentage of firms answering, “More than 50%” 
to the question “What percentage of the firm 
is owned by females?”. For African countries 
surveyed in 2009–2011, this indicator is the 
percentage of companies answering, “Majority 
are women” or “All women” to the question “Are 
the owners of the firm?”. For more details refer 
to: https://www.enterprisesurveys.org/content/
dam/enterprisesurveys/documents/methodology/
Indicator-Descriptions.pdf.

Period: 2021-2022. 
Source: World Bank Enterprise Survey.

Firms with female top managers, % 
Firms with female top manager refers to the 
percentage of firms in the private sector who have 
females as top managers. “Top manager” refers 
to the highest-ranking manager or CEO of the 
establishment. This person may be the owner if he/
she works as the manager of the firm. The results 
are based on surveys of more than 100,000 private 
firms.

Period: 2021-2022. 
Source: World Bank Enterprise Survey.

Share of workers in informal sector, %
This is the ratio of employment of women/men 
in the informal sector to the total employment 
(irrespective of the informality/formality) of women/ 
men. Employment in the informal sector refers all 
persons who, during a given reference period, were 
employed in at least one informal sector enterprise, 
irrespective of their status in employment and 
whether it was their main or a secondary job. An 
informal sector enterprise is (1) an unincorporated 
enterprise, (2) a market enterprise (i.e. it sells at 
least some of the goods or services it produces), 
and (3) meets at least one of the following criteria: (i) 
the enterprise is not registered, (ii) the employees of 
the enterprise are not registered, or (iii) the number 
of persons engaged on a continuous basis is below 
a threshold determined by the country.

Period: 2022. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Advancement of women to leadership roles
Response to the survey question: “In your country, 
to what extent do companies provide women with 
the same opportunities as men to rise to positions 
of leadership?” 1=not at all; 7=to a great extent.

Period: 2021. 
Source: World Economic Forum, Executive Opinion 
Survey (EOS).

Labour force, 1,000 people (%)
Total number of people (M/F) participating in the 
labour force. The ratio is the percentage of women 
participating in the labour force with respect to the 
total labour force.

Period: 2022. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Unemployed adults, % of labour force
Share of the labour force aged 15–64 (M/F) that 
is without work but available for and seeking 
employment. Definitions of labour force and 
unemployment differ by country.

Period: 2022. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Share of workers employed part-time, %
The incidence of part-time employment, also known 
as the part-time employment rate, represents 
the percentage of employment that is part time. 
Part-time employment in this table is based on a 
common definition of less than 35 actual weekly 
hours worked. It is derived from both the indicator 
on employment by sex and actual weekly hours 
worked.

Period: 2022. 
Source: International Labour Organization (ILO), 
ILOSTAT.

Proportion of time spent on unpaid domestic 
and care work, by sex, age and location, %
Monitors the average time men and women 
spend on unpaid domestic and care work per 
day. Data is expressed as a proportion of time 
in a day. Domestic and care work includes food 
preparation, dishwashing, cleaning and upkeep of 
a dwelling, laundry, ironing, gardening, caring for 
pets, shopping, installation, servicing and repair of 
personal and household goods, childcare, and care 
of the sick, elderly or disabled household members, 
among others.

Period: 2019 of latest year available. 
Source: United Nations, Department of Economic 
and Social Affairs.

Access to finance

Access to financial services
Measures whether women and men have the same 
legal rights to open a bank account and obtain 
credit at a formal financial institution. For each case, 
the OECD numerical scores have been translated 
as: Equal rights: Women and men have the same 
rights to open a bank account and obtain credit at a 
formal financial institution, without legal exceptions 
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regarding some groups of women. Customary, 
religious and traditional laws or practices do not 
discriminate against women’s above legal rights; 
Near-equal rights: Women and men have the same 
rights to open a bank account and obtain credit at 
a formal financial institution to women and men, 
without legal exceptions regarding some groups 
of women. However, some customary, religious or 
traditional practices or laws discriminate against 
women’s legal rights; Uneven rights: Women and 
men have the same rights to open a bank account 
and obtain credit at a formal financial institution to 
women and men. However, this does not apply to 
all groups of women; Restricted rights: Women and 
men have the same rights to open a bank account 
at a formal financial institution. However, women do 
not have the same rights as men to obtain credit; 
Unequal rights: Women do not have the same 
rights as men to open a bank account at a formal 
financial institution.

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Inheritance for widows & daughters
Index measuring whether women and men have 
the same legal rights to inheritance of land and 
non-land assets. For each case, the OECD 
numerical scores have been translated as: Equal 
rights: Widows and daughters enjoy the same 
rights as widowers and sons to inherit land and 
non-land assets. This applies to all groups of 
women. Customary, religious and traditional laws 
or practices do not discriminate against women’s 
inheritance rights; Near-equal rights: Widows and 
daughters enjoy the same rights as widowers and 
sons to inherit land and non-land assets. This 
applies to all groups of women. However, there are 
some customary, religious or traditional laws that 
discriminate against women’s inheritance rights; 
Uneven rights: Widows and daughters enjoy the 
same rights as widowers and sons to inherit land 
and non-land assets. However, this does not apply 
to all groups of women; Restricted rights: Widows 
or daughters do not enjoy the same rights as 
widowers and sons to inherit land and/or non-land 
assets; Unequal rights: Widows and daughters do 
not enjoy the same rights as widowers and sons 
to inherit land and/or non-land assets. 

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Access to land assets
Index measuring whether women and men have 
the same legal rights and secure access to land 
assets. For each case, the OECD numerical scores 
have been translated as: Equal rights: Women 
and men have the same legal rights and secure 
access to land assets, without legal exceptions 
regarding some groups of women. Customary, 
religious and traditional laws or practices do not 

discriminate against women’s legal rights; Near-
equal rights: Women and men have the same legal 
rights and secure access to land assets, without 
legal exceptions regarding some groups of women. 
However, some customary, religious or traditional 
practices or laws discriminate against women’s 
legal right; Uneven rights: Women and men have 
the same legal rights and secure access to land 
assets. However, this does not apply to all groups 
of women; Restricted rights: Women and men have 
the same legal rights to own land assets, but not 
to use, make decisions and/or use land assets as 
collateral; Unequal rights: Women do not have the 
same legal rights as men to own land assets. 

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Access to non-land assets
Index measuring whether women and men have the 
same legal rights and secure access to non-land 
assets. For each case, the OECD numerical scores 
have been translated as: Equal rights: Women 
and men have the same legal rights and secure 
access to non-land assets, without legal exceptions 
regarding some groups of women. Customary, 
religious and traditional laws or practices do not 
discriminate against women’s legal rights; Near-
equal rights: Women and men have the same 
legal rights and secure access to non-land assets, 
without legal exceptions regarding some groups 
of women. However, some customary, religious or 
traditional practices or laws discriminate against 
women’s legal right; Uneven rights: Women and 
men have the same legal rights and secure access 
to non-land assets. However, this does not apply to 
all groups of women; Restricted rights: Women and 
men have the same legal rights to own non-land 
assets, but not to use, make decisions and/or use 
land assets as collateral; Unequal rights: Women 
do not have the same legal rights as men to own 
non-land assets.

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Civil and political freedom

Year women received right to vote
Refers to the year in which the right to vote or stand 
for election on a universal and equal basis was 
recognized. Where two years are shown, the first 
refers to the first partial recognition of the right to 
vote or stand for election.

Period: 2019 
Source: Harvard Dataverse.

Number of female heads of state to date
The number of women who have ever taken office 
over the past fifty-year period as head of state or 
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head of government in a country.

Period: Data as of 1 March 2022. 
Source: World Economic Forum’s calculations.

Access to justice
Measures whether women and men have the same 
rights to provide testimony in court, hold public or 
political office in the judiciary and sue. For each 
case, the OECD numerical scores have been 
translated as: Equal rights: A woman’s testimony 
holds the same evidentiary weight as a man’s in all 
types of court cases and women have the same 
rights as men to sue and to hold public or political 
office in the judiciary. Customary, religious and 
traditional laws or practices do not discriminate 
against women’s legal right to sue, to provide 
testimony in court or to be a judge, advocate or 
other court officer; Near-equal rights: A woman’s 
testimony holds the same evidentiary weight as 
a man’s in all types of court cases and women 
have the same rights as men to sue and to hold 
public or political office in the judiciary. Women’s 
testimony carry the same evidentiary weight in 
customary/religious courts/tribunals. However, 
some customary, traditional or religious practices 
or laws discriminate against women’s legal right to 
sue, to provide testimony in court or to be a judge, 
advocate or other court officer; Uneven rights: A 
woman’s testimony holds the same evidentiary 
weight as a man’s in all types of court cases and 
women have the same rights as men to sue. 
However, women do not have the same right as 
men to hold public or political office in the judiciary; 
Restricted rights: Women and men have the same 
rights to sue. However, a woman’s testimony does 
not hold the same evidentiary weight as a man’s 
in all types of court cases; Unequal rights: Women 
and men do not have the same rights to sue. 

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Freedom of movement
Measures whether women and men have the 
same rights to apply for national identity cards 
(if applicable) and passports and travel outside 
the country. For each case, the OECD numerical 
scores have been translated as: Equal rights: 
Women and men have the same rights to apply 
for national identity cards (if applicable) and 
passports and to travel outside the country, 
without legal exceptions regarding some groups 
of women. Customary, religious and traditional 
laws or practices do not discriminate against 
these rights: Near-equal rights: Women and men 
have the same rights to apply for national identity 
cards (if applicable) and passports and to travel 
outside the country, without legal exceptions 
regarding some groups of women. However, some 
customary, traditional or religious practices or laws 
discriminate against these rights; Uneven rights : 
Women and men have the same rights to apply for 

national identity cards (if applicable) and passports 
and to travel outside the country. However, this 
does not apply to all groups of women; Restricted 
rights: Women do not have the same rights 
as men to apply for national identity cards (if 
applicable) or passports or to travel outside the 
country; Unequal rights: Women do not have the 
same rights as men to apply for national identity 
cards (if applicable) or passports and to travel 
outside the country.

Period: 2019. 
Source: OECD, Gender, Institutions and 
Development Database (GID-DB).

Election list quotas for women, national (yes/no)
Reports if a country has in place electoral laws 
specifying quotas for female candidates in national 
elections to the lower parliamentary house.

Period: Data as of 1 March 2022. 
Source:  IDEA, Gender Quotas Database.

Party membership quotas, voluntary (yes/no)
Reports if a country has in place voluntary quotas 
specifying the number of women for political party 
membership.

Period: Data as of 1 March 2022. 
Source: IDEA, Gender Quotas Database.

Seats held in upper house, % of total seats
Percentage of women holding seats in the higher 
house of representatives as a share of total seats. 
Applies only to bicameral parliamentary systems.

Period: 2022. 
Source: Inter-parliamentary Union (IPU).

Family and care

Public spending on family benefits, % of GDP
Public spending on family benefits includes financial 
support that is exclusively for families and children. 
Spending recorded in other social policy areas such 
as health and housing may also assist families, but 
not exclusively, and is not included in the indicator.

Period: 2018 or latest year available. 
Source: OECD, Family database.

Unmet family planning
Unmet need for family planning is defined as the 
percentage of women who do not want to become 
pregnant but are not using contraception.

Period: 2019 or latest year available. 
Source: USAID Demographic and Health Surveys 
Program.
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The Economy Profiles section of the report presents 
a two-page profile for each of the 146 economies 
covered by this year’s edition. The first page 
corresponds to the index results of the country, and 
the second offers a complementary set of contextual 
indicators and metrics for that economy.

The Global Gender Gap Report 2022 is 
complemented by a digital tool which provides 
detailed Economy Profiles of all economies 
featured in the index, as well as an interactive 
Data Explorer tool enabling the reader to explore 
detailed index results, rankings and comparisons 
by economy, region, indicator and subindex. 
The Global Gender Gap Data Explorer can be 
found at https://www.weforum.org/reports/
global-gender-gap-report-2022/, and an Excel 
spreadsheet containing this year’s index results 
may also be downloaded from the report website. 

Economy selection

To monitor the state of gender parity across the 
widest possible range of countries, the index per-
formance for an economy is only computed when 
recent data is available for at least 12 of the 14 in-
dicators composing the index. Obsolescence varies 
by indicator; while most data points date from the 
past two years or less, for a few cases, 10-year-old 
data points are used for the calculation.

Economy Profiles

To facilitate fast and easy reading, we have divided 
each Economy Profile into three sections: 

The first section 1  presents each country’s overall 
Global Gender Gap Index 2022 rank out of the 146 
reviewed countries and its progress, represented on 
a 0-to-1 scale, towards closing the gender gap and 
achieving full gender parity (benchmark score of 1). 
The radar chart in the top left-hand corner of each 
Economy Profile gives an overview of the country’s 
scores for each of the four subindexes relative to 
the ideal outcome of full gender parity (score of 1) 
and the global average score of all economies in 
the index weighted by population across all 146 
economies.

The second section 2  of each Economy Profile 
provides an overview of each economy’s ranks and 
scores on the four subindexes of the Global Gender 
Gap Index, as well as on the individual indicators that 
compose each subindex. For each of the indicators, 
column one displays the country’s rank; column 
two displays the country’s score; column three 
places the country’s score against the population-
weighted global average for that indicator (out of 146 
economies); column four displays the gap between 
the female and male value; column six charts the 
female and male value on a scale, respectively; 
and, finally, column six displays the minimum and 
maximum value for the indicator. Although full-
precision values have been used for calculating 
ratios and scores, rounded values to one decimal 
are displayed to facilitate reading. The “n/a” symbol 
indicates where data is unavailable, and the symbol 
“-“ indicates where the statistic cannot be computed. 
Economy scores are highlighted by a colour scale – 
increasing by 20% intervals from dark grey (0.0–0.2; 
worst) to dark blue (0.8–1.0; best) – to help the 
reader visually interpret index results. The female-
male values and their gaps are color-coded – purple 
for men and green for women. The gap between 

User's Guide 

How to Read the Economy Profiles

1

2
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Interactive ranking tables
By clicking on the menu button at the top-right 
corner of the Data Explorer 6 , the interactive 
rankings may be switched between a tile view, which 
visualizes economies’ overall performance on each 
subindex for context; a bar-chart view, which depicts 
an economy’s performance for the selected indicator 
relative to other economies; and a world-map view, 
which allows the reader to explore geographical 
trends and patterns. In the map view, countries are 
highlighted by an extended colour scale to enhance 
contrast and readability – ranging in 20% intervals 
from light blue (0.0–0.2, worst) to dark blue (0.8–1.0, 
best). In addition, the reader has the possibility to 
switch between selected indicators, narrow their 
selection to a specific region, or go directly to the 
results for a specific economy of interest through 
the drop-down menu strip at the top of the Data 
Explorer 7 .

Country Comparison 
The reader also has the possibility to directly 
compare two countries side-by-side and across 
the time series. The Country Comparison Tool 8  
can be accessed by first selecting an Economy 
through the “search” drop-down menu in the top-left 
corner of the page, and then selecting a second 
Economy from the “compare with” drop-down menu 
in the top right corner of the explorer. This feature 
enables a side-by-side view of indicators for the 
selected comparison economy relative to the original 
economy selected in the Economy Profile view of the 
Data Explorer. The reader may also select the time 
period for comparison 9 . The reader may return 
to the original view by clicking on the “Back-to-
Economy” menu option in the top-left corner of the 
page or may continue exploring the data by clicking 
through to the other views of the Data Explorer.

67
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Economy Profile

Afghanistan
Score

0.435
Rank

146th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 20.12
GDP per capita constant '17, intl. $ 1000 1.97
Population sex ratio female/male 0.95
Population growth rate % 2.30

Indicator Million people  Female  Male Value

Total population 18.95 19.98 38.93

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 0.50
Firms with female top managers % firms 4.70
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles n. a.

Indicator 1 Million people  Female  Male Value

Labour-force 1.69 8.00 0.17

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 26.43 16.97 18.55

Workers employed part-time % of
employed people 0.70 0.27 0.35

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Restricted rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1964
Number of female heads of state to date number 0
Seats held in upper house % total seats 27.90

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 24.50
Early marriage % 35.00
Mean age of women at birth of first child years 29.43

Indicator 0-1 (Equal rights) Value

Right to divorce Unequal rights

Indicator Days  Female  Male Value

Length of parental leave 90.00 14.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 3.42 96.58 0.04

Arts & Humanities 28.22 71.78 0.39

Business, Admin. & Law n. a. n. a. n. a.

Education 23.22 76.78 0.30

Engineering, Manuf. & Construction 4.09 95.91 0.04

Health & Welfare 32.34 67.66 0.48

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 0.34 1.48 0.93

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 6.10 15.35 10.85

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 60.80
Births attended by skilled personnel % live births 58.80
Maternal mortality deaths per 100,000 live births 638.00
Total fertility rate births per woman 4.32

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.

Global Gender Gap Report   73





Economy Profile

Albania
Score

0.787
Rank

18th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 14.89
GDP per capita constant '17, intl. $ 1000 13.19
Population sex ratio female/male 0.96
Population growth rate % -0.57

Indicator Million people  Female  Male Value

Total population 1.39 1.44 2.84

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 16.90
Firms with female top managers % firms 18.10
Share of workers in informal sector % workers 56.70

Indicator 1-7 (best) Value

Advancement of women to leadership roles 6.11

Indicator 1 Million people  Female  Male Value

Labour-force 0.60 0.80 0.43

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 10.94 10.80 10.86

Workers employed part-time % of
employed people 0.24 0.15 0.19

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1946
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 15.20
Early marriage % 7.20
Mean age of women at birth of first child years 27.52

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 365.00 3.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 46.65 53.35 0.87

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities 74.20 25.80 2.88

Business, Admin. & Law n. a. n. a. n. a.

Education 77.68 22.32 3.48

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare 78.93 21.07 3.75

Information & Comm. Technologies 43.71 56.29 0.78

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 2.29 8.24 5.39

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 56.63 28.18 42.05

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 24.60
Births attended by skilled personnel % live births 99.80
Maternal mortality deaths per 100,000 live births 15.00
Total fertility rate births per woman 1.60

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Argentina
Score

0.756
Rank

33rd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 389.29
GDP per capita constant '17, intl. $ 1000 19.69
Population sex ratio female/male 1.05
Population growth rate % 0.97

Indicator Million people  Female  Male Value

Total population 23.24 22.14 45.38

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 7.90
Firms with female top managers % firms 8.00
Share of workers in informal sector % workers 46.80

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.27

Indicator 1 Million people  Female  Male Value

Labour-force 8.96 11.90 0.43

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 12.84 8.87 10.58

Workers employed part-time % of
employed people 0.60 0.39 0.48

Proportion of time spent on unpaid
domestic and care work % 9.69 3.89 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Near-equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1947
Number of female heads of state to date number 2.00
Seats held in upper house % total seats 43.10

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 12.90
Mean age of women at birth of first child years 28.22

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 90.00 2.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 26.72 12.06 19.30

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 93.90
Maternal mortality deaths per 100,000 live births 39.00
Total fertility rate births per woman 2.25

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Azerbaijan
Score

0.687
Rank

101st
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 42.61
GDP per capita constant '17, intl. $ 1000 13.73
Population sex ratio female/male 1.00
Population growth rate % 0.68

Indicator Million people  Female  Male Value

Total population 5.05 5.04 10.09

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 10.50
Firms with female top managers % firms 16.50
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.97

Indicator 1 Million people  Female  Male Value

Labour-force 2.41 2.58 0.48

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 7.72 5.45 6.55

Workers employed part-time % of
employed people 0.24 0.15 0.20

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1991
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 9.00
Mean age of women at birth of first child years 25.55

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 126.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 35.10 64.90 0.54

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law 39.55 60.45 0.65

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 65.34 34.66 1.88

Social Sci., Journalism & Information 57.08 42.92 1.33

Vocational training 14.48 14.21 14.34

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 23.96 23.12 23.52

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 13.50
Births attended by skilled personnel % live births 99.39
Maternal mortality deaths per 100,000 live births 26.00
Total fertility rate births per woman 1.80

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Bangladesh
Score

0.714
Rank

71st
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 323.06
GDP per capita constant '17, intl. $ 1000 4.87
Population sex ratio female/male 0.98
Population growth rate % 1.00

Indicator Million people  Female  Male Value

Total population 81.43 83.26 164.69

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 1.70
Firms with female top managers % firms 4.80
Share of workers in informal sector % workers 94.70

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.02

Indicator 1 Million people  Female  Male Value

Labour-force 21.22 48.59 0.30

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 7.58 3.89 5.02

Workers employed part-time % of
employed people 0.41 0.10 0.19

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Unequal rights
Access to land assets Uneven rights
Access to non-land assets Uneven rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1971
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 12.00
Early marriage % 45.20
Mean age of women at birth of first child years 25.40

Indicator 0-1 (Equal rights) Value

Right to divorce Unequal rights

Indicator Days  Female  Male Value

Length of parental leave 112.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 21.19 78.81 0.27

Arts & Humanities 33.15 66.85 0.50

Business, Admin. & Law 26.16 73.84 0.35

Education 22.03 77.97 0.28

Engineering, Manuf. & Construction 46.05 53.95 0.85

Health & Welfare 25.26 74.74 0.34

Information & Comm. Technologies 27.25 72.75 0.37

Natural Sci., Mathematics & Statistics 14.92 85.08 0.18

Social Sci., Journalism & Information 27.78 72.22 0.38

Vocational training 1.82 4.73 3.30

PhD graduates 0.17 0.32 0.24

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 53.30
Births attended by skilled personnel % live births 52.70
Maternal mortality deaths per 100,000 live births 173.00
Total fertility rate births per woman 2.01

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.

Global Gender Gap Report   93





Economy Profile

Barbados
Score

0.765
Rank

30th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 4.42
GDP per capita constant '17, intl. $ 1000 12.66
Population sex ratio female/male 1.07
Population growth rate % 0.12

Indicator Million people  Female  Male Value

Total population 0.15 0.14 0.29

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers 62.00

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.31

Indicator 1 Million people  Female  Male Value

Labour-force 0.07 0.07 0.49

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 8.71 10.75 9.75

Workers employed part-time % of
employed people 0.12 0.10 0.11

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1966
Number of female heads of state to date number 1.00
Seats held in upper house % total seats 44.40

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 0
Mean age of women at birth of first child years 29.04

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 84.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 99.10
Maternal mortality deaths per 100,000 live births 27.00
Total fertility rate births per woman 1.62

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Near-equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Belarus
Score

0.750
Rank

36th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 60.26
GDP per capita constant '17, intl. $ 1000 19.19
Population sex ratio female/male 1.15
Population growth rate % -0.42

Indicator Million people  Female  Male Value

Total population 5.01 4.37 9.38

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 19.20
Firms with female top managers % firms 21.10
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles n. a.

Indicator 1 Million people  Female  Male Value

Labour-force 2.43 2.54 0.49

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 3.64 5.55 4.61

Workers employed part-time % of
employed people 0.24 0.08 0.16

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1991
Number of female heads of state to date number 0
Seats held in upper house % total seats 25.00

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 8.40
Mean age of women at birth of first child years 28.54

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 126.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 55.28 44.72 1.24

Arts & Humanities 76.06 23.94 3.18

Business, Admin. & Law 71.05 28.95 2.45

Education 75.84 24.16 3.14

Engineering, Manuf. & Construction 23.21 76.79 0.30

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies 23.04 76.96 0.30

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information 78.94 21.06 3.75

Vocational training 7.64 12.15 9.96

PhD graduates 0.26 0.35 0.30

Graduates %  Female  Male Value

Graduates from tertiary education 84.34 63.01 73.36

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 25.00
Births attended by skilled personnel % live births 99.80
Maternal mortality deaths per 100,000 live births 2.00
Total fertility rate births per woman 1.38

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Belgium
Score

0.793
Rank

14th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 521.86
GDP per capita constant '17, intl. $ 1000 48.72
Population sex ratio female/male 1.02
Population growth rate % 0.48

Indicator Million people  Female  Male Value

Total population 5.82 5.72 11.54

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 3.80
Share of women's membership in boards % (OECD countries only) 37.90
Firms with female majority ownership % firms 11.80
Firms with female top managers % firms 17.90
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.95

Indicator 1 Million people  Female  Male Value

Labour-force 2.45 2.80 0.47

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 6.30 6.06 6.17

Workers employed part-time % of
employed people 0.55 0.31 0.42

Proportion of time spent on unpaid
domestic and care work % 0.32 0.07 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1949
Number of female heads of state to date number 1.00
Seats held in upper house % total seats 48.30

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 3.15
Unmet family planning % women 15-49 n. a.
Early marriage % 2.20
Mean age of women at birth of first child years 31.07

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 105.00 21.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 25.83 74.17 0.35

Agri., Forestry, Fisheries & Veterinary 62.13 37.87 1.64

Arts & Humanities 62.55 37.45 1.67

Business, Admin. & Law 54.12 45.88 1.18

Education 77.49 22.51 3.44

Engineering, Manuf. & Construction 23.40 76.60 0.31

Health & Welfare 75.63 24.37 3.10

Information & Comm. Technologies 9.88 90.12 0.11

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information 70.34 29.66 2.37

Vocational training 22.65 26.83 24.79

PhD graduates 0.43 0.79 0.60

Graduates %  Female  Male Value

Graduates from tertiary education 61.48 39.42 50.16

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 24.00
Births attended by skilled personnel % live births n. a.
Maternal mortality deaths per 100,000 live births 5.00
Total fertility rate births per woman 1.57

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Belize
Score

0.695
Rank

95th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 1.64
GDP per capita constant '17, intl. $ 1000 6.12
Population sex ratio female/male 1.01
Population growth rate % 1.84

Indicator Million people  Female  Male Value

Total population 0.20 0.20 0.40

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.30

Indicator 1 Million people  Female  Male Value

Labour-force 0.07 0.11 0.39

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 11.40 5.49 7.79

Workers employed part-time % of
employed people 0.33 0.21 0.25

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1981
Number of female heads of state to date number 0
Seats held in upper house % total seats 35.70

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 17.50
Mean age of women at birth of first child years 27.03

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 41.83 58.17 0.72

Agri., Forestry, Fisheries & Veterinary 35.29 64.71 0.55

Arts & Humanities 71.43 28.57 2.50

Business, Admin. & Law 68.63 31.37 2.19

Education 83.27 16.73 4.98

Engineering, Manuf. & Construction 9.09 90.91 0.10

Health & Welfare 69.86 30.14 2.32

Information & Comm. Technologies 19.44 80.56 0.24

Natural Sci., Mathematics & Statistics 52.83 47.17 1.12

Social Sci., Journalism & Information 69.81 30.19 2.31

Vocational training 2.95 3.01 2.98

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 9.56 3.98 6.77

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 94.00
Maternal mortality deaths per 100,000 live births 36.00
Total fertility rate births per woman 2.27

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Bhutan
Score

0.637
Rank

126th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 2.32
GDP per capita constant '17, intl. $ 1000 10.55
Population sex ratio female/male 0.88
Population growth rate % 1.11

Indicator Million people  Female  Male Value

Total population 0.36 0.41 0.77

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 32.80
Firms with female top managers % firms 26.30
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.54

Indicator 1 Million people  Female  Male Value

Labour-force 0.14 0.21 0.40

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 5.74 3.50 4.39

Workers employed part-time % of
employed people 0.11 0.06 0.08

Proportion of time spent on unpaid
domestic and care work % 2.57 0.97 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Near-equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 2007
Number of female heads of state to date number 0
Seats held in upper house % total seats 12.50

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 16.30
Mean age of women at birth of first child years 28.75

Indicator 0-1 (Equal rights) Value

Right to divorce Restricted rights

Indicator Days  Female  Male Value

Length of parental leave 56.00 7.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 15.48 84.52 0.18

Arts & Humanities 56.86 43.14 1.32

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 24.91 75.09 0.33

Health & Welfare 52.63 47.37 1.11

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates 0.11 0.27 0.20

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 26.50
Births attended by skilled personnel % live births 96.20
Maternal mortality deaths per 100,000 live births 183.00
Total fertility rate births per woman 1.95

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Bolivia (Plurinational State of)
Score

0.734
Rank

51st
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 36.57
GDP per capita constant '17, intl. $ 1000 7.85
Population sex ratio female/male 0.99
Population growth rate % 1.38

Indicator Million people  Female  Male Value

Total population 5.82 5.86 11.67

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 41.60
Firms with female top managers % firms 26.30
Share of workers in informal sector % workers 84.90

Indicator 1-7 (best) Value

Advancement of women to leadership roles 3.37

Indicator 1 Million people  Female  Male Value

Labour-force 2.85 3.46 0.45

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 7.03 4.54 5.65

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1952
Number of female heads of state to date number 0
Seats held in upper house % total seats 55.60

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 12.00
Mean age of women at birth of first child years 28.55

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 90.00 3.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 26.83 27.60 27.22

PhD graduates 0.11 0.27 0.19

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 64.10
Births attended by skilled personnel % live births 71.50
Maternal mortality deaths per 100,000 live births 155.00
Total fertility rate births per woman 2.69

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Near-equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Bosnia and Herzegovina
Score

0.710
Rank

73rd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 19.95
GDP per capita constant '17, intl. $ 1000 14.51
Population sex ratio female/male 1.04
Population growth rate % -0.61

Indicator Million people  Female  Male Value

Total population 1.67 1.61 3.28

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 13.00
Firms with female top managers % firms 16.60
Share of workers in informal sector % workers 14.30

Indicator 1-7 (best) Value

Advancement of women to leadership roles 3.69

Indicator 1 Million people  Female  Male Value

Labour-force 0.46 0.71 0.39

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 17.50 13.29 14.96

Workers employed part-time % of
employed people 0.15 0.09 0.12

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1992
Number of female heads of state to date number 0
Seats held in upper house % total seats 20.00

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 0.70
Mean age of women at birth of first child years 29.26

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 365.00 9.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 44.50 55.50 0.80

Agri., Forestry, Fisheries & Veterinary 57.02 42.98 1.33

Arts & Humanities 68.76 31.24 2.20

Business, Admin. & Law 57.17 42.83 1.33

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 39.37 60.63 0.65

Health & Welfare 73.35 26.65 2.75

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 71.91 28.09 2.56

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 21.15 23.39 22.30

PhD graduates 0.13 0.24 0.18

Graduates %  Female  Male Value

Graduates from tertiary education 35.11 22.44 28.56

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 13.10
Births attended by skilled personnel % live births 99.90
Maternal mortality deaths per 100,000 live births 10.00
Total fertility rate births per woman 1.25

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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(imparity = 0, parity = 1)

0.719
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(out of 146 countries)

66th
Global Gender Gap Index 2022 Edition

Botswana score average score

0.810

Economic Participation and Opportunity

1.000

Educational Attainm
ent

0.980

Health and Survival

0.085

Po
lit

ic
al

 E
m

po
w

er
m

en
t

Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.719 66th 0.716 71st

Economic Participation and Opportunity

0.810 7th 0.799 16th

Educational Attainment

1.000 22nd 1.000 1st

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.085 129th 0.084 135th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 7th 0.810 - -

Labour-force participation rate % 39th 0.864 -8.87 0-100

Wage equality for similar work 1-7 (best) 62nd 0.676 - -

Estimated earned income int'l $ 1,000 39th 0.718 -4.83k 0-150k

Legislators, senior officials and managers % 1st 1.000 10.44 0-100

Professional and technical workers % 1st 1.000 9.22 0-100

Educational Attainment 22nd 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 1.16 0-100

Enrolment in secondary education % - - - - -

Enrolment in tertiary education % 1st 1.000 11.61 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 129th 0.085 - -

Women in parliament % 130th 0.125 -77.80 0-100

Women in ministerial positions % 92nd 0.188 -68.42 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Botswana
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

65.1556.28

-

17.14k12.30k

44.78 55.22

45.39 54.61

-

-

88.38 89.54

-

20.34 31.95

-

-

-

-

88.9011.10

84.2115.79

50.000

Global Gender Gap Report   110





Global Gender Gap Report   112





Global Gender Gap Report   114







Economy Profile

Bulgaria
Score

0.740
Rank

42nd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 69.89
GDP per capita constant '17, intl. $ 1000 22.38
Population sex ratio female/male 1.06
Population growth rate % -0.60

Indicator Million people  Female  Male Value

Total population 3.57 3.37 6.93

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 2.56
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 16.20
Firms with female top managers % firms 28.80
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.00

Indicator 1 Million people  Female  Male Value

Labour-force 1.50 1.77 0.46

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.78 4.98 4.89

Workers employed part-time % of
employed people 0.16 0.12 0.14

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1945
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 1.50
Mean age of women at birth of first child years 27.66

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 410.00 21.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 46.21 53.79 0.86

Arts & Humanities 67.81 32.19 2.11

Business, Admin. & Law 67.67 32.33 2.09

Education 83.08 16.92 4.91

Engineering, Manuf. & Construction 28.67 71.33 0.40

Health & Welfare 70.34 29.66 2.37

Information & Comm. Technologies 38.74 61.26 0.63

Natural Sci., Mathematics & Statistics 68.08 31.92 2.13

Social Sci., Journalism & Information 66.71 33.29 2.00

Vocational training 13.07 19.12 16.19

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 59.13 40.00 49.24

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 23.00
Births attended by skilled personnel % live births 99.80
Maternal mortality deaths per 100,000 live births 10.00
Total fertility rate births per woman 1.58

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Burkina Faso
Score

0.659
Rank

115th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 17.93
GDP per capita constant '17, intl. $ 1000 2.16
Population sex ratio female/male 1.00
Population growth rate % 2.82

Indicator Million people  Female  Male Value

Total population 10.46 10.44 20.90

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers 95.70

Indicator 1-7 (best) Value

Advancement of women to leadership roles 3.45

Indicator 1 Million people  Female  Male Value

Labour-force 3.49 4.31 0.45

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.68 4.66 4.67

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1960
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 32.40
Mean age of women at birth of first child years 29.23

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 3.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 20.59 79.41 0.26

Agri., Forestry, Fisheries & Veterinary 33.80 66.20 0.51

Arts & Humanities 17.51 82.49 0.21

Business, Admin. & Law 48.66 51.34 0.95

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 21.58 78.42 0.28

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 18.74 81.26 0.23

Social Sci., Journalism & Information 45.35 54.65 0.83

Vocational training 0.64 1.02 0.83

PhD graduates 0.01 0.12 0.06

Graduates %  Female  Male Value

Graduates from tertiary education 1.54 2.44 2.00

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 11.50
Births attended by skilled personnel % live births 79.80
Maternal mortality deaths per 100,000 live births 320.00
Total fertility rate births per woman 5.11

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Global Gender Gap Index 2022 Edition

Burundi score average score

0.855

Economic Participation and Opportunity

0.927

Educational Attainm
ent

0.979

Health and Survival

0.345

Po
lit

ic
al

 E
m

po
w

er
m

en
t

Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.777 24th 0.769 26th

Economic Participation and Opportunity

0.855 2nd 0.855 3rd

Educational Attainment

0.927 121st 0.896 132nd

Health and Survival

0.979 29th 0.979 33rd

Political Empowerment

0.345 37th 0.345 36th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 2nd 0.855 - -

Labour-force participation rate % 1st 1.000 1.61 0-100

Wage equality for similar work 1-7 (best) 2nd 0.841 - -

Estimated earned income int'l $ 1,000 1st 1.000 206.00 0-150k

Legislators, senior officials and managers % 81st 0.478 -35.28 0-100

Professional and technical workers % 89th 0.852 -7.99 0-100

Educational Attainment 121st 0.927 - -

Literacy rate % 120th 0.802 - -

Enrolment in primary education % 1st 1.000 3.35 0-100

Enrolment in secondary education % 1st 1.000 9.24 0-200

Enrolment in tertiary education % 124th 0.704 -1.73 0-200

Health and Survival 29th 0.979 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 40th 1.060 - -

Political Empowerment 37th 0.345 - -

Women in parliament % 33rd 0.618 -23.60 0-100

Women in ministerial positions % 31st 0.600 -25.00 0-100

Years with female/male head of state (last 50) 65th 0.012 -48.84 0-50

Economy Profile

Burundi
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

77.38 78.99

-

627.25 833.25

67.6432.36

53.9946.00

-

-

88.23 91.57

43.01 52.25

5.844.11

-

-

-

-

61.8038.20
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Economy Profile

Cameroon
Score

0.692
Rank

97th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 40.8
GDP per capita constant '17, intl. $ 1000 3.67
Population sex ratio female/male 1.00
Population growth rate % 2.55

Indicator Million people  Female  Male Value

Total population 13.27 13.28 26.55

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 31.00
Firms with female top managers % firms 22.90
Share of workers in informal sector % workers 90.10

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.11

Indicator 1 Million people  Female  Male Value

Labour-force 5.59 6.36 0.47

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.37 3.25 3.77

Workers employed part-time % of
employed people 0.43 0.32 0.37

Proportion of time spent on unpaid
domestic and care work % 2.85 0.86 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Unequal rights
Access to non-land assets Unequal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1960
Number of female heads of state to date number 0
Seats held in upper house % total seats 26.00

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 23.00
Early marriage % 22.30
Mean age of women at birth of first child years 28.91

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 3.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 32.28 67.72 0.48

Agri., Forestry, Fisheries & Veterinary 29.08 70.92 0.41

Arts & Humanities 63.43 36.57 1.73

Business, Admin. & Law 54.37 45.63 1.19

Education 44.16 55.84 0.79

Engineering, Manuf. & Construction 25.19 74.81 0.34

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 36.26 63.74 0.57

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 5.21 9.11 7.17

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 51.10
Births attended by skilled personnel % live births 69.00
Maternal mortality deaths per 100,000 live births 529.00
Total fertility rate births per woman 4.51

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

Chad
Score

0.579
Rank

142nd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 10.83
GDP per capita constant '17, intl. $ 1000 1.52
Population sex ratio female/male 1.00
Population growth rate % 2.96

Indicator Million people  Female  Male Value

Total population 8.23 8.20 16.43

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 9.00
Firms with female top managers % firms 12.00
Share of workers in informal sector % workers 96.90

Indicator 1-7 (best) Value

Advancement of women to leadership roles 3.31

Indicator 1 Million people  Female  Male Value

Labour-force 2.15 3.16 0.40

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 1.32 2.08 1.77

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Unequal rights
Inheritance rights for widows and daughters Uneven rights
Access to land assets Uneven rights
Access to non-land assets Uneven rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1960
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 22.90
Early marriage % 40.50
Mean age of women at birth of first child years 28.76

Indicator 0-1 (Equal rights) Value

Right to divorce Uneven rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 1.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 28.60
Births attended by skilled personnel % live births 24.30
Maternal mortality deaths per 100,000 live births 1.14
Total fertility rate births per woman 5.65

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Near-equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Economy Profile

China
Score

0.682
Rank

102nd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 14,722.73
GDP per capita constant '17, intl. $ 1000 16.32
Population sex ratio female/male 0.95
Population growth rate % 0.23

Indicator Million people  Female  Male Value

Total population 687.25 723.68 1410.93

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) 13.80
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms 17.50
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.24

Indicator 1 Million people  Female  Male Value

Labour-force 360.49 449.45 0.45

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.14 5.17 4.71

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % 5.14 2.08 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1947
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 3.20
Mean age of women at birth of first child years 27.64

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 128.00 14.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 7.65 6.77 7.18

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 41.67 29.65 35.29

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 99.90
Maternal mortality deaths per 100,000 live births 29.00
Total fertility rate births per woman 1.70

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.

Global Gender Gap Report   135



Global Gender Gap Report   136









Score
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(out of 146 countries)
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.575 144th 0.576 151st

Economic Participation and Opportunity

0.565 120th 0.571 126th

Educational Attainment

0.661 144th 0.658 154th

Health and Survival

0.976 49th 0.976 51st

Political Empowerment

0.099 124th 0.099 130th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 120th 0.565 - -

Labour-force participation rate % 22nd 0.886 -7.86 0-100

Wage equality for similar work 1-7 (best) 118th 0.553 - -

Estimated earned income int'l $ 1,000 76th 0.634 -485.31 0-150k

Legislators, senior officials and managers % 115th 0.253 -59.64 0-100

Professional and technical workers % 129th 0.322 -51.25 0-100

Educational Attainment 144th 0.661 - -

Literacy rate % 126th 0.751 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 135th 0.640 -20.28 0-200

Enrolment in tertiary education % 130th 0.559 -3.74 0-200

Health and Survival 49th 0.976 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 55th 1.050 - -

Political Empowerment 124th 0.099 - -

Women in parliament % 125th 0.147 -74.40 0-100

Women in ministerial positions % 85th 0.216 -64.44 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Congo, Democratic Rep.
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

69.0761.21

-

1.33k840.13

79.8220.18

75.6224.38
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-

56.2635.98

8.474.73

-

-

-

-

87.2012.80

82.2217.78

50.000
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.796 12th 0.786 15th

Economic Participation and Opportunity

0.645 94th 0.624 110th

Educational Attainment

0.999 31st 1.000 35th

Health and Survival

0.973 64th 0.973 66th

Political Empowerment

0.565 6th 0.545 8th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 94th 0.645 - -

Labour-force participation rate % 106th 0.668 -23.61 0-100

Wage equality for similar work 1-7 (best) 85th 0.622 - -

Estimated earned income int'l $ 1,000 68th 0.657 -8.24k 0-150k

Legislators, senior officials and managers % - - - - -

Professional and technical workers % - - - - -

Educational Attainment 31st 0.999 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 74th 0.999 -0.13 0-100

Enrolment in secondary education % 1st 1.000 11.76 0-200

Enrolment in tertiary education % 1st 1.000 11.64 0-200

Health and Survival 64th 0.973 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 70th 1.039 - -

Political Empowerment 6th 0.565 - -

Women in parliament % 7th 0.901 -5.20 0-100

Women in ministerial positions % 1st 1.000 4.00 0-100

Years with female/male head of state (last 50) 36th 0.087 -41.99 0-50

Economy Profile

Costa Rica
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.696 93rd 0.707 83rd

Economic Participation and Opportunity

0.690 76th 0.694 72nd

Educational Attainment

0.991 74th 0.998 49th

Health and Survival

0.960 132nd 0.960 140th

Political Empowerment

0.144 101st 0.177 86th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 76th 0.690 - -

Labour-force participation rate % 57th 0.824 -12.12 0-100

Wage equality for similar work 1-7 (best) 75th 0.646 - -

Estimated earned income int'l $ 1,000 44th 0.709 -13.20k 0-150k

Legislators, senior officials and managers % 109th 0.319 -51.65 0-100

Professional and technical workers % 1st 1.000 7.28 0-100

Educational Attainment 74th 0.991 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 83rd 0.995 -0.48 0-100

Enrolment in secondary education % 101st 0.969 -3.20 0-200

Enrolment in tertiary education % 1st 1.000 5.41 0-200

Health and Survival 132nd 0.960 - -

Sex ratio at birth** % 137th 0.935 - -

Healthy life expectancy** years 110th 1.016 - -

Political Empowerment 101st 0.144 - -

Women in parliament % 121st 0.167 -71.40 0-100

Women in ministerial positions % 60th 0.375 -45.45 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Cyprus
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Rank
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.710 76th 0.711 78th

Economic Participation and Opportunity

0.645 95th 0.662 91st

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.978 41st 0.978 44th

Political Empowerment

0.216 67th 0.203 73rd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 95th 0.645 - -

Labour-force participation rate % 80th 0.759 -16.40 0-100

Wage equality for similar work 1-7 (best) 103rd 0.590 - -

Estimated earned income int'l $ 1,000 72nd 0.644 -16.73k 0-150k

Legislators, senior officials and managers % 96th 0.385 -44.44 0-100

Professional and technical workers % 80th 0.917 -4.33 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.72 0-100

Enrolment in secondary education % 1st 1.000 0.99 0-200

Enrolment in tertiary education % 1st 1.000 21.47 0-200

Health and Survival 41st 0.978 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 48th 1.054 - -

Political Empowerment 67th 0.216 - -

Women in parliament % 78th 0.342 -49.00 0-100

Women in ministerial positions % 48th 0.444 -38.46 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Czech Republic
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Economy Profile

Côte d'Ivoire
Score

0.632
Rank

133rd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 61.35
GDP per capita constant '17, intl. $ 1000 5.18
Population sex ratio female/male 0.98
Population growth rate % 2.54

Indicator Million people  Female  Male Value

Total population 13.08 13.30 26.38

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 13.00
Firms with female top managers % firms 14.30
Share of workers in informal sector % workers 91.70

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.20

Indicator 1 Million people  Female  Male Value

Labour-force 3.61 5.20 0.41

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.08 2.96 3.42

Workers employed part-time % of
employed people 0.38 0.24 0.30

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Unequal rights
Access to non-land assets Unequal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1960
Number of female heads of state to date number 0
Seats held in upper house % total seats 19.20

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 27.10
Early marriage % 22.60
Mean age of women at birth of first child years 29.08

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 2.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 1.81 2.10 1.95

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 25.90
Births attended by skilled personnel % live births 73.60
Maternal mortality deaths per 100,000 live births 617.00
Total fertility rate births per woman 4.59

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.764 32nd 0.768 29th

Economic Participation and Opportunity

0.722 54th 0.736 42nd

Educational Attainment

0.998 40th 1.000 1st

Health and Survival

0.964 114th 0.964 119th

Political Empowerment

0.370 32nd 0.371 32nd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 54th 0.722 - -

Labour-force participation rate % 35th 0.866 -8.93 0-100

Wage equality for similar work 1-7 (best) 59th 0.679 - -

Estimated earned income int'l $ 1,000 35th 0.723 -17.96k 0-150k

Legislators, senior officials and managers % 95th 0.386 -44.28 0-100

Professional and technical workers % 1st 1.000 1.31 0-100

Educational Attainment 40th 0.998 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.49 0-100

Enrolment in secondary education % 85th 0.991 -1.11 0-200

Enrolment in tertiary education % 1st 1.000 26.60 0-200

Health and Survival 114th 0.964 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 121st 1.010 - -

Political Empowerment 32nd 0.370 - -

Women in parliament % 29th 0.658 -20.60 0-100

Women in ministerial positions % 42nd 0.462 -36.84 0-100

Years with female/male head of state (last 50) 27th 0.118 -39.41 0-50

Economy Profile

Denmark
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Economy Profile

Denmark
Score

0.764
Rank

32nd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 356.08
GDP per capita constant '17, intl. $ 1000 55.82
Population sex ratio female/male 1.01
Population growth rate % 0.29

Indicator Million people  Female  Male Value

Total population 2.93 2.90 5.83

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 5.06
Share of women's membership in boards % (OECD countries only) 34.90
Firms with female majority ownership % firms 9.20
Firms with female top managers % firms 8.30
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.78

Indicator 1 Million people  Female  Male Value

Labour-force 1.42 1.60 0.47

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.32 4.22 4.26

Workers employed part-time % of
employed people 0.54 0.35 0.44

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1915
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 3.40
Unmet family planning % women 15-49 n. a.
Early marriage % 0.10
Mean age of women at birth of first child years 30.98

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 126.00 14.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 64.31 35.69 1.80

Arts & Humanities 65.21 34.79 1.87

Business, Admin. & Law n. a. n. a. n. a.

Education 70.49 29.51 2.39

Engineering, Manuf. & Construction 29.04 70.96 0.41

Health & Welfare 75.58 24.42 3.10

Information & Comm. Technologies 24.00 76.00 0.32

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information 60.53 39.47 1.53

Vocational training 8.83 14.89 11.94

PhD graduates 0.94 1.32 1.13

Graduates %  Female  Male Value

Graduates from tertiary education 69.69 45.55 57.31

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 32.00
Births attended by skilled personnel % live births 95.30
Maternal mortality deaths per 100,000 live births 4.00
Total fertility rate births per woman 1.70

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.703 84th 0.699 89th

Economic Participation and Opportunity

0.662 87th 0.646 101st

Educational Attainment

1.000 23rd 1.000 32nd

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.172 86th 0.172 88th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 87th 0.662 - -

Labour-force participation rate % 109th 0.660 -25.59 0-100

Wage equality for similar work 1-7 (best) 104th 0.588 - -

Estimated earned income int'l $ 1,000 87th 0.611 -8.21k 0-150k

Legislators, senior officials and managers % 45th 0.618 -23.61 0-100

Professional and technical workers % 1st 1.000 17.26 0-100

Educational Attainment 23rd 1.000 - -

Literacy rate % 48th 1.000 - -

Enrolment in primary education % 1st 1.000 1.04 0-100

Enrolment in secondary education % 1st 1.000 6.54 0-200

Enrolment in tertiary education % 1st 1.000 34.03 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 86th 0.172 - -

Women in parliament % 61st 0.387 -44.20 0-100

Women in ministerial positions % 86th 0.211 -65.22 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Dominican Republic
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

75.1649.58

-

21.11k12.90k

61.8138.20

41.37 58.63

-

-

95.38 96.42

76.54 83.08

42.98 77.01

-

-

-

-

72.1027.90

82.6117.39

50.000
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Economy Profile

Dominican Republic
Score

0.703
Rank

84th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 78.84
GDP per capita constant '17, intl. $ 1000 17.00
Population sex ratio female/male 1.00
Population growth rate % 1.01

Indicator Million people  Female  Male Value

Total population 5.43 5.42 10.85

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 13.40
Firms with female top managers % firms 21.20
Share of workers in informal sector % workers 54.50

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.71

Indicator 1 Million people  Female  Male Value

Labour-force 2.00 2.97 0.40

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 11.30 4.98 7.54

Workers employed part-time % of
employed people 0.48 0.32 0.38

Proportion of time spent on unpaid
domestic and care work % 8.73 1.65 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1942
Number of female heads of state to date number 0
Seats held in upper house % total seats 12.50

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 10.80
Early marriage % 27.40
Mean age of women at birth of first child years 25.81

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 2.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities 73.75 26.25 2.81

Business, Admin. & Law 60.69 39.31 1.54

Education 79.13 20.87 3.79

Engineering, Manuf. & Construction 38.40 61.60 0.62

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies 39.41 60.59 0.65

Natural Sci., Mathematics & Statistics 54.07 45.93 1.18

Social Sci., Journalism & Information 56.97 43.03 1.32

Vocational training 6.15 4.28 5.21

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 41.71 21.05 31.36

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 20.40
Births attended by skilled personnel % live births 99.80
Maternal mortality deaths per 100,000 live births 95.00
Total fertility rate births per woman 2.32

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.743 41st 0.739 42nd

Economic Participation and Opportunity

0.699 71st 0.675 81st

Educational Attainment

0.991 71st 0.997 58th

Health and Survival

0.968 88th 0.968 92nd

Political Empowerment

0.312 41st 0.318 40th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 71st 0.699 - -

Labour-force participation rate % 97th 0.697 -23.18 0-100

Wage equality for similar work 1-7 (best) 106th 0.583 - -

Estimated earned income int'l $ 1,000 23rd 0.766 -2.74k 0-150k

Legislators, senior officials and managers % 49th 0.596 -25.34 0-100

Professional and technical workers % 1st 1.000 6.41 0-100

Educational Attainment 71st 0.991 - -

Literacy rate % 82nd 0.976 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 1st 1.000 2.46 0-200

Enrolment in tertiary education % 1st 1.000 7.34 0-200

Health and Survival 88th 0.968 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 96th 1.023 - -

Political Empowerment 41st 0.312 - -

Women in parliament % 32nd 0.631 -22.60 0-100

Women in ministerial positions % 39th 0.471 -36.00 0-100

Years with female/male head of state (last 50) 75th 0.000 -49.99 0-50

Economy Profile

Ecuador
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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-
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62.6737.33
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44.34 51.68

-
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-
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68.0032.00
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.635 129th 0.639 129th

Economic Participation and Opportunity

0.403 142nd 0.421 146th

Educational Attainment

0.971 103rd 0.973 105th

Health and Survival

0.968 93rd 0.968 102nd

Political Empowerment

0.198 78th 0.196 78th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 142nd 0.403 - -

Labour-force participation rate % 143rd 0.229 -51.70 0-100

Wage equality for similar work 1-7 (best) 8th 0.787 - -

Estimated earned income int'l $ 1,000 142nd 0.192 -16.10k 0-150k

Legislators, senior officials and managers % 136th 0.073 -86.35 0-100

Professional and technical workers % 116th 0.497 -33.61 0-100

Educational Attainment 103rd 0.971 - -

Literacy rate % 117th 0.856 - -

Enrolment in primary education % 1st 1.000 0.43 0-100

Enrolment in secondary education % 86th 0.990 -0.86 0-200

Enrolment in tertiary education % 1st 1.000 1.77 0-200

Health and Survival 93rd 0.968 - -

Sex ratio at birth** % 111th 0.943 - -

Healthy life expectancy** years 99th 1.022 - -

Political Empowerment 78th 0.198 - -

Women in parliament % 63rd 0.383 -44.60 0-100

Women in ministerial positions % 66th 0.320 -51.52 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Egypt
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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-

19.92k3.82k
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-

-
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89.9089.04
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.733 52nd 0.733 46th

Economic Participation and Opportunity

0.747 34th 0.754 31st

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.977 47th 0.975 59th

Political Empowerment

0.210 73rd 0.201 75th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 34th 0.747 - -

Labour-force participation rate % 58th 0.819 -12.72 0-100

Wage equality for similar work 1-7 (best) 38th 0.719 - -

Estimated earned income int'l $ 1,000 55th 0.682 -13.44k 0-150k

Legislators, senior officials and managers % 48th 0.598 -25.15 0-100

Professional and technical workers % 1st 1.000 19.03 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.75 0-100

Enrolment in secondary education % 1st 1.000 4.12 0-200

Enrolment in tertiary education % 1st 1.000 29.92 0-200

Health and Survival 47th 0.977 - -

Sex ratio at birth** % 129th 0.940 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 73rd 0.210 - -

Women in parliament % 77th 0.346 -48.60 0-100

Women in ministerial positions % 101st 0.167 -71.43 0-100

Years with female/male head of state (last 50) 21st 0.139 -37.80 0-50

Economy Profile

Estonia
Index Edition

2022

Compare with
Global average
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 Female vs  Male
Min Max

-

70.1757.45

-

42.32k28.88k

62.5737.43
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-
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113.60 117.72
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-

-
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-
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43.906.10
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Economy Profile

Estonia
Score

0.733
Rank

52nd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 30.65
GDP per capita constant '17, intl. $ 1000 35.22
Population sex ratio female/male 1.11
Population growth rate % 0.20

Indicator Million people  Female  Male Value

Total population 0.70 0.63 1.33

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 17.32
Share of women's membership in boards % (OECD countries only) 9.10
Firms with female majority ownership % firms 16.20
Firms with female top managers % firms 22.50
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.76

Indicator 1 Million people  Female  Male Value

Labour-force 0.34 0.36 0.48

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.95 5.45 5.21

Workers employed part-time % of
employed people 0.38 0.28 0.33

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1919
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 3.00
Unmet family planning % women 15-49 n. a.
Early marriage % 0.50
Mean age of women at birth of first child years 30.48

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 140.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 38.38 61.62 0.62

Agri., Forestry, Fisheries & Veterinary 57.89 42.11 1.37

Arts & Humanities 70.45 29.55 2.38

Business, Admin. & Law 68.65 31.35 2.19

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies 28.89 71.11 0.41

Natural Sci., Mathematics & Statistics 63.86 36.14 1.77

Social Sci., Journalism & Information 74.38 25.62 2.90

Vocational training 8.54 13.41 11.04

PhD graduates 0.85 1.03 0.93

Graduates %  Female  Male Value

Graduates from tertiary education 60.08 31.39 45.25

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 20.00
Births attended by skilled personnel % live births 99.10
Maternal mortality deaths per 100,000 live births 9.00
Total fertility rate births per woman 1.66

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.728 58th 0.729 52nd

Economic Participation and Opportunity

0.789 19th 0.797 17th

Educational Attainment

0.985 86th 0.992 79th

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.157 94th 0.147 102nd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 19th 0.789 - -

Labour-force participation rate % 44th 0.851 -7.98 0-100

Wage equality for similar work 1-7 (best) 58th 0.681 - -

Estimated earned income int'l $ 1,000 19th 0.781 -2.07k 0-150k

Legislators, senior officials and managers % 25th 0.767 -13.16 0-100

Professional and technical workers % 1st 1.000 1.66 0-100

Educational Attainment 86th 0.985 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 100th 0.984 -1.33 0-100

Enrolment in secondary education % 80th 0.995 -0.44 0-200

Enrolment in tertiary education % 105th 0.944 -0.39 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 94th 0.157 - -

Women in parliament % 129th 0.139 -75.60 0-100

Women in ministerial positions % 42nd 0.462 -36.84 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Eswatini
Index Edition
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Compare with
Global average
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Overview

Index and Subindex
2022

Score Rank
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Score Rank

Global Gender Gap Index

0.860 2nd 0.861 2nd

Economic Participation and Opportunity

0.789 18th 0.806 13th

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.970 78th 0.970 79th

Political Empowerment

0.682 2nd 0.669 2nd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 18th 0.789 - -

Labour-force participation rate % 24th 0.882 -7.57 0-100

Wage equality for similar work 1-7 (best) 10th 0.785 - -

Estimated earned income int'l $ 1,000 34th 0.724 -15.10k 0-150k

Legislators, senior officials and managers % 47th 0.599 -25.06 0-100

Professional and technical workers % 1st 1.000 3.14 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.63 0-100

Enrolment in secondary education % 1st 1.000 13.28 0-200

Enrolment in tertiary education % 1st 1.000 16.68 0-200

Health and Survival 78th 0.970 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 85th 1.030 - -

Political Empowerment 2nd 0.682 - -

Women in parliament % 11th 0.835 -9.00 0-100

Women in ministerial positions % 1st 1.000 0 0-100

Years with female/male head of state (last 50) 10th 0.398 -21.53 0-50

Economy Profile

Finland
Index Edition

2022

Compare with
Global average
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 Female vs  Male
Min Max
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Overview
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2022

Score Rank
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Score Rank

Global Gender Gap Index

0.791 15th 0.784 16th

Economic Participation and Opportunity

0.737 40th 0.710 58th

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.970 81st 0.970 86th

Political Empowerment

0.457 20th 0.457 20th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 40th 0.737 - -

Labour-force participation rate % 32nd 0.870 -7.78 0-100

Wage equality for similar work 1-7 (best) 82nd 0.628 - -

Estimated earned income int'l $ 1,000 26th 0.752 -12.04k 0-150k

Legislators, senior officials and managers % 60th 0.551 -28.93 0-100

Professional and technical workers % 1st 1.000 3.08 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.28 0-100

Enrolment in secondary education % 1st 1.000 0.15 0-200

Enrolment in tertiary education % 1st 1.000 15.32 0-200

Health and Survival 81st 0.970 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 89th 1.028 - -

Political Empowerment 20th 0.457 - -

Women in parliament % 30th 0.653 -21.00 0-100

Women in ministerial positions % 1st 1.000 0 0-100

Years with female/male head of state (last 50) 62nd 0.018 -48.23 0-50

Economy Profile

France
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

59.6851.90

-

48.54k36.49k

64.4735.53

48.46 51.54

-

-

99.70 99.97

104.22 104.37

60.87 76.19

-

-

-

-

60.5039.50

50.00 50.00

49.120.88
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.641 121st 0.644 127th

Economic Participation and Opportunity

0.604 109th 0.607 116th

Educational Attainment

0.873 132nd 0.891 135th

Health and Survival

0.968 86th 0.968 93rd

Political Empowerment

0.118 115th 0.112 125th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 109th 0.604 - -

Labour-force participation rate % 89th 0.738 -17.34 0-100

Wage equality for similar work 1-7 (best) 19th 0.751 - -

Estimated earned income int'l $ 1,000 49th 0.693 -783.62 0-150k

Legislators, senior officials and managers % 117th 0.243 -60.85 0-100

Professional and technical workers % 132nd 0.289 -55.11 0-100

Educational Attainment 132nd 0.873 - -

Literacy rate % 132nd 0.673 - -

Enrolment in primary education % 1st 1.000 10.79 0-100

Enrolment in secondary education % - - - - -

Enrolment in tertiary education % 125th 0.699 -0.96 0-200

Health and Survival 86th 0.968 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 94th 1.023 - -

Political Empowerment 115th 0.118 - -

Women in parliament % 132nd 0.115 -79.40 0-100

Women in ministerial positions % 63rd 0.333 -50.00 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Gambia, The
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

66.2648.92

-

2.55k1.77k

80.4319.57

77.5622.44

-

-

81.81 92.60

-

3.212.24

-

-

-

-

89.7010.30

75.0025.00

50.000
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Score
(imparity = 0, parity = 1)

0.731
Rank
(out of 146 countries)

55th
Global Gender Gap Index 2022 Edition

Georgia score average score
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.731 55th 0.732 49th

Economic Participation and Opportunity

0.697 72nd 0.705 64th

Educational Attainment

1.000 29th 1.000 30th

Health and Survival

0.978 37th 0.977 50th

Political Empowerment

0.248 57th 0.245 60th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 72nd 0.697 - -

Labour-force participation rate % 84th 0.750 -17.04 0-100

Wage equality for similar work 1-7 (best) 22nd 0.747 - -

Estimated earned income int'l $ 1,000 119th 0.500 -9.47k 0-150k

Legislators, senior officials and managers % 56th 0.566 -27.75 0-100

Professional and technical workers % 1st 1.000 23.39 0-100

Educational Attainment 29th 1.000 - -

Literacy rate % 59th 0.998 - -

Enrolment in primary education % 1st 1.000 1.05 0-100

Enrolment in secondary education % 1st 1.000 1.01 0-200

Enrolment in tertiary education % 1st 1.000 9.96 0-200

Health and Survival 37th 0.978 - -

Sex ratio at birth** % 122nd 0.942 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 57th 0.248 - -

Women in parliament % 101st 0.236 -61.80 0-100

Women in ministerial positions % 33rd 0.571 -27.27 0-100

Years with female/male head of state (last 50) 39th 0.076 -42.93 0-50

Economy Profile

Georgia
Index Edition

2022

Compare with
Global average
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 Female vs  Male
Min Max

-

68.0351.00

-

18.92k9.46k

63.8736.13

38.30 61.70

-

-

98.88 99.93

102.07 103.09

62.01 71.97

-

-

-

-

80.9019.10

63.6436.36
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Economy Profile

Georgia
Score

0.731
Rank

55th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 15.85
GDP per capita constant '17, intl. $ 1000 14.00
Population sex ratio female/male 1.10
Population growth rate % 0.07

Indicator Million people  Female  Male Value

Total population 1.95 1.77 3.72

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 11.50
Firms with female top managers % firms 16.50
Share of workers in informal sector % workers 55.60

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.08

Indicator 1 Million people  Female  Male Value

Labour-force 0.86 1.01 0.46

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 10.65 12.78 11.79

Workers employed part-time % of
employed people 0.18 0.16 0.17

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1991
Number of female heads of state to date number 1.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 14.40
Mean age of women at birth of first child years 27.00

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 126.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 38.68 61.32 0.63

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law 58.53 41.47 1.41

Education 95.79 4.21 22.74

Engineering, Manuf. & Construction 15.73 84.27 0.19

Health & Welfare 70.99 29.01 2.45

Information & Comm. Technologies 20.58 79.42 0.26

Natural Sci., Mathematics & Statistics 68.13 31.87 2.14

Social Sci., Journalism & Information 64.61 35.39 1.83

Vocational training 3.01 2.72 2.86

PhD graduates 0.46 0.58 0.51

Graduates %  Female  Male Value

Graduates from tertiary education 43.70 31.37 37.16

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 6.10
Births attended by skilled personnel % live births 99.40
Maternal mortality deaths per 100,000 live births 25.00
Total fertility rate births per woman 2.06

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.689 100th 0.689 98th

Economic Participation and Opportunity

0.672 83rd 0.672 83rd

Educational Attainment

0.986 84th 0.994 67th

Health and Survival

0.966 98th 0.966 107th

Political Empowerment

0.130 108th 0.123 115th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 83rd 0.672 - -

Labour-force participation rate % 87th 0.745 -14.81 0-100

Wage equality for similar work 1-7 (best) 80th 0.634 - -

Estimated earned income int'l $ 1,000 69th 0.650 -11.54k 0-150k

Legislators, senior officials and managers % 92nd 0.417 -41.19 0-100

Professional and technical workers % 1st 1.000 3.65 0-100

Educational Attainment 84th 0.986 - -

Literacy rate % 71st 0.989 - -

Enrolment in primary education % 1st 1.000 0.53 0-100

Enrolment in secondary education % 111th 0.949 -5.60 0-200

Enrolment in tertiary education % 1st 1.000 2.97 0-200

Health and Survival 98th 0.966 - -

Sex ratio at birth** % 131st 0.939 - -

Healthy life expectancy** years 87th 1.029 - -

Political Empowerment 108th 0.130 - -

Women in parliament % 91st 0.266 -58.00 0-100

Women in ministerial positions % 115th 0.118 -78.95 0-100

Years with female/male head of state (last 50) 53rd 0.042 -45.93 0-50

Economy Profile

Greece
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

58.1143.30

-

32.95k21.41k

70.5929.41

48.17 51.83

-

-

98.85 99.38

110.81105.21

147.08 150.05

-

-

-

-

79.0021.00

89.4710.53

47.962.04
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Economy Profile

Guyana
Score

0.752
Rank

35th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 5.47
GDP per capita constant '17, intl. $ 1000 18.68
Population sex ratio female/male 0.99
Population growth rate % 0.48

Indicator Million people  Female  Male Value

Total population 0.39 0.40 0.79

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers 56.50

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.24

Indicator 1 Million people  Female  Male Value

Labour-force 0.12 0.18 0.39

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 18.14 12.89 14.93

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1966
Number of female heads of state to date number 1.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 0.70
Mean age of women at birth of first child years 26.73

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 91.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 38.24 61.76 0.62

Arts & Humanities 89.66 10.34 8.67

Business, Admin. & Law 68.73 31.27 2.20

Education 88.57 11.43 7.75

Engineering, Manuf. & Construction 22.37 77.63 0.29

Health & Welfare 84.46 15.54 5.44

Information & Comm. Technologies 26.58 73.42 0.36

Natural Sci., Mathematics & Statistics 53.33 46.67 1.14

Social Sci., Journalism & Information 81.76 18.24 4.48

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 95.80
Maternal mortality deaths per 100,000 live births 169.00
Total fertility rate births per woman 2.44

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.699 88th 0.688 99th

Economic Participation and Opportunity

0.703 67th 0.669 86th

Educational Attainment

0.998 42nd 0.993 72nd

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.114 117th 0.112 124th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 67th 0.703 - -

Labour-force participation rate % 70th 0.775 -15.15 0-100

Wage equality for similar work 1-7 (best) 101st 0.594 - -

Estimated earned income int'l $ 1,000 60th 0.667 -12.54k 0-150k

Legislators, senior officials and managers % 39th 0.645 -21.59 0-100

Professional and technical workers % 1st 1.000 8.27 0-100

Educational Attainment 42nd 0.998 - -

Literacy rate % 50th 0.999 - -

Enrolment in primary education % 82nd 0.996 -0.41 0-100

Enrolment in secondary education % 1st 1.000 12.00 0-200

Enrolment in tertiary education % 1st 1.000 10.82 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 117th 0.114 - -

Women in parliament % 124th 0.151 -73.80 0-100

Women in ministerial positions % 74th 0.273 -57.14 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Hungary
Index Edition

2022

Compare with
Global average
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 Female vs  Male
Min Max
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Score Rank
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Global Gender Gap Index

0.804 9th 0.800 9th

Economic Participation and Opportunity

0.746 35th 0.733 43rd

Educational Attainment

1.000 1st 0.998 48th

Health and Survival

0.964 113th 0.964 119th

Political Empowerment

0.507 11th 0.504 11th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 35th 0.746 - -

Labour-force participation rate % 55th 0.824 -12.05 0-100

Wage equality for similar work 1-7 (best) 49th 0.703 - -

Estimated earned income int'l $ 1,000 40th 0.716 -30.06k 0-150k

Legislators, senior officials and managers % 55th 0.571 -27.31 0-100

Professional and technical workers % 1st 1.000 2.16 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 1st 1.000 12.56 0-200

Enrolment in tertiary education % 1st 1.000 10.79 0-200

Health and Survival 113th 0.964 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 120th 1.010 - -

Political Empowerment 11th 0.507 - -

Women in parliament % 83rd 0.300 -53.80 0-100

Women in ministerial positions % 56th 0.400 -42.86 0-100

Years with female/male head of state (last 50) 3rd 0.712 -8.43 0-50

Economy Profile

Ireland
Index Edition

2022

Compare with
Global average
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 Female vs  Male
Min Max
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Score Rank
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Global Gender Gap Index

0.720 63rd 0.721 63rd

Economic Participation and Opportunity

0.603 110th 0.609 114th

Educational Attainment

0.995 59th 0.997 57th

Health and Survival

0.965 108th 0.965 118th

Political Empowerment

0.319 40th 0.313 41st

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 110th 0.603 - -

Labour-force participation rate % 99th 0.693 -17.70 0-100

Wage equality for similar work 1-7 (best) 114th 0.567 - -

Estimated earned income int'l $ 1,000 96th 0.581 -20.88k 0-150k

Legislators, senior officials and managers % 97th 0.376 -45.36 0-100

Professional and technical workers % 87th 0.869 -7.03 0-100

Educational Attainment 59th 0.995 - -

Literacy rate % 60th 0.997 - -

Enrolment in primary education % 80th 0.997 -0.30 0-100

Enrolment in secondary education % 88th 0.985 -1.55 0-200

Enrolment in tertiary education % 1st 1.000 19.55 0-200

Health and Survival 108th 0.965 - -

Sex ratio at birth** % 126th 0.941 - -

Healthy life expectancy** years 105th 1.020 - -

Political Empowerment 40th 0.319 - -

Women in parliament % 36th 0.572 -27.20 0-100

Women in ministerial positions % 33rd 0.571 -27.27 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile
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Index Edition
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Compare with
Global average
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Score Rank
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Global Gender Gap Index

0.650 116th 0.656 120th

Economic Participation and Opportunity

0.564 121st 0.604 117th

Educational Attainment

1.000 1st 0.983 92nd

Health and Survival

0.973 63rd 0.973 65th

Political Empowerment

0.061 139th 0.061 147th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 121st 0.564 - -

Labour-force participation rate % 83rd 0.750 -17.73 0-100

Wage equality for similar work 1-7 (best) 76th 0.642 - -

Estimated earned income int'l $ 1,000 100th 0.566 -22.47k 0-150k

Legislators, senior officials and managers % 130th 0.152 -74.22 0-100

Professional and technical workers % - - - - -

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.25 0-100

Enrolment in secondary education % 1st 1.000 0.46 0-200

Enrolment in tertiary education % - - - - -

Health and Survival 63rd 0.973 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 69th 1.039 - -

Political Empowerment 139th 0.061 - -

Women in parliament % 133rd 0.107 -80.60 0-100

Women in ministerial positions % 120th 0.111 -80.00 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Japan
Index Edition
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Compare with
Global average
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.639 122nd 0.638 131st

Economic Participation and Opportunity

0.537 125th 0.538 133rd

Educational Attainment

0.993 66th 0.991 84th

Health and Survival

0.957 136th 0.957 145th

Political Empowerment

0.069 136th 0.066 144th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 125th 0.537 - -

Labour-force participation rate % 145th 0.216 -48.85 0-100

Wage equality for similar work 1-7 (best) 53rd 0.695 - -

Estimated earned income int'l $ 1,000 139th 0.229 -12.21k 0-150k

Legislators, senior officials and managers % 1st 1.000 20.67 0-100

Professional and technical workers % 104th 0.656 -20.77 0-100

Educational Attainment 66th 0.993 - -

Literacy rate % 66th 0.992 - -

Enrolment in primary education % 96th 0.988 -0.97 0-100

Enrolment in secondary education % 1st 1.000 2.02 0-200

Enrolment in tertiary education % 1st 1.000 6.64 0-200

Health and Survival 136th 0.957 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 144th 0.987 - -

Political Empowerment 136th 0.069 - -

Women in parliament % 127th 0.140 -75.40 0-100

Women in ministerial positions % 124th 0.103 -81.25 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Jordan
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

62.3213.47

-

15.84k3.63k

39.67 60.33

60.3839.62

-

-

80.3979.42

66.82 68.84

30.27 36.91

-

-

-

-

87.7012.30

90.639.38

50.000
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(imparity = 0, parity = 1)

0.689
Rank
(out of 146 countries)

99th
Global Gender Gap Index 2022 Edition

Korea, Republic of score average score

0.592

Economic Participation and Opportunity

0.976

Educational Attainm
ent

0.976

Health and Survival

0.212
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.689 99th 0.687 102nd

Economic Participation and Opportunity

0.592 115th 0.586 123rd

Educational Attainment

0.976 97th 0.973 104th

Health and Survival

0.976 52nd 0.976 54th

Political Empowerment

0.212 72nd 0.214 68th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 115th 0.592 - -

Labour-force participation rate % 90th 0.737 -19.06 0-100

Wage equality for similar work 1-7 (best) 98th 0.603 - -

Estimated earned income int'l $ 1,000 120th 0.493 -28.77k 0-150k

Legislators, senior officials and managers % 125th 0.194 -67.46 0-100

Professional and technical workers % 68th 0.998 -0.09 0-100

Educational Attainment 97th 0.976 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 70th 1.000 -0.04 0-100

Enrolment in secondary education % 82nd 0.994 -0.60 0-200

Enrolment in tertiary education % 113th 0.817 -19.71 0-200

Health and Survival 52nd 0.976 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 57th 1.047 - -

Political Empowerment 72nd 0.212 - -

Women in parliament % 104th 0.229 -62.80 0-100

Women in ministerial positions % 58th 0.385 -44.44 0-100

Years with female/male head of state (last 50) 31st 0.104 -40.55 0-50

Economy Profile

Korea, Republic of
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

72.4553.39

-

56.71k27.93k

83.7316.27

50.0549.95

-

-

99.1099.05

96.1695.55

107.8788.16

-

-

-

-

81.4018.60

72.2227.78

45.274.73
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Economy Profile

Kuwait
Score

0.632
Rank

130th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 105.96
GDP per capita constant '17, intl. $ 1000 44.85
Population sex ratio female/male 0.63
Population growth rate % 1.50

Indicator Million people  Female  Male Value

Total population 1.66 2.61 4.27

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.65

Indicator 1 Million people  Female  Male Value

Labour-force 0.59 1.81 0.25

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 8.50 1.77 3.45

Workers employed part-time % of
employed people n. a. n. a. n. a.

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Uneven rights
Inheritance rights for widows and daughters Unequal rights
Access to land assets Unequal rights
Access to non-land assets Unequal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 2006
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Uneven rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 5.60
Mean age of women at birth of first child years 30.16

Indicator 0-1 (Equal rights) Value

Right to divorce Restricted rights

Indicator Days  Female  Male Value

Length of parental leave 70.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 57.31 20.59 37.61

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women n. a.
Births attended by skilled personnel % live births 99.90
Maternal mortality deaths per 100,000 live births 12.00
Total fertility rate births per woman 2.08

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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0.733
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(out of 146 countries)
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.733 53rd 0.750 36th

Economic Participation and Opportunity

0.883 1st 0.915 1st

Educational Attainment

0.958 109th 0.965 112th

Health and Survival

0.975 55th 0.975 57th

Political Empowerment

0.116 116th 0.146 104th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 1st 0.883 - -

Labour-force participation rate % 7th 0.958 -3.31 0-100

Wage equality for similar work 1-7 (best) 18th 0.755 - -

Estimated earned income int'l $ 1,000 6th 0.853 -1.24k 0-150k

Legislators, senior officials and managers % 1st 1.000 18.02 0-100

Professional and technical workers % 1st 1.000 0.82 0-100

Educational Attainment 109th 0.958 - -

Literacy rate % 111th 0.883 - -

Enrolment in primary education % 102nd 0.984 -1.48 0-100

Enrolment in secondary education % 114th 0.945 -3.54 0-200

Enrolment in tertiary education % 1st 1.000 1.78 0-200

Health and Survival 55th 0.975 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 61st 1.045 - -

Political Empowerment 116th 0.116 - -

Women in parliament % 87th 0.282 -56.00 0-100

Women in ministerial positions % 118th 0.115 -79.31 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Lao PDR
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

78.0974.79

-

8.43k7.19k

40.99 59.01

49.59 50.41

-

-

92.4991.01

64.5160.96

12.60 14.38

-

-

-

-

78.0022.00

89.6610.34
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Score
(imparity = 0, parity = 1)
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Rank
(out of 146 countries)

26th
Global Gender Gap Index 2022 Edition

Latvia score average score
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.771 26th 0.778 20th

Economic Participation and Opportunity

0.803 9th 0.822 8th

Educational Attainment

1.000 25th 1.000 1st

Health and Survival

0.979 34th 0.976 52nd

Political Empowerment

0.301 45th 0.313 42nd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 9th 0.803 - -

Labour-force participation rate % 59th 0.816 -12.28 0-100

Wage equality for similar work 1-7 (best) 26th 0.741 - -

Estimated earned income int'l $ 1,000 38th 0.718 -10.00k 0-150k

Legislators, senior officials and managers % 16th 0.883 -6.19 0-100

Professional and technical workers % 1st 1.000 25.67 0-100

Educational Attainment 25th 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.73 0-100

Enrolment in secondary education % 77th 0.999 -0.06 0-200

Enrolment in tertiary education % 1st 1.000 31.10 0-200

Health and Survival 34th 0.979 - -

Sex ratio at birth** % 121st 0.943 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 45th 0.301 - -

Women in parliament % 69th 0.370 -46.00 0-100

Women in ministerial positions % 68th 0.300 -53.85 0-100

Years with female/male head of state (last 50) 15th 0.254 -29.77 0-50

Economy Profile

Latvia
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

66.8354.54

-

35.49k25.49k

53.0946.91

37.16 62.84

-

-

98.47 99.20

107.63107.57

79.92 111.02

-

-

-

-

73.0027.00

76.9223.08

39.8810.12
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Economy Profile

Latvia
Score

0.771
Rank

26th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 33.71
GDP per capita constant '17, intl. $ 1000 30.08
Population sex ratio female/male 1.17
Population growth rate % -0.70

Indicator Million people  Female  Male Value

Total population 1.02 0.88 1.90

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 27.90
Share of women's membership in boards % (OECD countries only) 22.20
Firms with female majority ownership % firms 20.70
Firms with female top managers % firms 32.60
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.70

Indicator 1 Million people  Female  Male Value

Labour-force 0.47 0.47 0.50

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 6.29 7.83 7.06

Workers employed part-time % of
employed people 0.29 0.19 0.24

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1918
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national n. a.
Party membership quotas, voluntary n. a.

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 2.23
Unmet family planning % women 15-49 n. a.
Early marriage % 0.70
Mean age of women at birth of first child years 29.57

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 112.00 10.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 46.50 53.50 0.87

Arts & Humanities 76.17 23.83 3.20

Business, Admin. & Law 68.24 31.76 2.15

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 26.60 73.40 0.36

Health & Welfare 83.94 16.06 5.22

Information & Comm. Technologies 22.68 77.32 0.29

Natural Sci., Mathematics & Statistics 63.02 36.98 1.70

Social Sci., Journalism & Information 75.04 24.96 3.01

Vocational training 16.07 17.68 16.90

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 64.72 33.31 48.32

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 32.00
Births attended by skilled personnel % live births 99.90
Maternal mortality deaths per 100,000 live births 19.00
Total fertility rate births per woman 1.61

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.700 87th 0.698 92nd

Economic Participation and Opportunity

0.650 91st 0.647 98th

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.171 88th 0.165 91st

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 91st 0.650 - -

Labour-force participation rate % 68th 0.786 -15.27 0-100

Wage equality for similar work 1-7 (best) 127th 0.474 - -

Estimated earned income int'l $ 1,000 57th 0.674 -904.51 0-150k

Legislators, senior officials and managers % 73rd 0.510 -32.43 0-100

Professional and technical workers % 1st 1.000 21.49 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.80 0-100

Enrolment in secondary education % 1st 1.000 18.46 0-200

Enrolment in tertiary education % 1st 1.000 4.38 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 88th 0.171 - -

Women in parliament % 81st 0.323 -51.20 0-100

Women in ministerial positions % 70th 0.286 -55.56 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Lesotho
Index Edition

2022

Compare with
Global average
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Min Max
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Economy Profile

Lithuania
Score

0.799
Rank

11th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 56.55
GDP per capita constant '17, intl. $ 1000 37.11
Population sex ratio female/male 1.16
Population growth rate % 0.03

Indicator Million people  Female  Male Value

Total population 1.50 1.29 2.79

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 32.18
Share of women's membership in boards % (OECD countries only) 22.30
Firms with female majority ownership % firms 18.40
Firms with female top managers % firms 30.70
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.74

Indicator 1 Million people  Female  Male Value

Labour-force 0.71 0.70 0.50

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 7.24 8.15 7.69

Workers employed part-time % of
employed people 0.33 0.22 0.28

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1918
Number of female heads of state to date number 3.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 2.08
Unmet family planning % women 15-49 n. a.
Early marriage % 0
Mean age of women at birth of first child years 29.92

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 126.00 30.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 29.59 70.41 0.42

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities 74.37 25.63 2.90

Business, Admin. & Law 68.52 31.48 2.18

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 25.48 74.52 0.34

Health & Welfare 82.95 17.05 4.87

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 57.75 42.25 1.37

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 6.20 9.41 7.85

PhD graduates 0.82 0.89 0.85

Graduates %  Female  Male Value

Graduates from tertiary education 75.27 46.17 60.25

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 24.00
Births attended by skilled personnel % live births 100.00
Maternal mortality deaths per 100,000 live births 8.00
Total fertility rate births per woman 1.61

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.

Global Gender Gap Report   233











Score
(imparity = 0, parity = 1)

0.632
Rank
(out of 146 countries)

132nd
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.632 132nd 0.671 115th

Economic Participation and Opportunity

0.620 104th 0.624 111th

Educational Attainment

0.764 139th 0.915 129th

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.164 92nd 0.164 93rd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 104th 0.620 - -

Labour-force participation rate % 17th 0.895 -8.39 0-100

Wage equality for similar work 1-7 (best) 61st 0.676 - -

Estimated earned income int'l $ 1,000 81st 0.625 -698.57 0-150k

Legislators, senior officials and managers % 126th 0.185 -68.75 0-100

Professional and technical workers % 112th 0.545 -29.43 0-100

Educational Attainment 139th 0.764 - -

Literacy rate % 122nd 0.791 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 126th 0.830 -6.87 0-200

Enrolment in tertiary education % 128th 0.593 -0.88 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 92nd 0.164 - -

Women in parliament % 84th 0.297 -54.20 0-100

Women in ministerial positions % 86th 0.211 -65.22 0-100

Years with female/male head of state (last 50) 52nd 0.045 -45.70 0-50

Economy Profile

Malawi
Index Edition

2022

Compare with
Global average
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Min Max
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Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.648 117th 0.642 128th

Economic Participation and Opportunity

0.531 127th 0.491 138th

Educational Attainment

0.984 89th 1.000 1st

Health and Survival

0.956 138th 0.955 148th

Political Empowerment

0.121 114th 0.121 117th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 127th 0.531 - -

Labour-force participation rate % 128th 0.509 -33.17 0-100

Wage equality for similar work 1-7 (best) - - - - -

Estimated earned income int'l $ 1,000 95th 0.585 -6.25k 0-150k

Legislators, senior officials and managers % 118th 0.237 -61.62 0-100

Professional and technical workers % 92nd 0.827 -9.47 0-100

Educational Attainment 89th 0.984 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 2.44 0-100

Enrolment in secondary education % 118th 0.930 -5.87 0-200

Enrolment in tertiary education % 1st 1.000 48.82 0-200

Health and Survival 138th 0.956 - -

Sex ratio at birth** % 137th 0.935 - -

Healthy life expectancy** years 131st 1.004 - -

Political Empowerment 114th 0.121 - -

Women in parliament % 141st 0.048 -90.80 0-100

Women in ministerial positions % 53rd 0.429 -40.00 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Maldives
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Economy Profile

Mali
Score

0.601
Rank

141st
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 17.47
GDP per capita constant '17, intl. $ 1000 2.23
Population sex ratio female/male 1.00
Population growth rate % 2.97

Indicator Million people  Female  Male Value

Total population 10.11 10.15 20.25

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 9.10
Firms with female top managers % firms 11.60
Share of workers in informal sector % workers 93.00

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.03

Indicator 1 Million people  Female  Male Value

Labour-force 3.24 4.38 0.43

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 8.62 6.73 7.53

Workers employed part-time % of
employed people 0.26 0.09 0.16

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Uneven rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1960
Number of female heads of state to date number 1.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 23.90
Early marriage % 44.00
Mean age of women at birth of first child years 29.00

Indicator 0-1 (Equal rights) Value

Right to divorce Uneven rights

Indicator Days  Female  Male Value

Length of parental leave 98.00 3.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 2.92 4.16 3.55

PhD graduates 0.01 0.09 0.05

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 34.60
Births attended by skilled personnel % live births 67.30
Maternal mortality deaths per 100,000 live births 562.00
Total fertility rate births per woman 5.78

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Score
(imparity = 0, parity = 1)

0.788
Rank
(out of 146 countries)

16th
Global Gender Gap Index 2022 Edition

Moldova score average score
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Economic Participation and Opportunity
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Educational Attainm
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.788 16th 0.768 28th

Economic Participation and Opportunity

0.766 25th 0.811 10th

Educational Attainment

0.996 52nd 0.996 63rd

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.412 29th 0.286 48th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 25th 0.766 - -

Labour-force participation rate % 75th 0.771 -10.05 0-100

Wage equality for similar work 1-7 (best) 41st 0.710 - -

Estimated earned income int'l $ 1,000 53rd 0.684 -4.67k 0-150k

Legislators, senior officials and managers % 23rd 0.805 -10.82 0-100

Professional and technical workers % 1st 1.000 31.03 0-100

Educational Attainment 52nd 0.996 - -

Literacy rate % 61st 0.995 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 81st 0.994 -0.62 0-200

Enrolment in tertiary education % 1st 1.000 18.54 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 29th 0.412 - -

Women in parliament % 24th 0.684 -18.80 0-100

Women in ministerial positions % 23rd 0.667 -20.00 0-100

Years with female/male head of state (last 50) 38th 0.081 -42.50 0-50

Economy Profile

Moldova
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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(out of 146 countries)

70th
Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.715 70th 0.716 69th

Economic Participation and Opportunity

0.765 26th 0.769 23rd

Educational Attainment

0.994 63rd 0.993 73rd

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.121 113th 0.122 116th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 26th 0.765 - -

Labour-force participation rate % 71st 0.774 -15.08 0-100

Wage equality for similar work 1-7 (best) 81st 0.633 - -

Estimated earned income int'l $ 1,000 64th 0.664 -4.75k 0-150k

Legislators, senior officials and managers % 11th 0.990 -0.49 0-100

Professional and technical workers % 1st 1.000 29.57 0-100

Educational Attainment 63rd 0.994 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 99th 0.986 -1.38 0-100

Enrolment in secondary education % 1st 1.000 0.72 0-200

Enrolment in tertiary education % 1st 1.000 26.34 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 113th 0.121 - -

Women in parliament % 111th 0.206 -65.80 0-100

Women in ministerial positions % 80th 0.231 -62.50 0-100

Years with female/male head of state (last 50) 74th 0.000 -49.96 0-50

Economy Profile

Mongolia
Index Edition

2022

Compare with
Global average
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Min Max
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(imparity = 0, parity = 1)

0.624
Rank
(out of 146 countries)

136th
Global Gender Gap Index 2022 Edition

Morocco score average score
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.624 136th 0.612 144th

Economic Participation and Opportunity

0.447 139th 0.407 148th

Educational Attainment

0.945 114th 0.956 116th

Health and Survival

0.961 131st 0.961 139th

Political Empowerment

0.145 99th 0.126 113th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 139th 0.447 - -

Labour-force participation rate % 138th 0.334 -43.94 0-100

Wage equality for similar work 1-7 (best) 72nd 0.656 - -

Estimated earned income int'l $ 1,000 138th 0.256 -8.30k 0-150k

Legislators, senior officials and managers % - - - - -

Professional and technical workers % - - - - -

Educational Attainment 114th 0.945 - -

Literacy rate % 123rd 0.775 - -

Enrolment in primary education % 81st 0.997 -0.31 0-100

Enrolment in secondary education % 110th 0.951 -4.16 0-200

Enrolment in tertiary education % 1st 1.000 2.13 0-200

Health and Survival 131st 0.961 - -

Sex ratio at birth** % 111th 0.943 - -

Healthy life expectancy** years 139th 1.000 - -

Political Empowerment 99th 0.145 - -

Women in parliament % 82nd 0.318 -51.80 0-100

Women in ministerial positions % 92nd 0.188 -68.42 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile
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Index Edition
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Global average
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(imparity = 0, parity = 1)
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Rank
(out of 146 countries)

4th
Global Gender Gap Index 2022 Edition

New Zealand score average score
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.841 4th 0.840 4th

Economic Participation and Opportunity

0.738 39th 0.763 27th

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.966 100th 0.966 106th

Political Empowerment

0.660 4th 0.630 4th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 39th 0.738 - -

Labour-force participation rate % 40th 0.864 -10.25 0-100

Wage equality for similar work 1-7 (best) 32nd 0.733 - -

Estimated earned income int'l $ 1,000 78th 0.633 -19.32k 0-150k

Legislators, senior officials and managers % - - - - -

Professional and technical workers % - - - - -

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.75 0-100

Enrolment in secondary education % 1st 1.000 6.58 0-200

Enrolment in tertiary education % 1st 1.000 33.66 0-200

Health and Survival 100th 0.966 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 109th 1.017 - -

Political Empowerment 4th 0.660 - -

Women in parliament % 5th 0.969 -1.60 0-100

Women in ministerial positions % 23rd 0.667 -20.00 0-100

Years with female/male head of state (last 50) 7th 0.441 -19.39 0-50

Economy Profile

New Zealand
Index Edition
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Global average
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Global Gender Gap Index 2022 Edition
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Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.810 7th 0.796 12th

Economic Participation and Opportunity

0.637 100th 0.598 120th

Educational Attainment

1.000 1st 1.000 1st

Health and Survival

0.978 36th 0.978 39th

Political Empowerment

0.626 5th 0.606 5th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 100th 0.637 - -

Labour-force participation rate % 124th 0.576 -34.50 0-100

Wage equality for similar work 1-7 (best) 120th 0.547 - -

Estimated earned income int'l $ 1,000 56th 0.682 -2.00k 0-150k

Legislators, senior officials and managers % 64th 0.543 -29.59 0-100

Professional and technical workers % 1st 1.000 8.70 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % - - - - -

Enrolment in tertiary education % 1st 1.000 5.52 0-200

Health and Survival 36th 0.978 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 45th 1.056 - -

Political Empowerment 5th 0.626 - -

Women in parliament % 1st 1.000 1.20 0-100

Women in ministerial positions % 1st 1.000 17.65 0-100

Years with female/male head of state (last 50) 20th 0.155 -36.56 0-50

Economy Profile

Nicaragua
Index Edition
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Compare with
Global average
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Global Gender Gap Index 2022 Edition
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Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.635 128th 0.629 138th

Economic Participation and Opportunity

0.672 82nd 0.673 82nd

Educational Attainment

0.750 141st 0.726 151st

Health and Survival

0.964 115th 0.964 124th

Political Empowerment

0.155 96th 0.155 97th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 82nd 0.672 - -

Labour-force participation rate % 91st 0.733 -22.54 0-100

Wage equality for similar work 1-7 (best) - - - - -

Estimated earned income int'l $ 1,000 102nd 0.561 -686.25 0-150k

Legislators, senior officials and managers % 13th 0.973 -1.38 0-100

Professional and technical workers % 126th 0.406 -42.27 0-100

Educational Attainment 141st 0.750 - -

Literacy rate % 137th 0.611 - -

Enrolment in primary education % 112th 0.878 -7.64 0-100

Enrolment in secondary education % 131st 0.748 -6.98 0-200

Enrolment in tertiary education % 133rd 0.481 -3.04 0-200

Health and Survival 115th 0.964 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 122nd 1.010 - -

Political Empowerment 96th 0.155 - -

Women in parliament % 76th 0.350 -48.20 0-100

Women in ministerial positions % 92nd 0.188 -68.42 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile
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Index Edition
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Global average
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2022

Score Rank
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Score Rank

Global Gender Gap Index

0.716 69th 0.715 73rd

Economic Participation and Opportunity

0.613 106th 0.647 97th

Educational Attainment

0.990 76th 0.977 99th

Health and Survival

0.972 73rd 0.970 85th

Political Empowerment

0.289 47th 0.267 53rd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 106th 0.613 - -

Labour-force participation rate % 105th 0.668 -21.05 0-100

Wage equality for similar work 1-7 (best) 100th 0.595 - -

Estimated earned income int'l $ 1,000 86th 0.613 -7.64k 0-150k

Legislators, senior officials and managers % 114th 0.259 -58.84 0-100

Professional and technical workers % 1st 1.000 8.17 0-100

Educational Attainment 76th 0.990 - -

Literacy rate % 80th 0.979 - -

Enrolment in primary education % 78th 0.998 -0.18 0-100

Enrolment in secondary education % 95th 0.979 -1.73 0-200

Enrolment in tertiary education % 1st 1.000 11.92 0-200

Health and Survival 73rd 0.972 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 78th 1.034 - -

Political Empowerment 47th 0.289 - -

Women in parliament % 20th 0.715 -16.60 0-100

Women in ministerial positions % 75th 0.267 -57.89 0-100

Years with female/male head of state (last 50) 72nd 0.003 -49.73 0-50

Economy Profile
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Index Edition
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Global average
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2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.845 3rd 0.849 3rd

Economic Participation and Opportunity

0.765 27th 0.792 20th

Educational Attainment

0.989 79th 1.000 33rd

Health and Survival

0.964 119th 0.964 126th

Political Empowerment

0.662 3rd 0.640 3rd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 27th 0.765 - -

Labour-force participation rate % 50th 0.838 -11.66 0-100

Wage equality for similar work 1-7 (best) - - - - -

Estimated earned income int'l $ 1,000 28th 0.739 -19.08k 0-150k

Legislators, senior officials and managers % 72nd 0.516 -31.91 0-100

Professional and technical workers % 1st 1.000 4.91 0-100

Educational Attainment 79th 0.989 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 73rd 0.999 -0.07 0-100

Enrolment in secondary education % 109th 0.951 -5.89 0-200

Enrolment in tertiary education % 1st 1.000 32.42 0-200

Health and Survival 119th 0.964 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 126th 1.008 - -

Political Empowerment 3rd 0.662 - -

Women in parliament % 12th 0.818 -10.00 0-100

Women in ministerial positions % 29th 0.636 -22.22 0-100

Years with female/male head of state (last 50) 4th 0.567 -13.80 0-50

Economy Profile
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Economy Profile

Norway
Score

0.845
Rank

3rd
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 362.2
GDP per capita constant '17, intl. $ 1000 63.55
Population sex ratio female/male 0.98
Population growth rate % 0.59

Indicator Million people  Female  Male Value

Total population 2.66 2.72 5.38

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 4.81
Share of women's membership in boards % (OECD countries only) 41.50
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.69

Indicator 1 Million people  Female  Male Value

Labour-force 1.35 1.64 0.45

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 4.67 4.96 4.83

Workers employed part-time % of
employed people 0.58 0.43 0.50

Proportion of time spent on unpaid
domestic and care work % 2.78 2.08 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1913
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 3.35
Unmet family planning % women 15-49 n. a.
Early marriage % 0.10
Mean age of women at birth of first child years 30.65

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 0 0 112.00

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 28.46 71.54 0.40

Agri., Forestry, Fisheries & Veterinary 55.61 44.39 1.25

Arts & Humanities 58.59 41.41 1.42

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction 23.89 76.11 0.31

Health & Welfare 82.75 17.25 4.80

Information & Comm. Technologies 15.16 84.84 0.18

Natural Sci., Mathematics & Statistics 51.48 48.52 1.06

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 13.21 21.62 17.54

PhD graduates 0.92 1.25 1.09

Graduates %  Female  Male Value

Graduates from tertiary education 71.73 42.15 56.43

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 27.00
Births attended by skilled personnel % live births 99.20
Maternal mortality deaths per 100,000 live births 2.00
Total fertility rate births per woman 1.53

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Score
(imparity = 0, parity = 1)

0.609
Rank
(out of 146 countries)

139th
Global Gender Gap Index 2022 Edition

Oman score average score
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Economic Participation and Opportunity
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.609 139th 0.608 145th

Economic Participation and Opportunity

0.482 137th 0.453 143rd

Educational Attainment

0.950 113th 0.977 98th

Health and Survival

0.961 130th 0.961 138th

Political Empowerment

0.041 140th 0.041 150th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 137th 0.482 - -

Labour-force participation rate % 137th 0.338 -56.32 0-100

Wage equality for similar work 1-7 (best) 7th 0.792 - -

Estimated earned income int'l $ 1,000 141st 0.208 -31.98k 0-150k

Legislators, senior officials and managers % 102nd 0.350 -48.13 0-100

Professional and technical workers % 108th 0.586 -26.12 0-100

Educational Attainment 113th 0.950 - -

Literacy rate % 95th 0.956 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 120th 0.919 -9.06 0-200

Enrolment in tertiary education % 1st 1.000 21.81 0-200

Health and Survival 130th 0.961 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 138th 1.000 - -

Political Empowerment 140th 0.041 - -

Women in parliament % 144th 0.024 -95.40 0-100

Women in ministerial positions % 111th 0.136 -76.00 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Oman
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

85.0428.72

-

40.40k8.42k

74.0625.94

63.0636.94

-

-

-

111.65102.58

35.57 57.38

-

-

-

-

97.702.30

88.0012.00

50.000
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(imparity = 0, parity = 1)

0.743
Rank
(out of 146 countries)

40th
Global Gender Gap Index 2022 Edition

Panama score average score
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.743 40th 0.737 44th

Economic Participation and Opportunity

0.750 32nd 0.731 45th

Educational Attainment

0.998 35th 0.994 66th

Health and Survival

0.973 62nd 0.973 69th

Political Empowerment

0.252 54th 0.252 57th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 32nd 0.750 - -

Labour-force participation rate % 98th 0.694 -22.18 0-100

Wage equality for similar work 1-7 (best) 88th 0.618 - -

Estimated earned income int'l $ 1,000 21st 0.776 -6.39k 0-150k

Legislators, senior officials and managers % 19th 0.856 -7.78 0-100

Professional and technical workers % 1st 1.000 12.06 0-100

Educational Attainment 35th 0.998 - -

Literacy rate % 67th 0.992 - -

Enrolment in primary education % 1st 1.000 1.81 0-100

Enrolment in secondary education % 1st 1.000 2.05 0-200

Enrolment in tertiary education % 1st 1.000 21.28 0-200

Health and Survival 62nd 0.973 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 68th 1.039 - -

Political Empowerment 54th 0.252 - -

Women in parliament % 85th 0.290 -55.00 0-100

Women in ministerial positions % 46th 0.455 -37.50 0-100

Years with female/male head of state (last 50) 29th 0.111 -39.99 0-50

Economy Profile

Panama
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

72.5750.39

-

28.58k22.19k

53.8946.11

43.97 56.03

-

-

87.81 89.62

77.48 79.53

37.31 58.59

-

-

-

-

77.5022.50

68.7531.25

44.995.01
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(imparity = 0, parity = 1)

0.707
Rank
(out of 146 countries)

80th
Global Gender Gap Index 2022 Edition

Paraguay score average score
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Educational Attainm
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.707 80th 0.702 86th

Economic Participation and Opportunity

0.682 78th 0.672 85th

Educational Attainment

0.998 38th 0.998 47th

Health and Survival

0.975 58th 0.974 62nd

Political Empowerment

0.174 84th 0.164 94th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 78th 0.682 - -

Labour-force participation rate % 94th 0.708 -24.58 0-100

Wage equality for similar work 1-7 (best) 112th 0.575 - -

Estimated earned income int'l $ 1,000 70th 0.647 -5.30k 0-150k

Legislators, senior officials and managers % 36th 0.665 -20.09 0-100

Professional and technical workers % 1st 1.000 9.10 0-100

Educational Attainment 38th 0.998 - -

Literacy rate % 65th 0.992 - -

Enrolment in primary education % 65th 1.000 0 0-100

Enrolment in secondary education % 1st 1.000 5.53 0-200

Enrolment in tertiary education % - - - - -

Health and Survival 58th 0.975 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 64th 1.045 - -

Political Empowerment 84th 0.174 - -

Women in parliament % 108th 0.212 -65.00 0-100

Women in ministerial positions % 50th 0.440 -38.89 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Paraguay
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

84.2159.64

-

15.00k9.70k

60.0439.96

45.45 54.55

-

-

80.3480.34

74.12 79.65

-

-

-

-

-

82.5017.50

69.4430.56

50.000

Global Gender Gap Report   288



Global Gender Gap Report   289















Score
(imparity = 0, parity = 1)

0.766
Rank
(out of 146 countries)

29th
Global Gender Gap Index 2022 Edition

Portugal score average score
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Economic Participation and Opportunity
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Educational Attainm
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.766 29th 0.775 22nd

Economic Participation and Opportunity

0.737 41st 0.746 38th

Educational Attainment

0.990 75th 0.992 76th

Health and Survival

0.973 67th 0.972 73rd

Political Empowerment

0.364 33rd 0.390 26th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 41st 0.737 - -

Labour-force participation rate % 34th 0.868 -8.23 0-100

Wage equality for similar work 1-7 (best) 84th 0.623 - -

Estimated earned income int'l $ 1,000 24th 0.758 -8.88k 0-150k

Legislators, senior officials and managers % 59th 0.554 -28.71 0-100

Professional and technical workers % 1st 1.000 7.29 0-100

Educational Attainment 75th 0.990 - -

Literacy rate % 81st 0.977 - -

Enrolment in primary education % 95th 0.989 -1.14 0-100

Enrolment in secondary education % 1st 1.000 0.56 0-200

Enrolment in tertiary education % 1st 1.000 10.33 0-200

Health and Survival 67th 0.973 - -

Sex ratio at birth** % 111th 0.943 - -

Healthy life expectancy** years 72nd 1.038 - -

Political Empowerment 33rd 0.364 - -

Women in parliament % 35th 0.582 -26.40 0-100

Women in ministerial positions % 20th 0.727 -15.79 0-100

Years with female/male head of state (last 50) 66th 0.009 -49.15 0-50

Economy Profile

Portugal
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

62.2153.98

-

36.64k27.76k

64.3535.65

46.35 53.65

-

-

99.9498.80

120.35 120.91

62.77 73.10

-

-

-

-

63.2036.80

57.8942.11

49.580.42
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Global Gender Gap Index 2022 Edition

Rwanda score average score
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Economic Participation and Opportunity
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Educational Attainm
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.811 6th 0.805 7th

Economic Participation and Opportunity

0.747 33rd 0.726 48th

Educational Attainment

0.960 108th 0.957 115th

Health and Survival

0.974 59th 0.974 63rd

Political Empowerment

0.563 7th 0.563 6th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 33rd 0.747 - -

Labour-force participation rate % 1st 1.000 0.28 0-100

Wage equality for similar work 1-7 (best) 6th 0.798 - -

Estimated earned income int'l $ 1,000 74th 0.640 -925.80 0-150k

Legislators, senior officials and managers % 76th 0.500 -33.34 0-100

Professional and technical workers % 99th 0.703 -17.44 0-100

Educational Attainment 108th 0.960 - -

Literacy rate % 107th 0.895 - -

Enrolment in primary education % 1st 1.000 0.29 0-100

Enrolment in secondary education % 1st 1.000 5.48 0-200

Enrolment in tertiary education % 111th 0.836 -1.12 0-200

Health and Survival 59th 0.974 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 66th 1.042 - -

Political Empowerment 7th 0.563 - -

Women in parliament % 1st 1.000 22.60 0-100

Women in ministerial positions % 1st 1.000 9.68 0-100

Years with female/male head of state (last 50) 63rd 0.015 -48.56 0-50

Economy Profile

Rwanda
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

82.23 82.50

-

2.57k1.64k

66.6733.33

58.7241.28

-

-

93.51 93.80

41.56 47.05

6.805.68

-

-

-

-

38.70 61.30

45.16 54.84

49.280.72
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Economy Profile

Rwanda
Score

0.811
Rank

6th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 10.33
GDP per capita constant '17, intl. $ 1000 2.10
Population sex ratio female/male 1.03
Population growth rate % 2.54

Indicator Million people  Female  Male Value

Total population 6.58 6.37 12.95

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 13.90
Firms with female top managers % firms 21.80
Share of workers in informal sector % workers 87.80

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.64

Indicator 1 Million people  Female  Male Value

Labour-force 3.43 3.22 0.52

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 1.64 1.34 1.50

Workers employed part-time % of
employed people 0.48 0.46 0.47

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Near-equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1962
Number of female heads of state to date number 1.00
Seats held in upper house % total seats 34.60

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 13.60
Early marriage % 4.00
Mean age of women at birth of first child years 30.32

Indicator 0-1 (Equal rights) Value

Right to divorce Restricted rights

Indicator Days  Female  Male Value

Length of parental leave 84.00 4.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 35.36 64.64 0.55

Agri., Forestry, Fisheries & Veterinary 37.47 62.53 0.60

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law 55.38 44.62 1.24

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare 58.31 41.69 1.40

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training 3.49 4.41 3.95

PhD graduates n. a. 0.04 0.02

Graduates %  Female  Male Value

Graduates from tertiary education 5.63 6.08 5.86

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 34.40
Births attended by skilled personnel % live births 90.70
Maternal mortality deaths per 100,000 live births 248.00
Total fertility rate births per woman 3.99

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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(imparity = 0, parity = 1)

0.636
Rank
(out of 146 countries)

127th
Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.636 127th 0.603 147th

Economic Participation and Opportunity

0.524 128th 0.390 149th

Educational Attainment

0.979 93rd 0.980 97th

Health and Survival

0.964 116th 0.964 123rd

Political Empowerment

0.077 132nd 0.077 138th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 128th 0.524 - -

Labour-force participation rate % 135th 0.386 -49.21 0-100

Wage equality for similar work 1-7 (best) 16th 0.758 - -

Estimated earned income int'l $ 1,000 135th 0.320 -42.23k 0-150k

Legislators, senior officials and managers % - - - - -

Professional and technical workers % - - - - -

Educational Attainment 93rd 0.979 - -

Literacy rate % 84th 0.974 - -

Enrolment in primary education % 1st 1.000 0.41 0-100

Enrolment in secondary education % 119th 0.928 -8.40 0-200

Enrolment in tertiary education % 1st 1.000 5.63 0-200

Health and Survival 116th 0.964 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 123rd 1.009 - -

Political Empowerment 132nd 0.077 - -

Women in parliament % 98th 0.248 -60.20 0-100

Women in ministerial positions % 140th 0.000 -100.00 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Saudi Arabia
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

80.1530.94

-

62.14k19.91k

-

-

-

-

94.62 95.03

116.71108.31

67.93 73.56

-

-

-

-

80.1019.90

100.000

50.000
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0.672
Rank
(out of 146 countries)

109th
Global Gender Gap Index 2022 Edition

Sierra Leone score average score
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Economic Participation and Opportunity
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Educational Attainm
ent
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.672 109th 0.655 121st

Economic Participation and Opportunity

0.718 56th 0.713 56th

Educational Attainment

0.921 124th 0.860 140th

Health and Survival

0.966 103rd 0.966 108th

Political Empowerment

0.083 131st 0.083 136th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 56th 0.718 - -

Labour-force participation rate % 1st 1.000 0.16 0-100

Wage equality for similar work 1-7 (best) 68th 0.661 - -

Estimated earned income int'l $ 1,000 16th 0.805 -353.04 0-150k

Legislators, senior officials and managers % 57th 0.560 -28.17 0-100

Professional and technical workers % 123rd 0.435 -39.36 0-100

Educational Attainment 124th 0.921 - -

Literacy rate % 131st 0.675 - -

Enrolment in primary education % 1st 1.000 0.20 0-100

Enrolment in secondary education % 103rd 0.966 -1.47 0-200

Enrolment in tertiary education % - - - - -

Health and Survival 103rd 0.966 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 113th 1.015 - -

Political Empowerment 131st 0.083 - -

Women in parliament % 127th 0.140 -75.40 0-100

Women in ministerial positions % 104th 0.160 -72.41 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Sierra Leone
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

55.93 56.09

-

1.81k1.46k

64.0835.91

69.6830.32

-

-

98.26 98.46

42.5341.06

-

-

-
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-

87.7012.30

86.2113.79
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Economy Profile

Slovak Republic
Score

0.717
Rank

67th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 105.17
GDP per capita constant '17, intl. $ 1000 30.51
Population sex ratio female/male 1.05
Population growth rate % 0.09

Indicator Million people  Female  Male Value

Total population 2.80 2.66 5.46

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 11.01
Share of women's membership in boards % (OECD countries only) 27.70
Firms with female majority ownership % firms 11.80
Firms with female top managers % firms 22.90
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.56

Indicator 1 Million people  Female  Male Value

Labour-force 1.31 1.48 0.47

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 6.43 6.00 6.20

Workers employed part-time % of
employed people 0.34 0.25 0.29

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1993
Number of female heads of state to date number 2.00
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 2.01
Unmet family planning % women 15-49 n. a.
Early marriage % 1.10
Mean age of women at birth of first child years 29.07

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 238.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 35.22 64.78 0.54

Agri., Forestry, Fisheries & Veterinary 59.28 40.72 1.46

Arts & Humanities 68.39 31.61 2.16

Business, Admin. & Law n. a. n. a. n. a.

Education 81.80 18.20 4.50

Engineering, Manuf. & Construction 28.16 71.84 0.39

Health & Welfare 77.00 23.00 3.35

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics 63.71 36.29 1.76

Social Sci., Journalism & Information 70.79 29.21 2.42

Vocational training 20.96 24.16 22.60

PhD graduates 0.76 0.92 0.84

Graduates %  Female  Male Value

Graduates from tertiary education 41.06 24.01 32.32

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 23.00
Births attended by skilled personnel % live births 98.00
Maternal mortality deaths per 100,000 live births 5.00
Total fertility rate births per woman 1.56

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.744 39th 0.741 41st

Economic Participation and Opportunity

0.802 12th 0.803 15th

Educational Attainment

1.000 26th 1.000 28th

Health and Survival

0.977 48th 0.977 49th

Political Empowerment

0.197 79th 0.184 83rd

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 12th 0.802 - -

Labour-force participation rate % 38th 0.865 -8.43 0-100

Wage equality for similar work 1-7 (best) 33rd 0.733 - -

Estimated earned income int'l $ 1,000 12th 0.824 -7.17k 0-150k

Legislators, senior officials and managers % 34th 0.670 -19.79 0-100

Professional and technical workers % 1st 1.000 9.13 0-100

Educational Attainment 26th 1.000 - -

Literacy rate % 51st 0.999 - -

Enrolment in primary education % 1st 1.000 0.81 0-100

Enrolment in secondary education % 1st 1.000 2.17 0-200

Enrolment in tertiary education % 1st 1.000 29.18 0-200

Health and Survival 48th 0.977 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 54th 1.050 - -

Political Empowerment 79th 0.197 - -

Women in parliament % 57th 0.406 -42.20 0-100

Women in ministerial positions % 80th 0.231 -62.50 0-100

Years with female/male head of state (last 50) 57th 0.031 -47.00 0-50

Economy Profile

Slovenia
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

62.1953.76

-

40.67k33.50k

59.9040.10

45.43 54.57

-

-

98.81 99.62

111.98 114.15

63.79 92.97

-

-

-

-

71.1028.90

81.2518.75

48.501.50

Global Gender Gap Report   316



Global Gender Gap Report   317



Score
(imparity = 0, parity = 1)

0.782
Rank
(out of 146 countries)

20th
Global Gender Gap Index 2022 Edition
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.782 20th 0.781 18th

Economic Participation and Opportunity

0.649 92nd 0.658 92nd

Educational Attainment

0.998 41st 0.994 69th

Health and Survival

0.979 32nd 0.979 37th

Political Empowerment

0.502 12th 0.493 14th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 92nd 0.649 - -

Labour-force participation rate % 73rd 0.772 -13.67 0-100

Wage equality for similar work 1-7 (best) 123rd 0.498 - -

Estimated earned income int'l $ 1,000 54th 0.683 -4.78k 0-150k

Legislators, senior officials and managers % 84th 0.462 -36.76 0-100

Professional and technical workers % 1st 1.000 5.07 0-100

Educational Attainment 41st 0.998 - -

Literacy rate % 70th 0.989 - -

Enrolment in primary education % 1st 1.000 1.93 0-100

Enrolment in secondary education % 1st 1.000 6.18 0-200

Enrolment in tertiary education % 1st 1.000 9.40 0-200

Health and Survival 32nd 0.979 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 41st 1.057 - -

Political Empowerment 12th 0.502 - -

Women in parliament % 8th 0.876 -6.60 0-100

Women in ministerial positions % 12th 0.933 -3.45 0-100

Years with female/male head of state (last 50) 77th 0.000 -49.99 0-50

Economy Profile

South Africa
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

59.8846.21

-

15.09k10.31k

68.3831.62

47.46 52.54

-

-

88.26 90.19

99.49 105.67

19.20 28.60

-

-

-

-

53.3046.70

51.7248.28

50.000.00
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Economy Profile

Spain
Score

0.788
Rank

17th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 1,281.48
GDP per capita constant '17, intl. $ 1000 36.22
Population sex ratio female/male 1.03
Population growth rate % 0.48

Indicator Million people  Female  Male Value

Total population 24.09 23.28 47.36

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % 28.81
Share of women's membership in boards % (OECD countries only) 32.60
Firms with female majority ownership % firms n. a.
Firms with female top managers % firms n. a.
Share of workers in informal sector % workers n. a.

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.56

Indicator 1 Million people  Female  Male Value

Labour-force 10.82 12.20 0.47

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 15.51 11.78 13.53

Workers employed part-time % of
employed people 0.46 0.29 0.36

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Near-equal rights
Access to land assets Near-equal rights
Access to non-land assets Equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1931
Number of female heads of state to date number 0
Seats held in upper house % total seats 39.30

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD 1.31
Unmet family planning % women 15-49 n. a.
Early marriage % 4.00
Mean age of women at birth of first child years 32.09

Indicator 0-1 (Equal rights) Value

Right to divorce Equal rights

Indicator Days  Female  Male Value

Length of parental leave 112.00 112.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 29.56 70.44 0.42

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities 59.05 40.95 1.44

Business, Admin. & Law 55.87 44.13 1.27

Education 76.10 23.90 3.18

Engineering, Manuf. & Construction 26.61 73.39 0.36

Health & Welfare 72.59 27.41 2.65

Information & Comm. Technologies 12.97 87.03 0.15

Natural Sci., Mathematics & Statistics 49.94 50.06 1.00

Social Sci., Journalism & Information 63.97 36.03 1.78

Vocational training 13.89 18.14 16.07

PhD graduates 0.75 1.03 0.88

Graduates %  Female  Male Value

Graduates from tertiary education 52.57 34.02 43.08

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 13.00
Births attended by skilled personnel % live births n. a.
Maternal mortality deaths per 100,000 live births 4.00
Total fertility rate births per woman 1.24

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.822 5th 0.823 5th

Economic Participation and Opportunity

0.812 5th 0.810 11th

Educational Attainment

1.000 1st 0.996 61st

Health and Survival

0.963 124th 0.962 133rd

Political Empowerment

0.515 10th 0.522 9th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 5th 0.812 - -

Labour-force participation rate % 14th 0.907 -6.36 0-100

Wage equality for similar work 1-7 (best) 45th 0.705 - -

Estimated earned income int'l $ 1,000 9th 0.827 -9.65k 0-150k

Legislators, senior officials and managers % 28th 0.733 -15.42 0-100

Professional and technical workers % 1st 1.000 3.70 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 1st 1.000 9.61 0-200

Enrolment in tertiary education % 1st 1.000 36.10 0-200

Health and Survival 124th 0.963 - -

Sex ratio at birth** % 111th 0.943 - -

Healthy life expectancy** years 129th 1.006 - -

Political Empowerment 10th 0.515 - -

Women in parliament % 10th 0.855 -7.80 0-100

Women in ministerial positions % 1st 1.000 14.29 0-100

Years with female/male head of state (last 50) 69th 0.006 -49.36 0-50

Economy Profile

Sweden
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

68.0161.65

-

55.74k46.09k

57.7042.28

48.15 51.85
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Economy Profile

Thailand
Score

0.709
Rank

79th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 501.64
GDP per capita constant '17, intl. $ 1000 17.28
Population sex ratio female/male 1.05
Population growth rate % 0.25

Indicator Million people  Female  Male Value

Total population 35.83 33.97 69.80

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 33.40
Firms with female top managers % firms 64.80
Share of workers in informal sector % workers 65.00

Indicator 1-7 (best) Value

Advancement of women to leadership roles 5.30

Indicator 1 Million people  Female  Male Value

Labour-force 17.93 21.12 0.46

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 0.95 0.99 0.97

Workers employed part-time % of
employed people 0.22 0.21 0.22

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Equal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1932
Number of female heads of state to date number 1.00
Seats held in upper house % total seats 10.50

Indicator Yes/No Value

Election list quotas for women, national No
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 17.10
Mean age of women at birth of first child years 27.30

Indicator 0-1 (Equal rights) Value

Right to divorce Near-equal rights

Indicator Days  Female  Male Value

Length of parental leave 90.00 0 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates 30.14 69.86 0.43

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities 65.19 34.81 1.87

Business, Admin. & Law n. a. n. a. n. a.

Education 71.68 28.32 2.53

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies 47.85 52.15 0.92

Natural Sci., Mathematics & Statistics 70.72 29.28 2.42

Social Sci., Journalism & Information 62.23 37.77 1.65

Vocational training 4.19 6.93 5.58

PhD graduates 0.05 0.13 0.09

Graduates %  Female  Male Value

Graduates from tertiary education 31.29 19.45 25.32

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 44.20
Births attended by skilled personnel % live births 99.10
Maternal mortality deaths per 100,000 live births 37.00
Total fertility rate births per woman 1.51

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Uneven rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.643 120th 0.649 126th

Economic Participation and Opportunity

0.445 140th 0.445 144th

Educational Attainment

0.943 115th 0.970 108th

Health and Survival

0.969 85th 0.969 91st

Political Empowerment

0.216 68th 0.212 69th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 140th 0.445 - -

Labour-force participation rate % 136th 0.380 -41.66 0-100

Wage equality for similar work 1-7 (best) 67th 0.667 - -

Estimated earned income int'l $ 1,000 137th 0.292 -11.30k 0-150k

Legislators, senior officials and managers % 134th 0.118 -78.93 0-100

Professional and technical workers % 103rd 0.663 -20.28 0-100

Educational Attainment 115th 0.943 - -

Literacy rate % 118th 0.839 - -

Enrolment in primary education % - - - - -

Enrolment in secondary education % 1st 1.000 12.42 0-200

Enrolment in tertiary education % 1st 1.000 19.84 0-200

Health and Survival 85th 0.969 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 92nd 1.024 - -

Political Empowerment 68th 0.216 - -

Women in parliament % 74th 0.357 -47.40 0-100

Women in ministerial positions % 55th 0.412 -41.67 0-100

Years with female/male head of state (last 50) 67th 0.008 -49.23 0-50

Economy Profile

Tunisia
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max
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Economy Profile

Tunisia
Score

0.643
Rank

120th
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 41.62
GDP per capita constant '17, intl. $ 1000 10.26
Population sex ratio female/male 1.02
Population growth rate % 1.05

Indicator Million people  Female  Male Value

Total population 5.96 5.86 11.82

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 7.70
Firms with female top managers % firms 10.40
Share of workers in informal sector % workers 52.40

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.42

Indicator 1 Million people  Female  Male Value

Labour-force 1.18 2.98 0.28

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 23.91 13.15 16.21

Workers employed part-time % of
employed people 0.29 0.17 0.20

Proportion of time spent on unpaid
domestic and care work % n. a. n. a. n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Equal rights
Inheritance rights for widows and daughters Unequal rights
Access to land assets Near-equal rights
Access to non-land assets Near-equal rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1959
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary No

Indicator 0-1 (Equal rights) Value

Access to justice Restricted rights
Freedom of movement Equal rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 n. a.
Early marriage % 3.80
Mean age of women at birth of first child years 31.04

Indicator 0-1 (Equal rights) Value

Right to divorce Restricted rights

Indicator Days  Female  Male Value

Length of parental leave 30.00 1.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary 73.85 26.15 2.82

Arts & Humanities 79.91 20.09 3.98

Business, Admin. & Law n. a. n. a. n. a.

Education 75.38 24.62 3.06

Engineering, Manuf. & Construction 44.19 55.81 0.79

Health & Welfare 75.26 24.74 3.04

Information & Comm. Technologies 55.64 44.36 1.25

Natural Sci., Mathematics & Statistics 77.15 22.85 3.38

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education 34.57 15.31 24.75

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 20.30
Births attended by skilled personnel % live births 99.50
Maternal mortality deaths per 100,000 live births 43.00
Total fertility rate births per woman 2.17

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Equal rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.639 124th 0.638 133rd

Economic Participation and Opportunity

0.493 134th 0.486 140th

Educational Attainment

0.973 101st 0.975 101st

Health and Survival

0.966 99th 0.967 105th

Political Empowerment

0.123 112th 0.123 114th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 134th 0.493 - -

Labour-force participation rate % 132nd 0.459 -37.56 0-100

Wage equality for similar work 1-7 (best) 94th 0.612 - -

Estimated earned income int'l $ 1,000 127th 0.431 -22.68k 0-150k

Legislators, senior officials and managers % 120th 0.222 -63.62 0-100

Professional and technical workers % 100th 0.690 -18.36 0-100

Educational Attainment 101st 0.973 - -

Literacy rate % 97th 0.953 - -

Enrolment in primary education % 85th 0.995 -0.48 0-100

Enrolment in secondary education % 105th 0.962 -4.06 0-200

Enrolment in tertiary education % 107th 0.939 -7.18 0-200

Health and Survival 99th 0.966 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 108th 1.017 - -

Political Empowerment 112th 0.123 - -

Women in parliament % 109th 0.211 -65.20 0-100

Women in ministerial positions % 112th 0.133 -76.47 0-100

Years with female/male head of state (last 50) 48th 0.057 -44.60 0-50

Economy Profile
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Index Edition
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Compare with
Global average
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Economy Profile

Uganda
Score

0.724
Rank

61st
Page 2 of 2

Complementary Targets and Contextual Indicators 2022

General indicators
Indicator Unit Value

GDP US$ billions 37.6
GDP per capita constant '17, intl. $ 1000 2.18
Population sex ratio female/male 1.03
Population growth rate % 3.27

Indicator Million people  Female  Male Value

Total population 23.19 22.55 45.74

Work participation and leadership
Indicator Unit Value

Gender pay gap (OECD only) % n. a.
Share of women's membership in boards % (OECD countries only) n. a.
Firms with female majority ownership % firms 10.20
Firms with female top managers % firms 15.40
Share of workers in informal sector % workers 93.10

Indicator 1-7 (best) Value

Advancement of women to leadership roles 4.71

Indicator 1 Million people  Female  Male Value

Labour-force 8.50 8.85 0.49

Indicator Unit  Female  Male Value

Unemployed adults % of labour force
(15-64) 3.69 2.17 2.92

Workers employed part-time % of
employed people 0.57 0.44 0.51

Proportion of time spent on unpaid
domestic and care work % 3.75 2.92 n. a.

Access to finance
Indicator 0-1 (Equal rights) Value

Access to financial services Restricted rights
Inheritance rights for widows and daughters Uneven rights
Access to land assets Unequal rights
Access to non-land assets Uneven rights

Civil and political freedom
Indicator Unit Value

Year women received right to vote year 1962
Number of female heads of state to date number 0
Seats held in upper house % total seats n. a.

Indicator Yes/No Value

Election list quotas for women, national Yes
Party membership quotas, voluntary Yes

Indicator 0-1 (Equal rights) Value

Access to justice Near-equal rights
Freedom of movement Restricted rights

Family and care
Indicator Unit Value

Public spending on family benefits % GPD n. a.
Unmet family planning % women 15-49 28.40
Early marriage % 22.80
Mean age of women at birth of first child years 28.84

Indicator 0-1 (Equal rights) Value

Right to divorce Restricted rights

Indicator Days  Female  Male Value

Length of parental leave 84.00 4.00 n. a.

Education and skills
Graduates Attainment %  Female  Male Value

STEM Graduates n. a. n. a. n. a.

Agri., Forestry, Fisheries & Veterinary n. a. n. a. n. a.

Arts & Humanities n. a. n. a. n. a.

Business, Admin. & Law n. a. n. a. n. a.

Education n. a. n. a. n. a.

Engineering, Manuf. & Construction n. a. n. a. n. a.

Health & Welfare n. a. n. a. n. a.

Information & Comm. Technologies n. a. n. a. n. a.

Natural Sci., Mathematics & Statistics n. a. n. a. n. a.

Social Sci., Journalism & Information n. a. n. a. n. a.

Vocational training n. a. n. a. n. a.

PhD graduates n. a. n. a. n. a.

Graduates %  Female  Male Value

Graduates from tertiary education n. a. n. a. n. a.

Health
Indicator Unit Value

Prevalence of gender violence in lifetime % women 49.90
Births attended by skilled personnel % live births 74.20
Maternal mortality deaths per 100,000 live births 375.00
Total fertility rate births per woman 4.82

Indicator 0-1 (Equal rights) Value

Reproductive autonomy Restricted rights

*Scores are on a 0 to 1 scale, where 1 represents the optimal situation or “parity”. Please see Appendix A and B for detailed methodology, definitions, sources and periods.
**For all indicators, except the two health indicators, parity is benchmarked at 1. In the case of sex ratio at birth, the gender parity benchmark is set at 0.944 (see Klasen and Wink, 2003).
In the case of healthy life expectancy the gender parity benchmark is set at 1.06, given women's longer life expectancy.
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Score
(imparity = 0, parity = 1)

0.716
Rank
(out of 146 countries)

68th
Global Gender Gap Index 2022 Edition

United Arab Emirates score average score

0.503

Economic Participation and Opportunity

0.997

Educational Attainm
ent

0.963

Health and Survival

0.402
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.716 68th 0.716 72nd

Economic Participation and Opportunity

0.503 132nd 0.510 135th

Educational Attainment

0.997 49th 0.987 89th

Health and Survival

0.963 122nd 0.963 130th

Political Empowerment

0.402 30th 0.403 24th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 132nd 0.503 - -

Labour-force participation rate % 127th 0.529 -41.46 0-100

Wage equality for similar work 1-7 (best) 9th 0.785 - -

Estimated earned income int'l $ 1,000 133rd 0.341 -52.44k 0-150k

Legislators, senior officials and managers % 122nd 0.216 -64.53 0-100

Professional and technical workers % 128th 0.391 -43.81 0-100

Educational Attainment 49th 0.997 - -

Literacy rate % 79th 0.982 - -

Enrolment in primary education % 1st 1.000 3.05 0-100

Enrolment in secondary education % 1st 1.000 1.25 0-200

Enrolment in tertiary education % 1st 1.000 19.99 0-200

Health and Survival 122nd 0.963 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 130th 1.005 - -

Political Empowerment 30th 0.402 - -

Women in parliament % 1st 1.000 0 0-100

Women in ministerial positions % 60th 0.375 -45.45 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

United Arab Emirates
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

88.0046.54

-

79.59k27.14k

82.2717.73

71.9128.09

-

-

91.82 94.88

102.75 104.00

46.36 66.35

-

-

-

-

50.00 50.00

72.7327.27

50.000
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Rank
(out of 146 countries)

72nd
Global Gender Gap Index 2022 Edition

Uruguay score average score

0.717

Economic Participation and Opportunity

1.000

Educational Attainm
ent

0.980
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0.146
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.711 72nd 0.702 85th

Economic Participation and Opportunity

0.717 58th 0.690 76th

Educational Attainment

1.000 1st 1.000 29th

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.146 98th 0.140 107th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 58th 0.717 - -

Labour-force participation rate % 65th 0.791 -14.47 0-100

Wage equality for similar work 1-7 (best) 79th 0.636 - -

Estimated earned income int'l $ 1,000 63rd 0.664 -8.79k 0-150k

Legislators, senior officials and managers % 41st 0.633 -22.49 0-100

Professional and technical workers % 1st 1.000 7.33 0-100

Educational Attainment 1st 1.000 - -

Literacy rate % 1st 1.000 - -

Enrolment in primary education % 1st 1.000 0.89 0-100

Enrolment in secondary education % 1st 1.000 13.04 0-200

Enrolment in tertiary education % 1st 1.000 34.47 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 98th 0.146 - -

Women in parliament % 79th 0.339 -49.40 0-100

Women in ministerial positions % 101st 0.167 -71.43 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Uruguay
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

69.2554.78

-

26.14k17.36k

61.2438.76

46.34 53.66

-

-

99.00 99.89

116.62 129.67

45.95 80.42

-

-

-

-

74.7025.30

85.7114.29

50.000
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(imparity = 0, parity = 1)

0.723
Rank
(out of 146 countries)

62nd
Global Gender Gap Index 2022 Edition

Zambia score average score

0.803

Economic Participation and Opportunity

0.938

Educational Attainm
ent

0.980

Health and Survival

0.173
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Overview

Index and Subindex
2022

Score Rank
2021

Score Rank

Global Gender Gap Index

0.723 62nd 0.726 56th

Economic Participation and Opportunity

0.803 10th 0.804 14th

Educational Attainment

0.938 119th 0.938 125th

Health and Survival

0.980 1st 0.980 1st

Political Empowerment

0.173 85th 0.180 84th

Global Gender Gap Index Indicators 2022

Indicator Rank Score*
Gap

F-M 
Min
Max

Economic Participation and Opportunity 10th 0.803 - -

Labour-force participation rate % 21st 0.889 -8.62 0-100

Wage equality for similar work 1-7 (best) 24th 0.744 - -

Estimated earned income int'l $ 1,000 13th 0.823 -638.08 0-150k

Legislators, senior officials and managers % 21st 0.849 -8.16 0-100

Professional and technical workers % 98th 0.718 -16.39 0-100

Educational Attainment 119th 0.938 - -

Literacy rate % 104th 0.917 - -

Enrolment in primary education % 1st 1.000 3.83 0-100

Enrolment in secondary education % - - - - -

Enrolment in tertiary education % 121st 0.737 -1.25 0-200

Health and Survival 1st 0.980 - -

Sex ratio at birth** % 1st 0.944 - -

Healthy life expectancy** years 1st 1.060 - -

Political Empowerment 85th 0.173 - -

Women in parliament % 115th 0.178 -69.80 0-100

Women in ministerial positions % 38th 0.476 -35.48 0-100

Years with female/male head of state (last 50) 78th 0.000 -50.00 0-50

Economy Profile

Zambia
Index Edition

2022

Compare with
Global average

0 1

 Female vs  Male
Min Max

-

77.8569.23

-

3.60k2.96k

54.0845.92

58.1941.81

-

-

83.20 87.03

-

4.753.50

-

-

-

-

84.9015.10

67.7432.26

50.000
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